CITY OF LINCOLN
SPECIAL CITY COUNCIL MEETING
AGENDA
JULY 23, 2019
CITY HALL COUNCIL CHAMBERS

7:05 pm

1. Call to Order
2. Roll Call

3. Pledge of Allegiance
4. Public Participation
5. Consent Agenda by Omnibus Vote
All items under the Consent Agenda are considered to be routine in nature and/or non-
controversial and will be approved by one motion. If any one wishes to have a separate vote
on any item, it will be pulled from the Consent Agenda and voted on separately.
A. Payment of Bills
B. Approval of minutes July 1, 2019 Reguiar City Council Meeting, July 9, 2019
Committee of the Whole
6. Ordinance and Resolution
Appropriation Ordinance for F.Y. 2019-2020
7. Bids
8. Reports
9. New Business/Communications
FQOP Contract
10. Announcements
11. Possible Executive Session

12. Adjournment

We welcome the participation of persons with disabilities at all City of Lincoln meetings. If auxiliary
aid or service is required for most effective participation and communication, please notify the City
Clerk’s Office at 217-735-2815 or cityclerk@lincolnil.gov no later than 48 hours prior to the meeting
time.




REGULAR CITY COUNCIL MEETING
Lincoin City Hall, Council Chambers
700 Broadway Street | Lincoln, lllinois

Monday, July 1, 2019

Presiding:
Mayor Seth Goodman

The Regular Meeting of the City Council of Lincoln was called to order by Mayor Seth Goodman at 7
p.m., with proper notice given. City Clerk Peggy Bateman called roll.

Present:

Alderman Tracy Welch, Ward 1
Alderman Steve Parrott, Ward 1
Alderman Sam Downs, Ward 2
Alderman Kevin Bateman, Ward 3
Alderman Ron Keller, Ward 3
Alderman Kathy Horn, Ward 4
Alderman Jeff Hoinacki, Ward 4

Staff Present:

City Administrator Elizabeth Kavelman
City Attorney John Hablit

City Clerk Peggy Bateman

Treasurer Chuck Conzo

Building and Safety Officer Wes Woodhall
Streets Superintendent Walt Landers
Veolia Water, Greg Pyles

Assistant Fire Chief Ben Roland

Deputy Police Chief Matt Vhlahovich

Absent:

Alderman Kathryn Schmidt, Ward 2

Fire Chief Bob Dunovsky

Police Chief Paul Adams

Public Comment:

Mayor Goodman called upon citizens registered to speak. Mrs. Wanda Lee Rohlfs came to discuss item
E, the approval of Labor Agreement with F.O.P. She said she has a few questions regarding page 20,
she said she developed a spreadsheet and she had a couple of questions just in case she missed some
information.

She mentioned base wages, she mentioned starting salary and base salary. Deputy Police Chief Matt
Vhlahovich weighed in on the hiring process and the disparity between new hires and how they are on
probation during their first 365 days. He said the academy and their field training process . . . if they don’t
cut the mustard. . . the department can cut them. They are not paid at the base rate until they complete
training, field training and probation - until they reach the one-year mark. That would be when they receive
the base rate.

She then asked for everyone to lcok at the percentages, and she went through her spreadsheet of those
who have been hired and what their salary rate was . . . she continued, saying she just wanted to ensure



she was understanding that correctly. She said what she was looking at was that over the three years . .
. the information looks good . . . if it's accurate, but when you look at the amount of money going out and
when you look at the budget--if she was reading the budget right the Police Pension Fund has an
employee contribution.

They pay in 9.29 percent of their salary, that goes into the Police Pension Fund. Their contribution comes
out of their salary. Part of what is being paid of their total salary is taken out as a deduction. She said not
everyone realizes that it comes out of their salary. Then she referenced 11.6 percent from the tax bill . .
. the Lincoln Corporation Tax is 11.76 . . . that comes out of the taxes . . . It's for everything, more than
just the pension. But, she said that's what that comes out of. He then said no, it's described as coming
from employee contributions. Treasurer Conzo weighed in . . . said, “If you read the budget, which I
recommend you do . . .” She said she had them all listed, “here,” and that she had looked at the budget.

She said she was just trying to get an idea here, of when you look at the total Police Department and the
amount of money we're looking at in their salaries . . . she said it wasn't very clear and that the only thing
she saw of the negotiations — on page 20, and that reverting to a committee siructure could allow the
information

Chief Vhlahovich then weighed in, talking about 12-13 comparable cities saying the city is right in the
middle of the list of comparable cities. He then listed different communities including Jacksonville,
Maccomb, etc. She said she just wanted to get it out in the air that what the police are making is really
not that much.

There being no further public comment, Mayor Goodman moved to other items on the agenda.

Consent Agenda by Omnibus Vote:

A. Payment of Bills

B. Approval of minutes June 11, 2019 Regular Committee of the Whole Meeting, June 17, 2019
Regular City Council Meeting, June 25, 2019 Regular Commiftee of the Whole Meeting
C. Request to permit the closing of various city streets for the Annual Old-Fashioned Children's’
Walking Parade on Thursday, July 4, 2019 from 10 a.m. until its' conclusion

Alderman Keller made a motion to approve, seconded by Alderman Welch. Mayor Goodman called for
further discussion, there being none, City Clerk Bateman called roll.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

New Business/Communication:

A. Request to permit the closing of various city streets and the use of city property at 315 8t
Street on Saturday, August 24, from 6:30 p.m. until approximately 9:30 p.m. for a balloon glow
gathering

Alderman Parrot made a motion to approve, seconded by Alderman Horn. There being no discussion,
Mayor Goodman called for the roll to be taken. City Clerk Peggy Bateman called roll.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Weich, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn



Nays: (0)
Abstain: (0)
Absent: (1) Alderman Kathryn Schmidt

Mayor Goodman moved to other items on the agenda.

B. Advise and consent to the Mayoral appointment to the "City Employees / Management
Insurance Advisory Committee”: Mayor Seth Goodman, City Administrator Elizabeth Kavelman,
City Clerk Peggy Bateman, Aldermen Kathy Horn, Rachel Shew, Joseph Davis, Christy Fruge,
Brian Clements and James Cosby

Alderman Welch made a motion to approve, seconded by Alderman Keller. Then, Mayor Goodman said
Mr. Downs was left off in error and they needed to amend it, Alderman Welch withdrew his motion then
made a motion to add Alderman Sam Downs, seconded by Alderman Keller.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

C. Advise and consent to the Mayoral appointments to the "Fifth Street Road Project Committee™:
Mayor Seth Goodman, City Administrator Elizabeth Kavelman, and City Alderman Sam Downs
and Tracy Welch

City Attorney John Hoblit asked a question about the previous vote and the inclusion of Mr. Downs. He
asked if there needed to be a vote on the amendment itself. Alderman Welch weighed in.

Then Alderman Bateman made a motion to approve the committee as amended, seconded by Alderman
Hoinacki. Without discussion, City Clerk Peggy Bateman called roll.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

C.5: Advise and consent to the Mayoral appointments to the "Fifth Street Road Project
Committee": Mayor Seth Goodman, City Administrator Elizabeth Kavelman, and City Alderman
Sam Downs and Tracy Welch

Alderman Hoinacki made a motion to approve, seconded by Alderman Bateman. City Clerk Peggy
Bateman called roll.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt



D. Advise and consent to the Mayoral appointment to the Joint Review Board for the City of
Lincoln, Hl. Central Business District Conservation Area (TIP District): Mayor Seth Goodman, City
Administrator Elizabeth Kavelman, Building & Zoning Wes Woodhall, James Wilmert, Dave Klug,
Stephanie Benedict and Theresa Schieffer

Alderman Welch made a motion to approve, seconded by Alderman Keller. City Clerk Peggy Bateman
called roll.

Yeas: (7) Alderman Steve Parrotf, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Homn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

Mayor Goodman moved to other items on the agenda.

E. Approval of Labor Agreement between the City of Lincoln and the lllinois F.O.P., Lincoln City
Lodge #208, effective May 1, 2019 through April 30, 2022

Mayor Goodman wanted to entertain the idea of tabling the item, he wanted someone to make a motion
to table it. Alderman Welch made the motion to table it, seconded by Alderman Parrott. There being no
discussion—a roll call vote was taken.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

Mayor Goodman moved to other items on the agenda.

F. Approval of request to purchase a maintenance agreement for eight (8) outdoor sirens at a cost
of $2,600 per year and to purchase and maintain three (3) sirens for $5,137

Alderman Bateman made a motion to approve, seconded by Alderman Horn. The being no discussion,
City Clerk Peggy Bateman called roll.

Yeas: (7} Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

Mayor Goodman moved to other items on the agenda.
G. Approval of Drug and Alcohol Abuse Policy for the Streets & Alley Department

Alderman Welch made a motion to approve, seconded by Alderman Hom. There being no discussion,
roll call was taken by City Clerk Peggy Bateman.



Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

H. Approval of asbestos removal at 227 N. Kickapoo Street by KAM Services at a cost not to
exceed $19,955

Alderman Parrott made a motion to approve, seconded by Alderman Hoinacki. Without discussion, City
Clerk Peggy Bateman called roll.

Yeas: {7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

Mayor Goodman moved to other items on the agenda.

I. Approval of the use of $50,000 given to the City of Lincoln from Ardagh Group Sponsored
Energy Project. Funds to be used for upgrade of city owned street lighting and installation of
variable frequency drives at the Waste Water Treatment Plant

Alderman Bateman made a motion to approve, seconded by Alderman Horn. Alderman Hoinacki wanted
to know if the council would know when the grant would be awarded or if there were any updates. City
Administrator Kavelman said there was no update, but the group has been invited to attend city council
meetings and more may be learned when the city talks with them on the 10™.

Alderman Welch made mention of withdrawing his motion and adding a not to exceed clause on it.
Alderman Bateman made a motion for it not to exceed $50,000, seconded by Alderman Hoinacki.

Roll call was taken by City Clerk Peggy Bateman.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

Then Alderman Bateman made a motion to approve as amended with the not to exceed clause, seconded
by Alderman Hoinacki. City Clerk Peggy Bateman called roll.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

Mayor Goodman moved to other items on the agenda.



J. Approval of the annexation of property at 1305 Woodlawn Road into the corporate limits of the
City of Lincoln

Alderman Keller made a motion to approve, seconded by Alderman Hoinacki. City Clerk Peggy Bateman
called roll.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1} Alderman Kathryn Schmidt

Mayor Goodman moved to other items on the agenda.

K. Approval of the purchase of new cameras from George Alarm Company to be installed at
Lincoln City Hall in an amount not to exceed $2,682.68

Alderman Welch made a motion to approve, seconded by Alderman Parrott. City Clerk Peggy Bateman
called roll.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

Mayor Goodman moved to other items on the agenda.

Announcements:
» Comcast — Xfinity on Demand will no longer be available on Tevo as of June 25

Executive Session | 2(C}1, 2(C)2 and 2(C)5:

Alderman Welch made a motion to go into Executive Session, seconded by Alderman Hoinacki. The
council took a brief recess at 7:24 p.m. in order to enter executive session. City Clerky Bateman called
roll.

Yeas: (7) Alderman Steve Parrott, Alderman Tracy Welch, Alderman Sam Downs, Alderman Ron Keller,
Alderman Kevin Bateman, Alderman Jeff Hoinacki, Alderman Kathy Horn

Nays: (0)

Abstain: (0)

Absent: (1) Alderman Kathryn Schmidt

Return from Executive Session | 2(C)1, 2(C)2 and 2(C)5 and Adjournment:

The council returned from Executive Session at 8:55, then Alderman Keller made a motion to adjourn,
seconded by Alderman Welch. The council adjourned at 8:56 p.m.

Present:
Alderman Tracy Welch
Alderman Steve Parrott



Alderman Sam Downs
Alderman Kevin Bateman
Alderman Ron Keller
Alderman Kathy Horn
Alderman Jeff Hoinacki

Absent:
Alderman Kathryn Schmidt

Respectfully Submitted By:
Alex Williams, Recording Secretary



COMMITTEE OF THE WHOLE MEETING
Lincoln City Hall, Council Chambers
700 Broadway Street | Lincoln, lllinois

Tuesday, July 9, 2019

Presiding:
Mayor Seth Goodman

The Committee of the Whole Meeting of the City Council of Lincoln was called to order by
Mayor Seth Goodman at 7 p.m., with proper notice given. City Clerk Peggy Bateman called roli.

Present:

Alderman Tracy Welch, Ward 1
Alderman Sam Downs, Ward 2
Alderman Kevin Bateman, Ward 3
Alderman Ron Keller, Ward 3
Alderman Kathy Horn, Ward 4
Alderman Jeff Hoinacki, Ward 4

Staff Present:

City Administrator Elizabeth Kavelman
City Clerk Peggy Bateman

Treasurer Chuck Conzo

Fire Chief Bob Dunovsky

Police Chief Paul Adams

Building and Safety Officer Wes Woodhall
Streets Superintendent Walt Landers
Veolia Water, Greg Pyles

Absent:

City Attorney John Hoblit

Alderman Steve Parrott, Ward 1
Alderman Kathryn Schmidt, Ward 2

Public Comment:

Mayor Goodman called upon citizens registered to speak. Mr. Dale Nelson of 430 Southgate
came forward to discuss the financial decision of the purchase of new police vehicles. He had a
few questions to ask, after watching the meetings over the past couple of months. He also
touched on asbestos removal from the building in the amount of $20,000.

He challenged saying we bought eight new cars last year and never received justification for
that purchase. He then said the asbestos removal did not offer any structural damage or
anything, he suggested spending the money elsewhere. He said he was just curious why the
city council would choose to invest the money in police cars. He said they were not necessarily
needed at this time.

Alderman Bateman offered his perspective on the wear and tear of police vehicles. He said it's
more cost effective to replace the cars than to keep the old ones going. He said what you try to
do is in your fleet, you get into a cycle where you get half, and then the next year you get half . .
. and then you go for some time without replacing them. He mentioned the climate for
purchasing vehicles and the price of steel etc. He said the city was taking the opportunity at this
time to take the aged fleet and . . . he said he understood where Mr. Nelson was coming from



. but that the savings for the next couple of years will justify the purchase of the new cars. He
said that was the justification for buying it now.

Mr. Nelson then talked about sharing police cars rather than taking their vehicles home at night.
He said the way vehicles are made now, they last a lot longer. He said it's 16 new vehicles in
two years. He said he still did not see the justification or hear anyone challenge the current
situation. He said he did not agree with it and he still saw other options. He said the council is
supposed to be the leaders in the city.

Chief Adams weighed in, saying when he first became chief, they were replacing two vehicles
every year and were spending some $30,000 per year in maintenance. They did not have a
cycle before, so three years ago, they bought eight vehicles. They took $10,000 out of the
maintenance fund and put it into an eight-pack deal where the city secures better financing etc.
It's easier to outfit the cars. He said the vehicles they are replacing are over five years old and
have over 150,000 miles on them. He referenced the potential for more liability issues if an
officer were hurt or something of that nature.

Alderman Bateman said what the public does not understand is that 100,000 miles on a police
car—the car will have 100,000 miles on it because of the electronics on the car, but that hour
meter has miles on it, because a car sits in idle etc. He said vehicles at his job are on a cycle
program such as this. He said you get into a cycle, and it ends up costing the same amount of
money and over time you're buying eight cars every three years . . . he said the way it cycles
out, that’s the way it is.

Mr. Wes Woodhall weighed in on the asbestos, saying the roof is leaking heavily, but they did
not have the money to do the asbestos and the demo, so he meant to say, removing the
asbestos will not make the building less structurally sound, but it's still not in good shape.

Mr. Nelson again questioned the need to spend the $20,000 this year, whether it was justified . .
. 80 he questioned why the spend this year, rather than investing the money somewhere else.
Mr. Woodhall said it had been talked about for years.

Alderman Hoinacki said by removing the asbestos, does that compromise the structure of the
building—but the answer was no. He said the $19,000 for this year to remove it, he said kicking
the can down the road, it would be $25,000 etc. He said the cost would not go down. Mr. Nelson
again reiterated that it did not need to be done this year.

Mr. Landers then weighed in. Alderman Welch said he could offer his justification, he said when
he came on the council four years ago, they were talking about the same thing. He said it was
not leaking water when he came it, but for him, it's a liability issues. He said people do go into
buildings where they're not supposed to.

He said this will open up that parking lot and potentially make something with it, maybe parking
for Amtrak riders. He said it's kind of a multifaceted problem. He said he’d love to take $20,000
and put it toward curbs and gutters, Tasers, etc. He said we had the funds available to finally
take action. Mr. Nelson said when he maintains his budget, he said he questions what he is
going to get in return when he spends money—he looks at the investment and the return back.

More discussion ensued about potential liabilities. Alderman Welch said it probably does sound
on film like we just push things through, but the council members do talk things over with
department heads before they get up to the meetings. He said they are all taxpayers too.

He said great questions, but that he assures him that they are always looking into things.
Alderman Bateman then said on the outside looking in, that government has to look at, is . . . he



then referenced his time on the Logan County Board and a swing replacement reference, where
there are other factors . . . in government. He said he wished they had the money to take the
building down all at one time, but the first step is removing the asbestos. He said it’s falling
down, it's beyond repair and for him personally, that was what justified spending the money.

Next, Mrs. Teri Baker of 1441 1200" Street came forward to talk about city dump rates. The
council then let her know it was going to soon be up for discussion.

Crawford, Murphy & Tilly - Authorization discussion to bid Union Street Pump Station
and Resolution for the Union Street Lift Station, to begin the project:

Christy Crites then came forward, the bid opening is Sept. 4. It is a public bid opening at 11 a.m.
They will be reviewed and referenced, then presented during the next Committee of the Whole
meeting. Then documents would be presented to the lllinois EPA. Then a loan will be developed
and the principal forgiveness would be discovered at that point. She said the project is on the
intended use plan, the money has already been set aside for the city so there is already
guaranteed funding. She said that guarantees that the city will stay on scheduled. She said
everything is moving on, and there was nothing to report other than good news.

Treasurer Conzo asked a question about if it was a resolution or ordinance. Mrs. Crites said she
did speak with the City Attorney, John Hoblit this morning.

She said as long as they have certain documents they should be good to go. Then Alderman
Welch asked a question. She then walked through the steps, including the notice of award, then
a request to the mayor for the ordinance . . . she then touched on executing the agreement. The
last step is the notice to proceed, to execute the contract to hold. She said as it's looking, it's
starting very late in the fall and she really want to get them authorized to start working ASAP.
She said anyone can have access to the documents.

Alderman Hoinacki said he was in agreement with having the mayor move things along.

Alderman Welch proposed placing the bid process and document approval, on the agenda.
Then Alderman Bateman reiterated what the two items would be, regarding paperwork and
going out for bid. She would touch base with the attorney as well.

Financing for eight new Police Department squad vehicles:

Chief Adams listed off various banks that offered financing to the city for the purchase of the
vehicles. One at - 3.24 percent was the lowest bid, it comes to around $72,000 in principal paid
every year. He suggested that they go with that offer. The item will be placed on the regular
agenda.

City landscape facility rates:

Mr. Walt Landers said the landscaping waste removal was a convenient services provided to
citizens, but discussion was about just how much the charges were for various sized vehicles,
trucks and trailers. He said it was not equitable, because of the different sizes of the vehicles.

He shared a scenario where one person has an eight-foot dump truck and a 16 foot trailer, but
is charged more for loads when he uses the truck. He posed making it more equitable per
vehicle and depending on what the type of load was being disposed of, e.g. logs, weeds, grass.
He said annually it costs around $14,000 for staff on site and another $5,000-$8,000 more for
other costs. Plus some $64,000 in other costs.

He provided pricing options, in cubic yards for soft and hard waste. He did say there is a
community that charges $7 per cubic yard for waste.



Alderman Keller said if he understood him correctly, it is currently free for residents, but
nonresidents pay fees at various rates. The price for residents would not change.

Alderman Keller asked what percentage of the use was done by non-residents. He said around
10 contractors are non-residents. He said 75 percent of contractors put the material there, and
that's where the costs come in.

Mr. Landers then mentioned the city owned incinerator and an air curtain obstructer. He shared
other data points as well.

Mrs. Teri Baker of Baker and Son Tree Service came forward and said it would cost her $480,
and that the dump is only open two days a week. She said $480, she has 60 yards, at eight
bucks a yard. It's currently costing $50 a load. Her vehicle is currently 20 feet. She said this is
an extravagant amount and would force her to charge more for her residents.

Alderman Bateman said since they were not voting on this tonight, this gave her some time to
come up with an idea. He said as Walt said, these are all suggestions, they just had to come up
with a number to get grind it. He said the service is around $70,000 per year. She said she gets
it and she gets that the city needs to clean this up.

Mr. Landers said he did not want to scare her, but that this is the start of a conversation.

She asked if they would take volunteer work to move debris. Alderman Welch a question. Mr.
Landers said it's about starting a conversation and maybe scaling things up. He said the city
becomes responsible for the stuff that gets hauled in. He’s looking for a way to generate some
revenue.

Alderman Bateman referenced something Mr. Landers had mentioned earlier. He said you can
put a lot of stuff on a big trailer. Mr. Landers posed a unit of measurement to make things more
fair and equal across the board.

Alderman Welch asked — who measures this stuff? Mr. Landers said most contractors use the
same vehicle all the time.

Mr. Welch was talking about the average residents, who just load up their truck. Mr. Landers
said more than likely they will be hauling their debris in on something of a standard size. Mr.
Welch said asked him to explain what the current process is for soft waste. Mr. Landers said he
has to move it or do something with it.

Mr. Welch said in the economic climate we live in today—he did not want to nail businesses that
are out there trying to make a living. He said he'd rather work on tweaking the numbers and
phase it in over a few years to get a better gauge on cost. Mr. Welch said he could have an
offline conversation with Mr. Landers.

Discussion ensued about charging residents for a service they’re already paying taxes for, such
as what's done with the Lincoln Recreation Center swimming pool. People must pay to use the

pool.

Mr. Welch said this was starting to become a pattern, we're in a situation where we're going to
have to charge our residents' more. Mr. Welch said he wanted to soften the blow.

Mr. Landers said he was just trying to educate, that he’s trying to deal with a hand that he was
dealt.

Proposed City of Lincoln | FY 2019-2020 Appropriations Ordinance:



Treasurer Chuck Conzo referenced the revenue projections, line by line for the General
Revenue Fund and a listing of revenue projections by source.

He continued on about the revenues and transfers and then turned things over to City
Administrator Kavelman. She said it looks in pretty good shape, from what the budget has been.

She said the appropriations ordinance usually needs to be approved by the last meeting in July
and she said we're getting pretty close.

Treasurer Conzo said there will be a notice of public hearing the Lincoln Courier tomorrow, July
10. He said assuming that the city goes ahead with a public hearing on July 23, he trailed off
about putting it on the agenda.

Administrator Kavelman mentioned breaking down for better transparency. She said in yellow
on page 5, then you see yellow and blue.

She said there is no line for the city treasurer, but there is a line for the city clerk’s office, but
that he is spending money out of her line. She said the treasurer needs a line for contract
services.

Treasurer Conzo said it has always been included in the elected officials, with the mayor and
city council budget line items. He then said the other thing is supplies and occasionally some
contractual service they have had with the new software, but that they have been included in the
city clerk’s line. But he said educational opportunities have also come out of the city clerk’s line.

She said it would be more transparent, he is an elected official. He should have his own line.

Alderman Welch said in reading this, are we supposed to read the blue. She talked about
centralizing, and going with approximately what they spent, to show more transparency and to
show where each of the items is being spent under Building and Grounds/City Hall.

Alderman Keller wanted to know about transparency if it was for public purposes or for auditing.
She said it would be good for an auditor to see the expenses broken down. Then bundling for
purchasing was brought up.

Treasurer Conzo referenced a general ledger. He said you may want to consider waiting until
the next fiscal year. He said it does have merit.

Chief Adams said this came up because Mark Miller used to take care of Building and Grounds,
but bills are coming back to department heads. He referenced toilet paper, and said Mr. Miller
used to determine how much needed to be dispersed where.

The item will be placed on the agenda for the public hearing.

Alderman Welch said if we're going to move the budgeted amount out of the clerk’s line item, for
the treasurer, he asked then are we going to take the mayor's budget and split that out too. This
will be taken care of next year.

Alderman Welch posed putting this on the agenda for the special meeting on July 23. There will
be another Committee of the Whole meeting on July 16.

FOP Three-Year Union Labor Contract Approval by the City Council and Committees
Structure Discussion:
These items have been tabled.

Announcements:
Mayor Goodman asked if anyone had any announcements.



e Mr. Greg Pyles referenced a sink hole repair on College Street and he said the hydraulic
breaker, jack hammer attachment had issues. The estimate on the breaker was $4,500.
The equipment is 20 years old. Mr. Landers weighed in on skid stirrers. Alderman
Bateman then talked about an agreement in the line with Veolia. Money is allocated to
the maintenance and repair. Mr. Welch weighed in. He posed putting it on the agenda.

e Mr. Wes Woodhall said the city took in nearly 7.5 tons of tire during the citywide cleanup
efforts. He said it was a success.

» Mr. Landers said Jefferson Street will be closed, Jefferson and Feidman Drive's
intersection will still be open for awhile. The street closure will begin on Monday, July 15.
He said he hoped things would be wrapped up by mid-October.

¢ Mr. Welch touched on 3™ Friday's Downtown Lincoln - the first event will be held on July
19 from 5:30-8:30. The other event will be held on August 23. It will align with the
Balloon Fest. For July, the committee is working with local groups for volunteer
assistance. Four inflatables will be offered. New games will be there, as well as the bags
tournament.

e Immunizations are available at the Logan County Department of Public Health

There being no further announcements to come before the council, Alderman Welch made a
motion to move into Executive Session under 2(C)1, 2(C)2, and 2(C)11. Seconded by Alderman
Keller. There would be no further business to come before the council upon reconvening the
Regular Committee of the Whole meeting. Peggy Bateman called roll. The council recessed at
8:27 p.m.

Present:

Alderman Tracy Welch
Alderman Sam Downs
Alderman Kevin Bateman
Alderman Ron Keller
Alderman Kathy Horn
Alderman Jeff Hoinacki

Absent:
Alderman Steve Parrott
Alderman Kathryn Schmidt

Return from Executive Session:
The council returned from Executive Session at 9:43 p.m. Roll call was taken by City Clerk
Peggy Bateman.

Adjournment:

There being no further discussion to come before the City Council of Lincoln, Alderman
Bateman motioned to adjourn, seconded by Alderman Keller. Roll call was taken. Mayor
Goodman adjourned the meeting at 9:44 p.m.

Respectfully Submitted By:
Alex Williams, Recording Secretary



CERTIFIED ESTIMATE OF REVENUES BY SOURCE

CITY OF LINCOLN

The undersigned, City Treasurer of the City of Lincoln, Logan
County, Illinois, does hereby certify that the estimate of revenues
by source, and anticipated to be received by said taxing district,

is attached hereto by separate document and ig a true and correct

cgh‘yeéf beginning
May 1, 2019 and ending April 30, 2020. 4 @ﬂ

copy of said anticipated revenues for the fis

This certification is made and filed pursuant td‘&g@ﬁrgment

f
of Public Act 88-455 (35 ILCS 200/18-50) and on behalf of the City of

Lincoln, Logan County, Illinois.
This certification must be filed within thirty (30) days after

The adoption of the Appropriation Ordinance.

@ 7 "_ Dated this day of July, 2019
}-.“ " dird //"? o =S
.. : Sy o,
Ny ég Ty
'"“"“'n,,‘_.l"‘ Charles N. Conzo, City Treasurer
Filed this day of July, 2019

Theresa Moore, County Clerk



Account Number

02

02-0000-3250
02-0001-3010
02-0001-3013
02-0001-3014
02-0001-3015
02-0001-3040
02-0001-3050
02-0001-3100
02-0001-3102
02-0001-3104
02-0001-3106
02-0001-3108
02-0001-3110
02-0001-3114
02-0001-3116
02-0001-3118
02-0001-3120
02-0001-3122
02-0001-3124
02-0001-3126
02-0001-3128
02-0001-3130
02-0001-3132
02-0001-3133
02-0001-3134
02-0001-3136
02-0001-3140
02-0001-3200

Revenues—-General Fund/Composite Account

F.Y. 2019-2020

Description Budget Amount
Fines/Fees Nuisances _ 150.00
Praperty Taxes {Corporate and 480,146.00
Property Taies (Streets & Alleys) .. 4‘7 ﬁ 100.00
Property Taxes {Fire Protection) 125,902.00
Property Taxes {Police Protection) 59,809.00
Motor Home Privilege Taxes 6,000.00
Road & Bridge Tax 3 77,050.00
Licenses/Permits-Bus. Food s 2,300.00
Licenses/Permits-Bus.-Tavern ] 43,000.00
Licenses/Permits-Bus.-Beer Club $ 2,700.00
License/Permits-Bus.-Scavenger $ 250.00
Licenses/Permits-Bus.-Pool/Billiards S 100.00
Licenses/Permits-Bus.-Coin Operated S 6,500.00
Licenses/Permits-Bus.-Juke Box $ 1,450.00
Licenses/Permits-Bus.-Photographer $ 400.00
Licenses/Permits-Bus.-Bowling $ 80.00
ucenseqpemms-aus.-mmh 5 50.00
Licensas/Permits-Bus. rs s 700.00
Licenses/Permits-Cls. Sales ¢ S 300.00
Licenses/Permits-Bus.-Th & B 450.00
Licenses/Permits-Bus.-Auction ~~._ " & ? 1% 500.00
Licenses/Permits-Bus-Lmitd. Cl, ‘; =8 380.00
Licenses-Permits-Bus.-It Merc. e 08 1,000.00
Licanses/Permits-Bus.-Childrer's Hospital e S 50.00
Licenses/Permits-Nb-Bldg. Permits $ 30,060.00
Licenses/Permits—Sewer Taps 5 1,100.00
Licenses/Permits-Nb-Muiti-Pets S 50.00
Franchise Fees S 210,000.00



02-0001-3210
02-0001-3230
02-0001-3231
02-0001-3232
02-0001-3233
02-0003-3240
02-0001-3250
02-0001-3252
02-0001-3255
02-0001-3260
02-0001-3360
02-0001-3700
02-0001-3725
02-0001-3731
02-0001-3732
02-0001-3735
02-0001-3800
02-0001-3810
02-0001-3811
02-0001-3812
02-0001-3820
02-0001-3830
02-0001-3835
02-0001-3850
02-0001-3855
02-0001-3860
02-0001-3%00
02-0204-3845
02-0254-3300
02-0800-3845
02-0224-3845
02-1200-3845

Fines/Fees-Pkg. Meter Collections
Fines/Fees-Circuit Court Fines

Fines/Feas—Circuit Court
Fines/Fees-Clrcuit Clerk-
Fines/Fees-Circuit
New Liquor Licenses ,
Fees/Fines—Violations/Police S,

Thp

Fees/Fines-Violations/Bidg, & Ssaféty ..
Fees/Fines-Liquor Violations

Fees/Fines-Brush Disposal

Outside Fire Protection Reimb.

interest Earned

SRO Contribution

Birth Certificates

Death Certificates

Misc. Income-EZ Admin. Fees

-~ ‘““‘e—

77

Replacement Tax [PPRT] (Gen. Fund & Sub-Funds)
Municipal Sales Tax/State Use Tax
Telecommunications Tax

tility Tax

State Income Tax y
State -Pull Tabs & Jar Gé
Video Gaming Tax o &
Health Insurance ReimhuféQInenfs J

Refunds

Sales of Property

Grants

né.
i

o
e

City Clerk's Office~Reimbursements

Safety Grant

Fire Dept.—Reimbursements
Bldg. & Safety-Reimbursements
Police Dept.—~Reimbursements

‘-.

wrinwvrivnnrinrinhdrir BN WBL VGV BD N AD

1,700.00
61,200.00
1,100.00
1,700.00
3,800.00
4,000.00
1,100.00
600.00
30,00
2,400.00
4,700.00
4,700.00
28,580.00
1,365.00
13,440.00
5,000.00
240,000.00
3,100,000.00
288,000.00
650,000.00
1,417,200.00
1,800.00
250,000.00
198,250.00
1,500.00
500.00
500.00
100.00
26,066.00
4,000.00
$00.00
40,000.00






REVENUE PROJECTIONS 2018-2020

General Fund Property Tax - Corporate 2,535
Ip ¥ Tax - Police Protection 59,809
Pragérty Tax - Fire Protection 125,902
roperty Tex - Streets & Alleys 100
o \0) DY perty’fax - Road & Bridge 77,050
5\ W © . AGutside Fire Protection Fees "4,700
\!:fv“-"“ Municipal Sales Tax/State Use Tax ' 3,100,000|
: |Municipal Telecommunications Tax 288,000
State Income Tax 1,417,200
State Pull Tabs/lar Games 1,300
Forfelted/Housing Auth./Mobile Home Taxes 6,000
Replacement Tax 208,000
Depot Rental 10,800
Permits/Licenses/Fines/Fees/Other 340,025
Franchise Fees 210,000
Health Ins. Reimbursements 198,250
- Safety Grant 26,066
A Total Interest Earned 4,700
Utility Tax = 650,000/
Video Gaming Tax__ ¢ .- 290,000
Sub-Totat {02) Vil/ 7N 7,020,937
Other General Fund Accts. RN
Audit Fund Property and OtherTaxes ., Y /2 & ™~ 17,470 17,470
g ol o '
ESDA Fund Property and Other Taxes e f 4,064 4,064
Forestry Fund Property and Other Taxes 48,705 48,705
Liability Insurance Property and Other Taxes 126,742 126,742
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22 |IMRF Fund Pro Taxes - IMRF 137,006
; Taxes - Soclal Security 90,010
, / (dlne‘pﬁcenignt Tax 32,000
Sub-Total {22) __/ {\ L‘\ 259,016
26 |Public Benefit \ AN U Froperty and Other Taxes & Fees 47,010 47,010
32 {Crossing Guard Property and Other Taxes 6,604 6,604
Total General Fund 7,530,548
20 |Maotor Fuel Tax Fund MFT Allocations 377,000
Ra-Imbursemeants 50,000
Fifth St. Road Improvement Grant** 300,000
interest 660
Sub-Total (20) 727,660
40 |Debt Service Property and Other Taxes 177,480
Interest 125
Sub-Total (40) 177,605
41 12020 G.0. Bond Proceeds 2020 G.O. Bond Pruceeds 500,000
Sub-Total {41) o 500,000
/2N
45 |2017 6.0. Bond 2017 G.0. Bond/Bal. twd(.Y/ . 25,518
A 25518
MANNNE
50 |Sewerage Operations & Maintenance Fund Sewer Fees R/ 4,200,000
Penaities L 110,000
Farm Lease Agreement 6,900
{interest 2,800
~ {Loan Proceeds 5,950,000
Other Revenues 3,000
{Revenue to be received from outside sources 2,000
Sub-Total (50) | 10,274,700
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55 |Tourism Fund

175,000
; linterest 25
Sub-Total {55) 175,025
60 |Capital lmprovemew - O Rule Sales Tax 794,000
¢ o (0) [0\ \{" [Proceeds from Ak. Rev. Bond/Bal Fwd. 75,000
PRUIEL - |hite 300
Total {60) b e 869,300
B5 [TIF Property Tax Increment 135,000
Interest 15
Sub-Total {51) 135,015
68 _|Library Parking Lot |Balance Pwd. 5,881
5881
Sub-Total (68) ;
70 jEquipment Fund Equlpment Rental Receipts 162,000
Land Rental income =
Sale of Surplus Property 1,500
Police Dept. Equipment Grant 112,000
Interest 250
Sub-Total {70) 275,750
74 jPalice Pension Fund |Property and Other Taxes o 3 502,492
ReplacementTax -~~~ _ ‘1( 3 51,000
utiityTax o To) N\ \( VI 125415
Interest & Dividend, ih¢orre \ T 65,000
Employee Contributions & Other Revenue 174,020
Sub-Total (74) 917,927
76 |Firemen's Pension Fund Property and Other Taxes 465,161
: Replacement Tax 42,350
Utility Tax 153,285
Interast and Dividend Income 50,000
Employee Contributions & Other Revenues 130,475
Sub-Total (76) 841,271
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CERTIFICATION OF APPROPRIATION ORDINANCE

CITY CF LINCOLN

The undersigned, duly elected, qualified and acting Clerk of the
City of Lincoln, Logan County, Illinois, does hereby certify that
attached hereto is a t;yﬁwaﬁ§ correct copy of the Appropriation

C@§§ o§&th fiscal year beginning May 1, 2019
Qzeﬂ‘as adopted on July 23, 20189.

Ordinance of .s1

m‘

-p

and ending

This certlflcation is made and filed pursuant to the requirement
of Public Act 88-455 (35 ILCS 200/18-50) and on behalf of the City of
Lincoln, Logan County, Illinois.

This certification must be filed within thirty (30) days after

The adoption of the Appropriation Ordinance.

o ,Baped this day of July, 2019
YKCS o ‘ Peggy Bateman, City Clerk
L
Filed this day of July, 2019

Theresa Moore, County Clerk



CITY OF LINCOLN

“An Ordinance Appropriating For All Corporate Purposes Council Of The City
Of Lincoln, Lincoln, Logan County, Illinois, For The Fiscal
Year Beginning May 1, 2019 And EndLQg April 30, 2020.”

Be It ordained by the Mayor And The Qi' nc1l Of The City of
Lincoln, Logan County, Illinois;

SECTION 1: That the amount herelnafter ‘set f <$§P y or so much
thereof as may be authorized by law, and as may be needéd HOr deemed
necessary to defray all expenses and liabilities of the" mdnicipality be and
the same are hereby appropriated for the corporate purposes of the City of
Lincoln, Logan County, Illinois, as hereinafter specified for the fiscal
year beginning May 1, 20119 and ending April 30, 2020.

SECTION 2: That the appropriation herein made for any purpose shall
be regarded as the maximum amounts to be expended under the respective
appropriation accounts and shall not be construed as a commitment,
agreement, obligation or liability of the City of Lincoln, and such
appropriation begin subject to further approval as to expenditure thereof
by the City Council.

SECTION 3: That the amount appropriated for each object and purpose
shall be as follows:



City of Lincoln, Illinois
Appropriations Budget City FY 2019-2020

Revenues, Expenditures and Transfers

E.Y. 2019-2020

F.Y.2019-2020
Appropriation

02-0009-9972
02-0009-9963

Transfer to Cap. Projects (as needed
Transfer to Equip. Rental/Fire Truqk

New Account Number Description Budget

02- GENERAL FUND

02- Various $ 7,530,548.00
02- 7 % ANERAL FUND

02-0000 - %ﬂ FundlConsohdated Sub-Funds

02-0000 Control Contract $ 42.000.00
02-0000-8 Aucht Fee $ 30,000.00
02-0000-409 Mumcmal Retirement Contrib. $ 141,511.00
02-0000-4096"" Social Security Contribution $ 130.335.00
02-0000-5208 Repairs/Maint - Sirens $ 8.000.00
02-0000 General Fund/Consolidated Sub-Funds $ 351,846.00
02-0009 Transfers

02-0009-9910 Transfer To TIF Fund (as needed) 2 05 3.00
02-0009-9969 Transfer To Police Pension ,000.00
02-0009-9970 Transfer To Fire Pension ,000.00

h&ﬁ 325,000.00
n\g - 177,750.00

02-0009-9966 Transfer to Equip. Rental/Equip. Loan 78,617.00
Transfers 818,420.00
0018 Liabilitv Insurance
02-0018-8385 Vehicle Liability Insurance $ 50,000.00
02-0018-8387 Liability Insurance $ 86,700.00
02-0018-8388 Workmens Compensation $ 256,525.00
02-0018-8389 Insurance-Property $ 57.800.00
02-0018-8390 Compensable Claims $ 5,000.00
0018 Liability Insurance $ 456,025.00

$

W 6o 60 99 68 B & PP H B

@8 2Ll s

7,530,548.00

43,000.00
35,000.00
151,000.00
145,000.00
9,500.00
383,500.00

70,000.00
85,000.00
110,000.00
350,000.00
178,000.00
81,000.00
874,000.00

55,000.00
98,000.00
300,000.00
60,000.00
10,000.00
523,000.00



New Account Number Description

02-0204

02-0204-4010
02-0204-4012
02-0204-4016
02-0204-5102
02-0204-5112

0202045202 . ReBi

02—02(19:8362
02-0204-8402
02-0204-8420
02-0204-8474
02-0204

02-0214
02-0214-4012
02-0214-
02-0214-5102
02-0214-5220
02-0214-8362
02-0214-8402
02-0214-8410
02-0214-8420
02-0214-8474
02-0214

02-0224

02-0224-4012
02-0224-4014
02-0224-4016
02-0224-5102
02-0224-5106
02-0224-5112
02-0224-5204
02-0224-5220
02-0224-6445
02-0224-6450
02-0224-6452

City Clerk
Salaries-Elected Officials
Salaries-Appointed
Salaries-Part-time
Sunphcs-Ofﬁce

Prmtmg/Pubhshing
Dues/Publications
Travel & Training
Telephone

City Clerk

Citv Administrator
Salaries-Appointed
Salaries-Office, Part-time
Supplies-Office
Miscellaneous
Printing/Publishing
Dues/Publications
Postage

Travel & Training
Telephone

Citv Administrator

Building and Zoning
Salaries-Appointed
Salaries-Zoning Board Of Appeals
Salaries-Parttime(Office) '
Supplies

Supplies-Gas & Qil
Equipment/Computers

Vehicle Repair

Miscellanecus

Code Hearing

Nuisance Abatement

Plan Design Review

F.Y. 2019-2020
Budget

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

mmme@meﬁ%e&

F.Y. 2019-2020

Appropriation
4392500 $ 43,925.00
46.250.00 $ 48,000.00

. $ 3
5,000.00 $ 7,000.00
1.000.00 $ 2,000.00
1.500.00 $ 3,000.00
500.00 $ 1,000.00
3,000.00 $ 5,000.00

- $ -
10,000.00 $ 12,000.00
8.000.00 $ 9,000.00
500.00 $ 1,000.00
1.000.00 $ 2,000.00
250000 $ 3,500.00

123.175.00 $ 137,425.00
51,500.00 60,000.00

3 14,000.00
..-146060% % 3,500.00
@g ¢ 1,000.00

0 - 1,000.00
00.00+8 =" 1,300.00
“100.00 $ 250.00

2,500.00 $ 3,000.00
3.000.00 $ 3,500.00
61.200.00 $ 87,550.00
88,114.00 $ 92,000.00
500.00 $ 750.00
8.750.00 $ 9,200.00
1,000.00 $ 2,000.00
1,000.00 $ 1,500.00
3.900.00 $ 4,200.00
1.000.00 $ 1,500.00
500.00 $ 750.00

& $ 3
13.500.00 $ 16,500.00
1.000.00 $ 1,500.00



New Account Number Description

02-0224 Building and Zoning
02-0224-8342 Legal Expense And Filing Fees
02-0224-8362 Print/ Publishing{Notices)

02-0224-8402
02-0224-8410

02-0224-8420 ini
02-0224-8474 C ile/Fa
02-0224-8599 ° golition/Cledii Up

02-0224-8620 xpense-Books, Etc

02-0224 '« Building and Zoning
02-0232 Crossing Guards
02-0232-4014 Crossing Guards

02-0232 Crossing Guards

02-0234 Merit Commission
02-0234-4014 Civil Sve Comm/Secret-Salaries
02-0234-4015 Police & Fire Comm Salaries
02-0234-8610 Commission Expenses
02-0234 Merit Commission
02-0254 Mavor & City Council
02-0254-4010 Salaries-Elected Official
02-0254-4014 Salaries - Council Secretary
02-0254-4016 Salaries-Parttime
02-0254-5102 Supplies-Office
02-0254-8402 Dues/Donations
02-0254-8410 Postage

02-0254-8420 Travel & Training
02-0254-8474 Telephone/Internet/Fax
02-0254-8520 Public Relations
02-0254-8522 Safety Grant--Expenses
02-0254-6436 Public Communication
02-0254 Mavor & City Council
02-0404 Contract Services - Legal
02-0404-5227 Contract Services
02-0404-8342 Outside Legal Services
02-0404-8344 Labor Attorney

02-0404 Contract Services - Legal

F.Y. 2019-2020
Budget

PP H LR

900.00
1,000.00
500.00
500.00
2,500.00
1,900.00
30,000.00
250.00
156.814.00

6,000.00
6.000.00

900.00

900.00
5.500.00
7.300.00

41,000.00
5.800.00

500.00
1,500.00
_50.00

+==""6.590.00

LR R g

$
$
$
$
$
$
£ 5 )
g %,o@o.oo
&% ,000.00

.. 26,066.00

«"" 3 000.00

92.416.00

77.000.00

2,500.00
12,000.00
91.500.00

F.Y. 2019-2020
Appropriation

@ A B2 e LR R = R R R

BB, HBEASS
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1,200.00
1,400.00
1,000.00

600.00
3,000.00
3,500.00

54,000.00

500.00

195,100.00

6,500.00
6,500.00

1,000.00
1,000.00
7,000.00
9,000.00

42,000.00
7,000.00
1,000.00
1,000.00
2,000.00

150.00
8,000.00
7,500.00
5,000.00

30,000.00
4,000.00
107,650.00

80,000.00
12,000.00
18,000.00
110,000.00



E.Y. 2019-2020

New Account Number Description Budget

02-0604 Contingencies

02-0604-5410 Pension Consultation Fees $ -
02-0604-4096 Unemployment Compensation b -
02-0604-5408 Property Taxes $ 1,600.00
02-0604-5414 JUL.LE. $ 4.000.00
02-0604-6432 ’g(en’?alr{E tch Contract $ 228,085.00
02-0604-6435 1 ctual Serv $ 8,000.00
02-0604-6438 i $ 9,310.00
02-0604-6 Mairftenance $ 35,000.00
02-0604-6 % -Highway $ 20,000.00
02-0604- 64 n{‘ Solid Waste Contribution $ -
02-0604-83 Su.retv Bond-Premiums $ 350.00
02-0604 Contingencies Expenditures b 306.345.00
02-0800.0806 Fire Department

02-0800-5102 Supplies-Office $ . 6,000.00
02-0800-5106 Supplies-Gas/Oil $ 16,000.00
02-0800-5108 Supplies-Dormitory $ 2,500.00
02-0800-5110 Supplies-Medical $ 4.,000.00
02-0800-5112 Equipment/Computers $ 6.000.00
02-0800-5126 Supplies-Fire Prevention $ 1.750.00
02-0800-5202 Repairs/Maint-Equipment $ 50,000.00
02-0800-5206 Repairs/Maint-Radio $ 3.000.00
02-0800-5214 Equipment Replacement Fund $ 5.000.00
02-0800-6435 Contractual Services $ 20,000.00
02-0800-6448 Investigations $ 500.00
02-0800-8402 Dues/Subscriptions 3 2,000.00
02-0800-8420 Travel & Training B 13 300.00
02-0800-8474 Telephone/Mobile/Pagers - = 4 000.00
02-0800-8520 Public Relations _ e $ ZQO 00
02-0800-8650 Medical Exams ”'* & _.5:800.00
02-0800-9002 Grant Expenses ® u*’“ 20,000.00
02-0806-4011 Accrued Overtime ¥ 19,000.00
02-0806-4012 Salaries-Appointed ” b 299,892.00
02-0806-4013 Salaries-Monthly $ 1,004,859.00
02-0806-4018 Salaries-Overtime $ 100,000.00
02-0800.0806 Fire Department Expenditures $ 1.583.001.00

Appropriation

95 AL U S A 0 B0 EHES SR
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2,000.00
2,000.00
7,000.00

229,000.00

10,000.00
11,000.00
45,000.00
22,000.00

500.00
328,500.00

8,000.00
22,500.00
3,000.00
5,000.00
10,000.00
2,100.00
82,500.00
4,000.00
7,000.00
22,000.00
1,000.00
2,250.00
16,000.00
5,000.00
400.00
7,000.00
30,000.00
29,000.00
305,000.00
1,115,000.00
130,000.00
1,806,750.00



New Account Number Description

02-1200,1206
02-1200-4082
02-1200-5102
02-1200-5106
02-1200-5202
02-1200-5204
02-1200-5206

02-1200-5214

02-1200-5220
02-1200-6435
02-1200-6448
02-1200-8402
02-1200-8420
02-1200-8474
02-1200-8475
02-1200-8520
02-1200-8644
02-1200-8650
02-1206-4012
02-1206-4013
02-1206-4017
02-1206-4018
02-1200,1206

02-2200
02-2200-5227

02-3000

02-3000-8413
02-3000-8414
02-3000-8415
02-3000-8416
02-3000-8479
02-3000-8602
02-3000-8604
02-3000-8500
02-3000

E.Y. 2019-2020

Budget
Police Department
Police Uniforms $ 16,125.00
Supplies-General $ 16,000.00
Supplies-Gas & A‘i‘ $ 44,000.00
Repairs/Equitime Y $ 2,000.00
- %cl $ 20,000.00
i inf(- Radios 5 $ 2.000.00
' mentRep ent Fund $ -

\( upplies $ 3,000.00
..-Cofitractual Services $ 19.900.00
Investigations $ 2.000.00
Dues/Subscription $ 1,200.00
Travel & Training $ 14.000.00
Telephone $ 15.300.00
Tuition Reimbursement $ 3.000.00
Public Relations $ 1,750.00
Labor Attorney $ 10,000.00
Medical Exams/Drug Tests b 1.500.00
Salaries-Appointed $ 157.785.00
Salaries-Monthly $ 1,673.949.00
Salaries-Clerical $ 69.402.00
Salaries-Overtime $ 67.320.00
Police Department Expenditures $ 2.140.231.00

Contract Services - General
Contract Services $ 6.000.00
Contract Services - General $ 6.000.00

Economic Planning and Development
New Community Organization
CEDS

Chamber Of Commercc—Balloonfest

CEO s’
Branding Initiative ®

Fees-Logan Co Regional Plan

v

Railsplitter $
Third Friday $
Economic Planning and Development $

%ZO 00
2 i 0.00

12.500.00

5.000.00
20.500.00

E.Y. 2019-2020

Appropriation

P AP AARPAPNDPRPAOAABN DN OB

@ o5

AL LAEALER

18,000.00
20,000.00
54,000.00
4,000.00
40,000.00
3,000.00

4,000.00
25,000.00
5,000.00
3,000.00
19,000.00
20,000.00
4,000.00
2,000.00
15,000.00
2,000.00
170,000.00
1,800,000.00
72,000.00
102,000.00
2,382,000.00

7,000.00
7,000.00

2,000.00
1,000.00
13,000.00

6,000.00
22,000.00



New Account Number Description

02-3600.3606
02-3600-4082
02-3600-4084
02-3600-4086
02-3600-4090
02-3600-5102
02-3600-5106
02-3600-5116
02-3600-5124
02-3600-5202
02-3600-5214
02-3600-5220
02-3600-5230
02-3600-6435
02-3600-6440
02-3600-6441
02-3600-6443
02-3600-6444
02-3600-6446
02-3600-6447
02-3600-8344
02-3600-8362
02-3600-8420
02-3600-3474
02-3600-8520
02-3600-8618
02-3600-8650
02-3606-4012

02-3600.3606
02-3606-4014
02-3606-4016
02-3606-4018
02-3600.3606

02-

02-5000-4013
02-5000-4070
02-5000-4072
02-5000-4074

Streets & Alleys
Personal Items

Union CDL f..-qvf-m
ing wce@

Repairs - Equipment
Repairs/Maint Equip Rental
Miscellaneous

Repairs/Street Lights/Signals
Contractual Services

Planting

Tree Trim & Stump Removal
Storm Reserve

Arbor Day Supplies

Street Markings And Controls
Contract - Pavement Markings
Labor Attorney
Printing/Publishing

Travel & Training
Telephone/Mobile/Pagers
Public Relations
Sidewalk-Rebates

Medical Exams
Salaries-Appointed

Streets & Alleys
Salaries-Hourly
Salaries-Parttime
Salaries-Overtime
Streets & Alleys

Trash Collection—Billing
Salaries-—-Monthly

Health Insurance

Dental Insurance

Life Insurance

r

E.Y. 2019-2020

Budget

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

W

W in

750.00
195.00
4,050.00
1,500.00
8.000.00
26,000.00
70.000.00
3.000.00
42,000.00
40,000.00
1,000.00
90.000.00
40,000.00
3,000.00
50,000.00
5.000.00
1,000.00
10,000.00
3.500.00
15.000.00
750.00
4,500.00

_3.500: %3
El 624, 00

399,040.00
28,000.00
5.000.00
935.909.00

F.Y. 2019-2020
Appropriation

%%%%?nﬁiﬂ%%éﬂéﬁﬁ%%%%%%%ﬁﬁ%%Efjﬁﬁ%ﬁﬂ%
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1,000.00
250.00
4,800.00
2,000.00
9,000.00
38,500.00
80,000.00
4,500.00
65,000.00
50,000.00
1,000.00
95,000.00
45,000.00
5,000.00
55,000.00
6,500.00
2,000.00
15,000.00
5,000.00
20,000.00
1,000.00
5,000.00
4,000.00
1,000.00
6,500.00
2,000.00
76,000.00

410,000.00
30,000.00
50,000.00

1,090,050.00



New Account Number Description

02-5000-4075
02-5000-5102
02-5000-5202
02-5000-7877
02-5000-7860
02-5000-8342
02-5000-8362
02-5000-8410
02

02-3704

02-3704-4070
02-3704-4071
02-3704-4072
02-3704-4073
02-3704-4074
02-3704-4075
02-3704-4076
02-3704

02

03
03-0000-1020
03

20

20-0001-3830
20-0000-3855
20-0000-3855
20-0001-3865
20-0001-3700
20

20

20-0000-5116
20-0000-5235
20-0000-6430
20-0000-5214

H/SA Benefit

Office Supplies
Repairs/Maint. Equip.
Capital Expenses--Software

Equipment J_,,..w—*
Legal Fees/Fﬂ' ng F \

Heal;hkgneﬁts

Health Insurance

Health Insurance-Retirees
Dental Insurance

Injured Officer Premium
Life Insurance

Hsa Benefit

Hsa Benefit Retiree
Health Benefits

GENERAL FUND

SPECIAL FUNDS
Police Grant
Safety Equipment
Police Grant Expenditures

Motor Fuel Tax

Motor Fuel Taxes

Reimbursements

Fifth St. Reimbursements (Pending)
Pekin St. Closure Incentive

Interest Earned

Motor Fuel Tax Revenues

Motor Fuel Tax Expenditures
Supplies-Material

Traffic Signal Electric Serv
Street Lights

Equipment Replacement Fund

1R

22 e

F.Y. 2019-2020

%ge_t

S =

$

S -

5 "

S -

S =

S -

S -

$ 604,571.00
$ 199.317.00
$ 42,500.00
$ 9,000.00
$ 2,250.00
$ 60.720.00
$ 4,035.00
$ 922.393.00
$  7.421.155.00

%77,090‘

50,000.00
300,000.00

660.00
727,660.00

120,000.00
25,000.00
90,000.00

130.000.00

F.Y. 2019-2020
Appropriation
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635,000.00
210,000.00
46,000.00
10,000.00
5,000.00
69,000.00
5,000.00
980,000.00

8,336,125.00

377,000.00
50,000.00
300,000.00

660.00
727,660.00

130,000.00

35,000.00
100,000.00
175,000.00



E.Y. 2019-2020

E.Y. 2019-2020

New Account Number Description Budget Appropriation
20-0000-5231 Engineering $ 70,000.00 $ 80,000.00
20-0000-5300 Fifth Street Road Proiect Engi $ 300.000.00 $ 350,000.00
20-0006-4014 Salaries-Hourly $ 50,000.00 $ . 60,000.00
20-0006-4018 Salaries- Overtlme ) $ 6,000.00 $ 8,000.00
20 Motor Fuel Ta; tures $ 791,000.00 § 938,000.00
40-0007 DethSE' ce
r‘ l}.evénue
40-0009-9903 --Tr From Gen. Fund $ 177,480.00 3 177,480.00
40-0007-3700 $ 12500 § 125.00
onertv 'I‘ax Revenue $ 177.605.00 $ 177,605.00
40-0007 Bond Fees, Interest, Pavmt. Expenditures
40-0007-8822 Bond Principal #8 $ 174,000.00 $ 174,500.00
40-0007-8832 Bond Interest Exp #8 $ 3,480.00 $ 3,600.00
40-0007-8842 Bond Service Fees #8 $ 500.00 $ 525.00
40-0007 Bond Fees, Interest, Pavmt. Expenditures $ 177.980.00 $ 178,625.00
43-0000 2020 Bond
43-0001-3790 Bond Proceeds $ 500,000.00 § 500,000.00
2020 Bond Revenue $ 500,000.00 s 500,000.00
43-0000-9969 Bond Expenditures $ 125,000.00 $ 175,000.00
43-0000-7827 Street Improvements $ 50,000.00 § 60,000.00
2020 Bond Expenditures $ 175 000 00 $ 235,000.00
46-0009 2017 Project Fund &
46-0000-3790 2017 Project Fund/Fwd. ,,,,ﬂ % 0 5 15 25,518.00
2017 Project Fund Revenues ® 518 007 § 25,518.00
1,
46-0009 2017 Proiect Fund i
46-0009-9969 Bond Expenditures i $ 92932 § 929.32
46-0200-7865 Technology & Equipment $ 24,588.68 § 24,588.00
46-0009 2017 Proi. Fund/Bond Expenditures $ 25,518.00 $ 25,517.32
50 Sewer O&M
50-0009 Transfers
50-0009-9987 Transfer To Sewer Bond Account 3 638,675.00 § 638,675.00
50-0009 Transfers 3 638,675.00 $ 638,675.00



New Account Number Description

50-0001-3500
500001-3530

50-0001-3730
50-0001-3980
50-0001-3011
50-0000-3900
50-0001-3700

50-7004

50-7004-4012
50-7004-4013
50-7004-4014
50-7004-4070
50-7004-4072
50-7004-4074
50-7004-4075
50-7004-5102
50-7004-5202
50-7004-6435
50-7004-7860
50-7004-7877
50-7004-8342
50-7004-8362
50-7004-8410
50-7004-8474
50-7004-6500
50-7004

50-7200

50-7200-5202
50-7200-5227
50-7200-5230
50-7200-7860
50-7200-7862
50-7200-7864
50-7200-8302
50-7200-8332
50-7200-8385

E.Y. 2019-2020

Budget
Revenues
Sewer Fees—Combined $  4,200,000.00
Penalties 4 $ 110,000.00
Farm Lease/ $ 6,900.00
Loan ﬁ : $ 5,950,000.00
% s, Et. Al $ 3,000.00
@ Sgumcéﬁ, Grants, Etc. $ 2,000.00
@ $ 2,800.00
1€8 $ 10,274,700.00
Sewer Accounting & Admin. Exps.
Salaries-Appointed $ 16,815.00
Salaries-Monthly $ 59.600.00
Salaries-Hourly $ 18,700.00
Health Insurance $ 24,950.00
Dental Insurance $ 751.00
Life Insurance $ 65.00
HSA Benefit $ 2,760.00
Supplies-Office $ 18,000.00
Repairs/Maint - Equipment $ 500.00
Contractual Services $ 2.800.00
Equipment $ 1,000.00
Capital Expense-Software $ 1,000.00
Legal Fees-Filing Fees $ 2,000.00
Printing/Publishing $ 500.00
Postage $ 30,000.00
Telephone/Fax $ 1.000.00
Water Reading Fees $ 4.200.00
Sewer Accounting & Admin. Expenditures § 184 ,641.00

"

TR

Sewer Plant -
Repairs/Maint-Equip Cen 7 60, 000 00
Contract Operation VLSS o 1240.830.00
Engineer Contract \\ $ -
Capital Expense - Equipment L -
Capital Expense - Vehicles $ 12.500.00
Capital Expense- Build & Grds $ 495,000.00
Wasterwater Facility Electric $ 265.000.00
IEPA License Fees $ 22.500.00
Insurance-Flood $ 4,500.00

F.Y. 2019-2020
Appropriation
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4,200,000.00
110,000.00
6,900.00
5,950,000.00
3,000.00
2,000.00
2,800.00
10,274,700.00

18,500.00
61,000.00
20,000.00
26,000.00
900.00
100.00
3,100.00
21,000.00
1,000.00
4,000.00
1,500.00
2,000.00
5,000.00
1,500.00
36,000.00
2,000.00
4,800.00

208,400.00

144,170.00
1,240,830.00
10,000.00
10,000.00
71,000.00
600,000.00
325,000.00
25,000.00
5,000.00



E.Y. 2019-2020

New Account Number Description Budget
50-7200-8622 Taxes $ 1.500.00
50-7200 Sewer Plant Expenditures $ 2.101.830.00
50-7400 S¢y lled ction System

50-7400-5116 Stﬁies atetjals $ 2.500.00
50-7400<5820 Q\ i aint’ - Equipment $ 5.000.00
50-7400- 7‘% Rtpairs/Maint-Equip Fund $ s
50-7400- s .o(”,'hmtal Expense. - Sewer Const $ 325.000.00
50-7400 "~ Sewer Study $ -
50-7400-7860 Sewer Equipment Replacement 3 140,000.00
50-7400-7865 Capital Expense-Equipment-Vehi $ -
50-7400-7866 Lift Stations $ 2,450,000.00
50-7400-7867 CSO/LTCP $ 3,500,000.00
50-7400 Sewer Collection System Expenditures b 6.422.,500.00
50-7406 Sewer Salaries & Capital

50-7406-4014 Salaries-Hourly $ 10,000.00
50-7406-4018 Salaries-Overtime $ 1,000.00
50-7406 Sewer Salaries & Capital $ 11.,000.00
50 Sewer O&M b 8.719.971.00
55 Hotel/Motel Tax Revenues

55-0001-3825 Hotel/Motel Tax $ 175.000.00
55-0001-3700 Interest $ 25.00
55 Hotel/Motel Tax Revenues $ 175.025.00
55 Hotel/Motel Tax Expenditures

55-0000-7000 Pass Through To Tourism Bureau ‘\5 00
55-0000-7001 Lincoln Civic Foundation

55-0000-7003 Tropic Sign & oomoo
55-0000-7005 Balloonfest % -1,000.00
55-0000-8604 Railsplitter “ 1,500.00
55-0000-7009 L.C.G. & H.S. $ 750.00
55-0000-7011 Addt'l Tourism Projects & Events $ 3,000.00
55-0000-7013 Picnic Table Replacement $ -
55-00007014 DockDogs b 2,000.00
55-0000 Hotel/Motel Tax Expenditures $ 166,773.00

F.Y. 2019-2020
Appropriation

$
$
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2,300.00
2,433,300.00

10,000.00
50,000.00
10,000.00
375,000.00

250,000.00

2,700,000.00
3,800,000.00
7,195,000.00

10,000.00
1,200.00
11,200.00

9,847,900.00

175,000.00
25.00
175,025.00

170,000.00

1,600.00
2,000.00
1,500.00

750.00
5,000.00

2,000.00
182,850.00



New Account Number Description

56 -
56-0009
56-0009-9938

56-0009
o |

T

g 2014 Alt Rev Bond Int Pymt

56-0007
56-0007-2502

56-0007-8832_.

56-0007-8842
56-0007

60

60-0001-3815
60-0001-3795
60-0001-3700
60

60

60-0009
60-0009-9952
60-0009-9952

60-0009-9001
60-0009-9002

60

60-0200
60-0200-7820
60-0200-7852
60-0200-7515

60-2400
60-2400-7860

60-3600

60-3600-7827
60-3600-7844
60-3600-7845
60-3600-7850

Sewer Bond Repayment

Transfers ‘
ﬁ%}* 0.&M.
ees_,,I.nte est, Payment Exps.

er'Bond Loan Payment

2014 Alt Rev Bond Serv Fees
Bond Fees, Interest. Payment Exps.

Capital Projects

Non-Home Rule Sales Tax
Proceeds from Alt. Rev. Bond/Fwd.
Interest

Revenues

Capital Projects

Transfers Revenue

Transfer from G.F. (as needed)
Transfers Revenue

Sales Tax Rebates
Workforce Development

Capitol Project Fund Expenditures
Public Safety Blde., Et. Al

E.Y. 2019-2020
Budget

$ 638,675.00
s 638,675.00

$ 565.,000.00
$ 72.925.00
$ 750.00
$ 638.675.00

794,000.00
75,000.00
300.00
869,300.00

@ 2 e s

L] 325,000.00
S 325,000.00
$
$

25,000.00

Public Safety Bid Financing $ _ 775 00.00
Design Engineering e W:, T& ‘%
Land Acquisition e =y T’\$ {-

B ® \l \} e -
Building & Zoning
Depot/Waiting Station \\, o $
Streets & Alleys Cap. Fund Expenditures
Cap Exp-Microsurfacing $ 500.,000.00
Sidewalk Improvements $ 125,000.00
Pavement Study $ s
Participate in Lincoln Prkway $ 50,000.00

F.Y. 2019-2020
Appropriation

638,675.00
638,675.00

o &

565,100.00
73,000.00
800.00
638,900.00

@ 1 H s

794,000.00
75,000.00
300.00
869,300.00

hHAee s

350,000.00
350,000.00

25,000.00

© e nin

75,000.00
80,000.00

@2 H o

600,000.00
150,000.00

5 8

60,000.00



New Account Number Description

60-3600-7851
60-3600-7852

60-3600

60-0007

60-0007-8822
60-0007-8832
60-0007-8842

60

65
65-0001-3825
65-0001-3700
65

65-0009-9903

65-0000-8475
65-0007-8822
65-0007-8832
65-0007-8842
65

68
68-0000-3900
68-0000-3900
68

68
68-0000-8479
68

70
70-0009-9964
70-0009-9961
70

Extension Of Short 11Th

Jefferson St Bridge Design

Jefferson St.Bridge Construction

Streets & Alleys Cap. Fund Expenditures

Public Safety, Blda” “3

Publi Principal
Pub 1c on Intemst
| c ldg Fees

L‘_Q)pitufPro]ect Fund Expenditures

TIF Fund

Property Tax Increment
Interest

TIF Fund Property Tax

Transfer from Gen. Fund

TIF Grants
Bond Principal
Bond Interest
Bond Services
TIF Fund

Library Parking Lot Revenues
State Grants/Fwd.

State Grants

Librarv Parking Lot Revenues

Parking Lot Improvements/Expenditures
Parking Lot Improvements
Parking Lot Improvements/Expenditures

Equipment Rentals
Transfer from G.F./Fire Truck Payment
Transfer from G.F./Police Dept. Vehicle
Equipment Rentals

wn S5 &

E.Y. 2019-2020

*‘“’fﬁ 750.00
78.917.00
256,667.00

E.Y. 2019-2020

b
5

Budget Appropriation
$ - $ -
$ 30,000.00 $ 45,000.00
$ 420,000.00 $ 475,000.00
$ 1,330,000.00
$ 175.000.00 $ 176,000.00
$ 55.250.00 $ 55,750.00
$ 750.00 $ 800.00
$ 1,456,000.00 $ 1,742,550.00
$ 135.000.00 $ 135.000.00
$ 15.00 $ 15.00
$ 135.015.00 § 135.015.00
$ 42,053.00 8 70,000.00
$ - $ =
$ 95,000.00 $ 95,500.00
$ 78.318.00 § 78,500.00
$ 500.00 $ 550.00
$ 173.818.00 $ 174,550.00
$ 5.881.00 $ 5,881.00
$ - 5 -
$ 5.881.00 $ 5.881.00
$ 588100 T T
$ 1

5%1 .00
E’, Ts. 81.00

I 78,000.00
81,000.00
259,000.00



New Account Number Description

70
70-0001-3320
70-0001-3720
70-0001-3730
70-0001-3700
70-0001-3

70
70-0000-7870
70-0000-5202
70-0800-7850
70-1200-7860

70-1200-7861
70-3600-7850

70-3600-7860
70

74
74-0001-3010
74-0001-3650
74-0001-3700
74-0001-3800
74-0001-3812
74

74
74-0009-9903
74

74
74-0000-8420
74-0000-8620
74-0000-8660
74-0000-8600
74

76
76-0001-3010
76-0001-3650

a-"
{+}
@‘“ ‘
A,J"'M‘-—

Equipment Rental Revenues

t Rental Revenues

Equipment Rentals Expenditures
2015 Equipment Loan-State Bk
Repairs/Maint - Equipment

Fire Department Payments

Police Department Vehicles (Illini/UCB)
Police Department Equipment

Street Department Payments

Street Department Vehicles
Equipment Rentals Expenditures

Police Pension Fund
Property & Other Taxes
Emplovyee Contributions
Interest & Dividend Income
Replacement Taxes

Utility Taxes

Police Pension Fund

Transfer from General Fund
Transfer from General Fund
Transfer from General Fund

Police Pension Fund
Schools/Conferences
Professional Fees

Pension Payments
Miscellaneous Expenditures
Police Pension Fund

Fire Pension Fund
Property & Other Taxes
Employee Contributions

E.Y. 2019-2020

F.Y. 2019-2020

Budget Appropriation
$ 162.000.00 $ 162.000.00
$ 1.500.00 $ 1.500.00
$ - $ .
$ 112.000.00 $ 112.000.00
$ 250.00 $ 250.00
$ 275,750.00 $ 275,750.00
$ 46,378.00 $ 47,000.00
$ - $ -
$ 190.250.00 $ 190,500.00
$ 78,617.00 $ 81,000.00
$ 152,900.00 $ 155,000.00
$ 22267.00 $ 23,000.00
$ 165.000.00 $ 170,000.00
$ 655,412.00 S 666,500.00
$ 502.492.00 $ 502,492.00
$ 174,020.00 $ 174.020.00
$ 65.000.00 $ 65.000.00
$ 51,000.00 $ 51.000.00
$ 12541500 $ 125.,415.00
$ 917.927.00 $ 917.927.00
3 85,000.00 3 85,000.00
$ 85,000.00 §  85,000.00
$ _ 200 oa’és 3,000.00
$ ?$ 15,000.00
f’ . 1,400,000.00
0000 $ 3,000.00
1207, 00000 $  1,421.000.00
$ 465,161.00 $ 465,161.00
$ 130,475.00 $ 130.475.00



New Account Number Description

76-0001-3700
76-0001-3800
76-0001-3812
76

74
74-0009-9903
74

76
76-0000-8620
76-0000-8420
76-0000-8660
76-0000-8600
76

84
84-0001-3720
84-0001-3720
84-0001-3700
84

84-0000-5900
84

86.89
86

86

86
86-0000-5500
86-0000-5505
86
86

Interest & Dividend Income
Replacement Taxes

Utility Taxes

Fire Pension Fund

Transfer from General Fund
Transfer from General Fund

w LY

“Fire Pension Fund Expenditures

All Veterans Park Revenues
Revenue/Balance Fwd.
Donations

Interest

All Veterans Park Revenues

All Veterans Park Improvements
All Veterans Park Improvements

F.Y. 2019-2020

Budget
$ 50.,000.00
$ 42.350.00
$ 153,285.00
$ 841.271.00
3 110,000.00
3 110,000.00
$ 14,500.00
$ 1.500.00
$ 1.216,583.00
$ 2,000.00
$ 1.234.583.00

$

$

s

$

$

$ -~ 230361
-

1,303.61
1,000.00

2.303.61
.2:383.61

) o L 1!\
"From The Ground Up" % -
Community Gardens Revenues / &% P o
Revenue Balance Forward b~ 5.651.77
Community Gardens Revenues 8 5.651.77
Community Gardens Expenses
Community Gardens Expenses $ S
Landscape Expenses $ 5.651.77
Community Gardens Expenses $ 5.651.77
"From The Ground Up" $ 5.651.77
Total Special Fund Expenditures $ 15,455,566.00
Total General Fund Expendtitures 3 7,421,155.00

TOTAL EXPENDITURES

$  22,876,721.00

F.Y. 2019-2020
Appropriation

$
$
$
$

S

@ o @ 5 @ s e of o5 o8 o8 B

& A B

@

50.000.00
42,350.00
153,285.00
841.271.00

110,000.00
110,000.00

15,500.00
2,100.00
1,325,000.00
3,000.00
1,345,600.00

1.303.61
1,000.00
2.303.61

2,303.61
2,.303.61

5.651.77
5.651.77

5,651.77
5.651.77
5.651.77

17,410,829.00

8,406,125.00

$  25,816,954.00



SECTION 4: That if any section, subdivision or sentence of this
ordinance shall for any reason be held invalid or unconstitutional, such
decision shall not affect the validity of the remaining portion of this
ordinance.

SECTION 5: That a certified copy of this ordinance shall be filed
with the County Clerk within thirty (30) days after adoption.

SECTION 6: That this ordlnance shall be in full force and effect
after its passage, approval : publlcatlon in Pamphlet Form as provided by
law. .

The vote on the ado f /9¥ is inance was as follows:
U Y
i
Ald. Parrott ¢ Ald. Welch
7
Ald. Downs Ald. Schmidt .
Ald. Keller Ald. Bateman
Ald. Hoinacki Ald. Horn
Ayes:
Nays:
Absent:
Abstentions:
J F “AWI%‘*M
;’ l‘"'\;
L
ﬁh“mn 2?} E
M“‘k;‘_‘ i
" g



Passed and approved this

Attest:

day of v 20

CITY OF LINCOLN

By:

Seth Goodman, Mayor
City of Lincoln,

Logan County, Illinois

(SEAL)

Peggy Bateman, City Clerk
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ARTICLE 1 -PREAMBIL.E

This Agreement is entered into by and between the City of Lincoln, an Illinois Municipal
Corporation (hereinafter referred to as the (Employer), and the Illinois Fraternal Order of Police
Labor Council representing Lincoln City Lodge No. 208 (hereinafier referred to as the “Labor
Council”),

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Labor Council representing the Employees in the bargaining unit,
to make clear the basic terms upon which such relationship depends, to encourage and improve
efficiency and productivity. It is the intent of both the Employer and the Labor Council to
establish an Agreement covering rates of pay, hours of work, and other terms and conditions of
employment for bargaining unit employees for the term of this Agreement, and to prevent as well
as to adjust misunderstandings and grievances relating to the terms and conditions set forth
herein.

In consideration of mutual promises, covenants and agreements contained herein, the
parties hereto, by their duly authorized representatives and/or agents, do mutually covenant and
agree as follows:

1.1 Recognifion

The Employer hereby recognizes the Labor Council as the sole and exclusive collective
bargaining representative for the purpose of collective bargaining on any and all matters relating
to wages, hours and terms and conditions of employment of all officers in the bargaining umit.
The bargaining unit shall include:

All sworn peace officers in the rank of Patrolman, Corporal, and Sergeant in the Lincoin
Police Department.

Positions excluded from the above-described bargaining unit shall include:

All sworn peace officers above the rank of Sergeant, and non-sworn personnel and any
others excluded in the Illinois Public Relations Act, 1984, P.A. 83-1012; SILCS 315/1 et seq.

ARTICLE 2 -NON-DISCRIMINATION

2.1 uzl Empl ent Opportunity.

The Employer will continue to provide equal employment opportunity for all officers and
develop and apply equal employment practices.

2.2 Non-Discrimination
The Employer, the Union and the officers agree that there will be no discrimination based
on race, color, sex, religion or national origin or other statuses protected by federal and state law.
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The Employer, the Union and the officers agree to comply with all applicable laws. Any such
claims shall not be subject to the grievance and arbitration procedure herein but instead shall be
processed through the appropriate federal or state agency.

2.3 Union Activity

The Employer and the Union agree that no employee shall be discriminated against,
intimidated, restrained or coerced in the exercise of any rights granted by the Illinois Public
Labor Relations Act (P.A. 83-1012), 5 ILCS 315/1 et seq. as amended on account of membership
or non-membership in, or lawful activities on behalf of the Union.

2.4 Use of culine Pronoun

The use of the masculine pronoun in this or any other document is understood to be for
clerical convenience only, and it is further understood that the masculine pronoun includes the
feminine pronoun as well.

ARTICLE 3 -DUES DEDUCTION AND FAIR SHARE

3.1 Dues Deduction

Upon receipt of a written and signed authorization form from an Employee, the Employer
shall deduct the amount of Labor Council dues as set forth in such form and any authorized
increase thereof, and shall remit such deductions monthly to the Illinois Fraternal Order of Police
Labor Council at the address designated by the Labor Council in accordance with the laws of the
State of Illinois. The Labor Council shall advise the Employer of any increase in dues in writing,
at least thirty (30) days prior to its effective date.

3.2 _ Dues

With respect to any officer on whose behalf the Employer receives written authorization
form as provided for in Appendix A agreed upon by the Labor Council and the Employer, the
Employer shall deduct from the wages of the officer the dues and/or financial obligation
uniformly required and shall forward the full amount to the Labor Council by the tenth (10th)
day of each month following the month in which the deductions are made. The amounts
deducted shall be in accordance with the schedule to be submitted to the Employer by the Labor
Council. Authorization for such shall be irrevocable unless revoked by written notice to the
Employer and the Labor Council during the fifteen (15) day work period prior to the expiration
of this Agreement.

The Employer will provide a copy of the Dues Deduction Form to all employees upon
hiring. The Employer shall grant the Lodge/Labor Council an opportunity during the orientation
of new employees to present the benefits of membership in the Lodge/Labor Council. This
privilege is subject to being discontinued in the event that a labor organization other than the
Labor Council should seek or claim to represent a majority of the employees in the bargaining
unit or should demand “equal time” at orientation.
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3.3 Indemnification

The Labor Council hereby indemnifies and agrees to hold the Employer harmless against
any and all claims, demands, suits or other forms of liability that may arise out of or by reason of
any proper action taken by the Employer for the purpose of complying with this Article.

ARTICLE 4 -MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the Employer
retains all traditional rights to manage and direct the affairs of the City of Lincoln and its Police
Department in all of their various aspects and to manage and direct Employees, including but not
limited to the following:

To determine the mission of the Department and to set standards of service offered to the
public: to plan, direct, control and determine all the operations and services of the Department; to
supervise end direct the working forces; to assign and transfer Employees; to establish the
qualifications for employment, determine the number of Employees, and to employ Employees;
to schedule and assign work; to establish work and productivity standards and from time to time,
to change those standards; to assign overtime; to determine the methods, means, organization
and number of personnel by which such operations and services shall be made or purchased; to
make, alter and enforce various rules, regulations, orders and policies; to evaluate Employees; to
discipline, suspend and discharge Employees for just cause (probationary Employees without
cause); to change or eliminate existing methods, equipment, uniforms or facilities; to hire,
promote Employees; to lay off Employees when necessary; to determine and establish training
requirements for positions within the Department; and to establish the ranks and positions of the
Department and to establish the job duties of these ranks and positions in accordance with
operational requirements. In addition, the Employer expressly reserves the right under this
Agreement to exercise all management rights set forth 5 ILCS 315/4.

ARTICLE 5 -NO STRIKE
5.1 No Strike Commitment

Neither the Labor Council nor any police officer will call, initiate, authorize, participate
in, encourage, or ratify any work stoppage or the concerted interference with the full, faithful and
proper performance of the duties of employment with the Employer during the term of this
Agreement. Neither the Labor Council nor any police officer shall refuse to cross any picket line,
by whoever established.

5.2 _ Resumption of Operations

In the event of the action prohibited by Section 1 above, the Labor Council immediately
shall disavow such action and request the police officers to return to work and shall use its best
efforts to achieve a prompt resolution of normal operations. The Labor Council, including its
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officials and agents, shall not be liable for any damages, direct or indirect, upon complying with
the requirements of this Section.

5.3 _ Labor Council Liability

Upon failure of the Labor Council to comply with the provisions of Section 2 above, any
agent or official of the Labor Council who is a police officer covered by this Agreement may be
subject to the provisions of Section 4 below.

5.4 __ Discipline of Strikers

Any police officer who violates the provisions of Section 1 of this Article shall be subject
to immediate discharge. Any action taken by the Employer against any officer who participates
in action prohibited by Section 1 above shall not be considered in violation of this Agreement
and shail not be subject to the provisions of the grievance procedure, except that the issue of
whether an officer did in fact participate in a prohibited action shall be subject to the grievance
and arbitration procedure.

5.5 No Lock Out

The Empioyer will not lockout nor prevent any police officer from performing his duties
as a result of a dispute with the Labor Council.

ARTICLE 6 -BILL OF RIGHTS

6.1 Conduct of Disciplinary Investigation

Any person(s) wishing to file a citizen’s complaint against any police officer covered by
the terms of this Agreement shall be requested to sign a sworn affidavit. The sworn affidavit
shall outline in detzil the nature of the alleged misconduct. Any citizen complaint(s) of a nature
believed to result in an investigation resulting in disciplinary action in the form of & suspension
or discharge shall be reduced to writing and signed by the complainant. If the investigation or
interrogation of a law enforcement officer is likely to result in the recommendation of some
action, such as transfer, suspension, dismissal, loss of pay, reassignment or similar action which
would be considered a punitive measure, then, before taking such action, the Employer shall
follow the procedures as set forth in 50 ILCS 725/1 et seq.

ARTICLE 7 -COMPLAINTS, GRIEVANCES AND ARBITRATION

It is mutuaily desirable and hereby agreed that all complaints and grievances shall be
handled in accordance with the following steps. For the purposes of this Agreement, a grievance
is any dispute or difference of opinion raised by an employee or the Labor Council against the
Employer involving the meaning, interpretation or application of the provisions of this
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Agreement. Any time period provided for under the steps in the grievance procedure may be
mutually extended or contracted and shall not be unreasonably denied by either party.

Step 1. Complaints

The employee, with or without a Labor Council/Lodge representative, may take up a
complaint with the employee’s immediate supervisor within ten (10) calendar days of its
occurrence, or circumstances giving rise to a complaint or when first known by the employee.

" The supervisor in conjunction with the Deputy Chief shall then attempt to adjust the matter and
shall respond within five (5) calendar days after such discussion.

If the complaint as set forth above is not adjusted through the procedure as set forth, it
shall at that point be called a grievance and then shall proceed as follows:

Step 2. Grievances

The grievance shall be reduced to writing on a mutually agreed to form (see Appendix B)
and presented by the Labor Council/Lodge to the Chief of Police or his designee within ten (10)
calendar days following the receipt of the supervisor’s answer in Step 1. The Chief of Police or
his designee shall attempt to adjust the grievance as soon as possible, and therefore will schedule
a meeting with the employee, his immediate supervisor or Shift Commander, and Labor
Council/Lodge Representative within five (5) calendar days after receipt of the grievance from
the Labor Council/Lodge. The Chief of Police or his designee shall then render a decision, based
on the supplied information during the meeting, within ten (10) calendar days of the meeting.

Step 3. Arbitration

If the grievance is not settled in Step 2, the matter shall be referred for arbitration by
written request by the Labor Council made within ten (10) calendar days of the Employer’s
answer in Step 2. Arbitration shall proceed in the following manner:

(@) The Labor Council shall request the Federal Mediation and Conciliation Service
to provide a panel of seven (7) arbitrators. Upon receipt of such list, each party
shall strike & name from the list, until there is one name remaining. The first party
to strike shall be determined by a coin flip. The remaining name shall be the

designated arbitrator.
(b)  The hearing shall only be open to all parties in interest.

()  The decision of the Arbitrator shall be in writing and shall set forth the findings of
fact, reasoning and conclusion of the issued submitted.

(d)  The decision of the Arbitrator shall be final and binding upon the parties.

{¢) The cost of the Arbitrator shall be borne equally by the Labor Council and the
Employer.
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(f)  If the arbitration hearing cannot be held during normal working hours of the
grieved patrol officer, then no additional compensation nor overtime payment
shall be made by the Employer to the grieved employee, witnesses or
representatives of the Lodge.

()  The Arbitrator may interpret the Agreement, but shall have no right to ignore, add
to, take from, or modify any of the provisions of this Agreement.

ARTICLE 8 -LABOR - MANAGEMENT CONFERENCES

8.1 Labor-Management Conference

The Labor Council and the Employer mutually agree that in the interest of efficient
management and harmonious employee relations, it is desirable that meetings be held between
Labor Council/Lodge representatives and responsible administrative representatives of the
Employer. Such meetings may be requested to the other for a “labor-management conference”
and expressly providing the agenda for such meeting. Such meetings and locations shall be
limited to:

(8  Discussion on the implementation and general administration of this Agreement.
(b) A sharing of general information of interest to the parties.

(¢) Notifying the Labor Council and/or Lodge of changes in non-bargaining
conditions of employment contemplated by the Employer which may affect
Employees.

The Employer and the Labor Council/Lodge agree to cooperate with each other in
matters of the administration of this Agreement, and to the degree that standards of law
enforcement can be effectuated for the maximum protection of the citizens of the State of
Illinois.

To effectuate the purposes and intent of the parties, both parties agree to meet as
necessary.

8.2 Exclusivity of Grievance Procedure

It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Grievances being processed under the grievance procedure shall not be
considered at “labor-management conferences”, nor shall negotiations for the purpose of altering
any or all of the terms of this Agreement be carried on at such meetings.

8.3  Absence from Work
When absence from work is required to attend “labor-management conferences”, Lodge
members shall, before leaving their workstation, give reasonable notice and receive approval
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from the Chief in Order to remain in pay status. Lodge members attending such conferences shall
be limited to three (3). Travel expenses associated with any “labor-management conferences”
shall be the responsibility of the Employee.

ARTICLE 9 -F.Q.P. REPRESENTATIVES

For the purpose of administering and enforcing the provisions of this Agreement, the
Employer agrees as follows:

9.1 Attendance at L.odge Meetings

Subject to the need for orderly scheduling and emergencies, the Employer agrees that two
{2) elected officials of the Board of Directors of the Lodge shall be permitted reasonable time
off, without loss of pay, to attend general, board or special meetings of the Lodge, provided that
at least forty-eight (48} hours’ notice of such meetings shall be given in writing to the Employer,
and provided further that the names of all such officials and officers shall be certified in writing
to the Employer.

9.2 Grievance Processing

Reasonable time while on duty shall be permitted Lodge representatives for the purpose
of aiding or assisting or otherwise representing officers in the handling and processing of
grievances or exercising other rights set forth in this

Agreement and such reasonable time shall be without loss of pay. “Reasonable” shall be
defined as two (2) hours per grievance or more as approved by the Chief.

93 F.0.P Delegates

Any Employee(s) chosen as delegate(s) to the F.O.P. State or National Conference will,
upon written application approved by the Lodge and submitted to the City with at least fourteen
(14) day’s notice, be given a leave of absence without pay for the period of time required to
attend such Convention or Conference. This period of time is not to exceed one (1) week.

9.4 Lodge Negofiating Team

Members designated as being on the Lodge negotiating team who are scheduled to work
on a day on which negotiations will occur, shall, for the purpose of attending scheduled
negotiations, be excused from their regular duties without loss of pay. If a designated Lodge
negotiating team member is in regular day off status on the day of negotiations, he will not be
compensated for attending the session.

In the event of an emergency callback of personnel, the Chief and/or Labor Council
reserve the right to cancel any scheduled negotiations.
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ARTICLE 10 -INDEMNIFICATION

10.1 Employer Responsibility

The Employer shall be responsible for, hold police officers harmless from and pay for
damages or moneys which mey be adjudged, assessed or otherwise levied against any police
officer covered by this Agreement pursuant to 65 ILCS 5/1-4-6 or the present applicable
insurance limits, whichever is higher.

The Employer shall not indemnify any employee where the injury results from the willful
misconduct of an employee.

10.2 _ Legal Representation

Police Officers shall have legal representation provided by the Employer in any civil
cause of action brought against a police officer resulting from or arising out of the performance
of duties, provided that the officer acted within the scope of his duties and cooperates fully with
the Employer in investigating the matter and providing assistance for his legal representation.

10.3 Cooperation

Police officers shall be required to cooperate with the Employer during the course of the
investigation, administration or litigation of any claim arising under this Article.

10.4 __Applicability

The Employer will provide the protection set forth in Section 1 and 2 above, so long as
the police officer is acting within the scope of his employment and where the police officer
cooperates, as defined Section 10.3, with the Employer in defense of the action or actions or
claims.

ARTICLE 11 -BULLETIN BOARDS

The Employer shall provide the Lodge with designated space on available bulletin
boards, or provide bulletin boards on a reasonable basis, where none are available for purposes
of the Lodge.

The Union agrees that such Notices shall pertain to Union meetings and matters and shall
not be inflammatory in nature.
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ARTICLE 12 -DISCIPLINE AND DISCHARGE
12.1  Definition

The parties recognize the tenets of corrective and progressive discipline. Disciplinary
action shall include only the following:

{a)  Oral Reprimand

(b)  Written Reprimand

(c)  Suspension (Day = eight (&) hours)
(d  Discharge

Furthermore, the foregoing shall not preclude the Employer from demoting an employee
for just cause in addition to the discipline set forth herein. Any oral or written reprimands shall
be done in a manner that will not embarrass the employee or the Employer before any other
employees or the public.

12.2 Just Cause

The Employer agrees that disciplinary action shall be imposed only on a non-
“probationary employee for just cause and shall be imposed as soon as practical after the
Employer learns of the occurrence giving rise to the need for disciplinary action and after the
Employer has had a reasonable opportunity to investigate the facts,

12.3 Limitation

The requirement to use progressive disciplinary action does not prohibit the Employer
from using a more severe disciplinary measure when the offense indicates that a substantial
shortcoming or action of an employee renders the continuation of employment of the employee
in some way detrimental to the Employer. Such disciplinary actions shall include, but not be
limited to, possession of a controlled substance or alcohol; appearing for work under the
influence of drugs or alcohol or other substance that may impair an employee’s ability to
perform all of the duties required; fighting with co-workers; or other offenses of similar gravity
determined by the Employer to warrant more severe disciplinary measures.

12.4 _Disciplinary Action Review

The Police Chief or his designee shall have the authority to issue all forms of discipline,
including reprimands, suspensions and discharges. An employee may clect to have any
reprimands reviewed through the grievance procedure of this Agreement. No such reprimand
may be submitted to arbitration, but an employee may prepare and submit a rebuttal statement
which shall be included in the employee’s personnel file. However, any reprimands involving
matters of an officer’s truthfulness and/or credibility may be submitted by the Union to
arbitration. Unpaid suspensions of up to 24 hours or less shall be reviewed and appealed only in
accordance with the rules and regulations of the Board of Fire and Police Commissioners and the
administrative review provisions of Illinois Compiled Statutes and shall not be subject to the
grievance and arbitration provisions of this Agreement, Provided, however, the Board of Fire
and Police Commissioners shall heve no authority to increase the penalty imposed by the Police
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Chief or his designee. Unpaid suspensions in excess of 24 hours, demotions, as well as
discharges shall be reviewed only in accordance with the grievance and arbitration provisions of
this Agreement and shall not be imposed by or subject to review by the Board of Fire and Police
Commissioners of the City. Any such grievance over discipline shall be initiated at Step 2
(Police Chief) and filed within ten (10) calendar days of the receipt of the discipline.

12.5 Photo Dissemination

No pheto of an officer shall be made available to the media, except with the officer’s
approval,
12.6 _Compulsion of Testimony

The Police Department shall not compel an officer under investigation to speak or testify
before, or to be questioned by any non-governmental agency relating to any matter or issue under
investigation.

ARTICLE 13 -SENIORITY

13.1 _ Definition of Semiority

As used herein, the term “Seniority” shall refer to and be defined as to the continuous
length of service or employment covered by this Agreement from the date of last hire.

As used herein, the term "rank seniority" shall refer to and be defined as to the length of
service in a rank/classification covered by this Agreement from the date of last promotion in said
rank.

13.2 Vacation Scheduling

Officers shall select the periods of their annual vacation on the basis of rank structure and
rank seniority. Vacation schedules may be adjusted to accommodate secasonal operations,
significant revisions in organization, work assignments or the number of personnel in particular
ranks.

13.3 _ Personal Day Selection

Any dispute within a unit as to the selection of a personal day shall be resolved by the
affected supervisor on a first request basis.
13.4 _ Seniority List

A seniority list shall be posted annually and revised as needed during the year which list
shall show the date of hire for all bargaining unit members. Any disputes arising over the
accuracy may be handled through the grievance procedure when filed within thirty (30) days
from the posting.
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13.5 Promotions

In considering officers for promotion; seniority (as defined in §1 above) shall be utilized
as a tiebreaker,

13.6 _ Lay-Off

(a)

®)

(c)

Where there is an impending lay-off with respect to the officers in the bargaining
unit, the Employer shall inform the Labor Council in writing no later than thirty
(30) calendar days prior to such lay-off and lay-off may be initiated by the
Employer thereafter. The Employer will provide the Labor Council with the names
of all officers to be laid off prior to the lay-off. All officers shall receive notice in
writing of the layoffs at least thirty (30) calendar days in advance of the effective
date of such lay-off.

Probationary employees, temporary and part-time employees shall be laid off first.
If further layoffs are required, least senior employees shall then be placed on lay-
off.

No employee will be hired to perform those duties normally performed by the laid-
off police officer while said officer is on layoff status.

13.7 Recall

(2

(®)

A police officer who has been laid off shall have his name placed on a recall list and
will be recalled in inverse order of layoff.

A police officer on layoff will be notified of recall by means of certified mail return
receipt. A police officer on layoff is expected to keep the Employer informed of his
current address. A police officer recalled from layoff is expected to notify the Chief
of his intent to report for work and the projected date of his retumn, Failure to report
for work on recall from layoff within fifteen (15) calendar days of notification of
recall will be considered resignation and loss of seniority.

13.8 Termination of Seniority
An employee shall be terminated by the Employer and his seniority broken when he:

(®
(b)
©
G}

©

Quits; or

Is discharged for just cause; or

Is laid-off pursuant to the provisions of the applicable agreement for a period of
twenty-four (24) months; or

Accepts gainful employment on an approved leave of absence from the Police
Department; or

Is absent for three (3) consecutive scheduled workdays without proper notification
or authorization unless rendered incapable of such notification.
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An employee who is hired after quitting will not be eligible for the re-instatement of
benefits such as, but not limited to, seniority, longevity pay, etc.

139 Unpaid Leave Accrual

Employees will not continue to accrue seniority credit for all time spent on authorized
unpaid leave of absence.

13.10 Lateral Entry

If an officer, as an original hire, or secking reinstatement, meets the laieral hiring
requirements under State law and satisfactorily completes the selection process established by
the City of Lincoln Police and Fire Commission, the City may elect to start that officer at a level
of pay comparable with his/her work experience but not greater than base pay. All other
seniority issues regarding vacations, longevity, etc. will start with the date of hire.

ARTICLE 14 -HOURS, OVERTIME AND COMPENSATORY TIME

14.1  12-Hour Work Schedule

A twelve-hour work schedule shall consist of eighty-four (84) regularly scheduled work
hours in a fourteen (14) day period. Employees will receive the same monthly and annual salary
as set forth in Article 17, Wages.

The workday shall consist of two work shifis (Day Shift and Night Shift) of twelve
consecutive hours each and have regular starting and quitting times. The work schedule cycle
shall consist of the following:

Two consecutive workdays, followed by two consecutive days off;
Three consecutive workdays, followed by two consecutive days off;
Two consecutive workdays, followed by three consecutive days off;
The schedule then repeats itself.

The normal shift hours will be from 6:00 AM to 6:00 PM and from 6:00 PM to 6:00 AM.
Additional overlap or cover shifts may be designated up to one hour’s difference from the
normal shift hours,

142 _ 8-Hour Work Schedule

For positions assigned by the Chief of Police (e.g. Detective, Task Force Officer, School
Resource Officer, etc.) the workday shall be eight (8) consecutive hours and the work week shall
be five (5) consecutive days of duty followed by two (2) consecutive days off.
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14.3 _ Schedule Changes

Any change from the normal work schedule, of an individual officer, required to meet
operational needs must be accompanied with a seven (7) calendar day advance notice to the
affected employee, unless an emergency is declared by the Chief of Police. An emergency shall
be defined as an act of nature, an unplanned medical emergency or any incident requiring
additional staffing in order to meet the needs of the public safety and welfare.

An officer's regular consecutive shift hours shall not be split unless by mutual agreement
between the officer and the Chief of Police.

Should the Chief of Police desire to change the current 8-hour or 12-hour schedule
system, he shall provide notice to the Union and bargain over said change upon demand of the
Union.

14.4 Shift Selection

Annually, the Chief will request that employees submit a request to the Police Chief or
his designee, on & form provided by the Police Department, to be assigned to a particular shift.
The Police Chief shall make the final decision on the shift assignment and days off, based upon
operational considerations, qualifications and rank seniority, and provided his reasons for doing
so are not arbitrary and capricious. Nothing contained herein shall preclude the Police Chief
from later assigning an employee or employees to another shift providing his reasons for doing
so are not arbitrary and capricious.

14.5 Overtime Payvment

Any hours worked in excess of the regularly scheduled workday as defined in Sections
14.1 and 14.2 above shall be compensated one and one-half (1 ¥2) times the regular hourly rate of
pay for the work performed. Should an officer be called to duty while said officer is on vacation,
personal time off or on furlough, that officer shall receive overtime payment for the hours
worked. Hours worked shall include hours compensated for furlough, vacation and holidays.

Overtime rates shall be computed on the basis of a completed fifteen (15) minute
segment. Overtime not banked as compensatory time shall be paid on the paycheck for the
payroll period following the payroll period during which the overtime is worked.

The regular hourly rate of pay shall be determined by taking the employee’s regular
annual base pay and dividing the total by 2080 hours.

In the event an emergency is declared by the Employer, Chief, or his designee; as many
of the Employees shall be continued on duty for such number of hours as may be necessary.

14.6 _ Compensatory Time

Compensatory time off in lieu of immediate overtime pay in cash will be calculated at the
rate of two (2) hours for each hour of overtime worked. The Chief will maintain a time log which
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log will reflect the accumulation of compensatory time for each employee. Such log will, in
addition, reflect the use of compensatory time by the. Employee.

Utilization of compensatory time at the request of the employee will not be unreasonably
denied if operational requirements are not adversely affected.

Employees shall not accumulate more than one hundred (100) hours of compensatory
time. Once an employee accumulates more than one hundred (100) hours of compensatory time,
all additional overtime will be compensated at the rate of pay as provided in Section 14.5 of the

Agreement,

Once compensatory time is elected, payment for accrued compensatory time shall only
occur upon termination of employment and shall be calculated at the final regular rate of pay
received by the employee.

14.7 Training Time

The Employer and the Labor Council mutually recognize that the Employer has a duty to
offer training beyond basic instruction provided at the various State of Illinois, Police Training
Academies. Both parties recognize the need and importance for such training, which shall
continue throughout an officer's employment.

Training hours, including travel time, shall be compensated as follows:

(8  Hours spent in Employer mandated training outside the regularly scheduled
workday, including continuing state mandated training, shall be compensated as
provided in Section 14.5 Overtime Payment, above.

()  Hours spent in employee requested training will be compensated in "school" time
on an hour-for-hour basis for all hours spent in training on the officer’s day off.
An officer's regular work schedule may be changed to accommodate mutually
agreed upon or officer requested training.

148 Call-Back

A call-back is defined as an official assignment of work which does not continuously
precede or follow an officer’s regularly scheduled working hours. The employees reporting back
to work shall be compensated for two (2) hours at the overtime rate of pay, or be compensated
for the actual time worked, whichever is greater.

14.9 Court Time

Employees covered by this Agreement required to attend court outside their regularly
scheduled working hours shall be compensated at the appropriate overtime rate with a minimum
of two (2) hours at the overtime rate of pay for each such attendance at court.

Civil cases arising from employment of which an employee is subpoenaed to attend shall

be subject to compensation by the Employer, as provided above, if the employee is otherwise not
scheduled to work. The employee will release to the Employer all witness fees/mileage fees
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received for testimonial purposes. Whenever an employee is subpoenaed during scheduled work
hours, the employee shall be excused from duty with pay to attend court and shall release witness
fees/mileage fees to the Employer.

14.10 Meal Breaks

Each employee shall be allowed a fifteen (15) minute period per four-hour tour of duty
up to forty-five (45) minutes for meals. This meal period shall be considered out of service time
during which the Employee will be subject only to priority calls.

It is understood and agreed that the Police Chief may establish reasonable rules which
govern the use of meal breaks and coffee breaks.

14.11 ©Off-Duty Details

~ During the term of this Agreement, the Lodge and the Chief of Police agree to meet and
discuss any issues arising out of off-duty details in an effort to resolve in a mutually agreeable
and cooperative manner.

ARTICLE 15 -SAFETY ISSUES

15.1  Safety Committee

The Chief of Police shall appoint a designee(s) fo represent him in meeting with the
Lodge to discuss safety issues.

The designee(s) of the Chief of Police shall meet a minimum of every three (3) months
with the Lodge Safety Commitiee, unless both parties agree that no meeting is necessary, to
discuss safety issues which will be submitted in writing to the Lodge.

Any report or recommendation which may be prepared by the Lodge or designee(s) of the
Chief of Police as a direct result of these meetings will be in writing and copies submitted to the
Chief of Police and the President of the Lodge.

15.2 Disabling Defects

No employee shall be required to use any equipment that has been designated by both the
Lodge and the Employer as being defective because of a disabling condition unless the disabling
condition has been corrected.

When an assigned department vehicle is found to have a disabling defect or is in violation
of the law, the officer will notify his supervisor, complete required reporis {(if any), and follow
the supervisor’s direction relative to requesting repair, replacement, or the continued operation of
said vehicle.
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The Employer shall take all reasonable steps to protect employees during working hours
in the performance of their duties

ARTICLE 16 -LEAVES OF ABSENCE

16.1 __Definition of Family
A member of the immediate family shall be defined to be an officer’s:

mother or father

wife or husband

daughter or son (including stepchildren or adopted children)
sister or brother (including half or step)

father-in-law or mother-in-law

daughter-in-law or son-in-law

grandparent or grandchild

stepparents of officer or spouse

step-grandparents

brother or sister-in-law.

16.2 Bereavement Leave/Death in Family

The Employer agrees to provide to officers leave without foss of pay as a result of death
in the family. Upon the death of a person in the immediate family, an employee shall be entitled
to three (3) consecutive days leave (with pay for days that are working days) to attend the funeral
and to make arrengements and conduct matters related to the situation. Should circumstances
arise where the officer would need more time off, for example; the attendance of an out of state
funeral, such time would require the approval of the Chief of Police or his designee.

16.3 _ Short Term Military Leave

Employees shall be granted military leave in accordance with the state and federal
statutes.

16.4 Educational Leave

Employees covered by the terms of this Agreement may be granted, upon request, a
Leave of Absence, for educational purposes, without pay, not to exceed a period of one (1) year,
after authorization from the Chief. Seniority will not continue to accrue while on educational
leave.

16.5 _Maternity Leave

An employee who becomes pregnant shall be granted a leave of absence upon
presentation of the Employees physician attesting to the need for such leave, the projected date
of birth, and the projected date of return to work. Such leave shall be without pay; however, an
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employee may utilize her accumulated sick leave and vacation time during the leave period. The
maximum leave granted under the terms of this Article shall be twenty-six (26) weeks. The leave
may be extended for a maximum of twenty-six (26) weeks by mutual agreement of the Parties.
The employee shzall continue to accumulate seniority and shall be entitled to medical benefits as
prescribed by the Agreement during the period of her leave,

An employee who becomes pregnant, if she so requests, with the advice of her physician,
may be temporarily transferred to a less strenuous or hazardous position for the duration of her
pregnancy where the transfer can be reasonably accommodated. This section should be read
consistently with 775 ILCS 5/2-102 (J) and shall not be interpreted contrary thereto.

16.6 __Job Related Medical I.eave of Absence

An employee unable to work due to a job-related disabling condition shall be entitled to &
leave of absence at his regular rate of pay for the duration of the time for which he receives TTD
benefits under Wotker’s Compensation and pay pursuant to 5 ILCS 345/1.

An officer who sustains injuries arising out of and in the course of his employment shall
be covered by the provisions of 5§ ILCS 345/1. No officer will lose any benefits while injured on
duty and will continue to accumulate all benefits provided by this Agreement. Officers on injury
leave shall be returned to light duty if able to perform the work and placed at the discretion of the
Department.

Inasmuch as the employee is to receive his full pay under this Article, the employee shall
endorse his Worker’s Compensation check for Temporary Total Disability and remit it to the
City. The employee is entitled to retain any form of disability settlement.

It is understood that except as modified herein, all other provisions of 5 IL.CS 345/1 shall
apply; moreover, it is understood that an officer who works while receiving benefits under this
Article is subject to penalties set forth in 5 ILCS 345/1 and will be subject to discipline including

discharge.

Notwithstanding anything herein contained to the contrary, it is understood that if the
City pays an employee pursuant to this section after said employee has received his regular pay
for the period of one (1) year as set forth in 5 ILCS 345/1, said employee shall be required to
pursue his workman’s compensation benefits or disability benefits from the Lincoln Police
Pension Fund, and the City will not be required to continue to pay his regular rate of pay after
such one (1) year period.

16.7 _Sick Days and Leave

The parties recognize that the abuse of sick leave interferes with the Department’s
productivity and is unfair to the majority of bargaining unit employees with good attendance
records. Sick leave is a benefit and not a right and to be utilized for a non-job-related illness or
injury of the employee. Employees may utilize up to five (5) sick days annually for the well-care,
medical or dental appointments, or illness of sick spouse and dependent children in the
employee’s custody with advanced notice when practical. These five days shall not be
considered additional to the totel amount of sick days accrued. A sick day shall mean eight (8)
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hours for those assigned to an eight (8) hour shifi and twelve (12) for those assigned to a twelve-
hour shift. Employees are prohibited from working at any other employment on any day sick
leave is used. To provide a reasonable degree of assurance that sick leave is not abused, the
parties agree that:

(a) Officers must notify the Officer on duty that they will be on sick leave at least two
(2) bours prior to their regularly scheduled tour of duty, unless reasonable
circumstances prevent it.

(b) In the event that the absence for which leave is requested exceeds twenty-four
(24) consecutive work hours, the employee must submit documentation from his
physician attesting to the necessity of the employee being absent from work due
to personal illness or personal injury.

If any employee is off work due to a duty injury or extended sick leave in excess of (b)
above for non-duty illness or off-the-job injury or disability or the employee has a pattern of sick
leave usage, then that employee must submit written medical documentation from his Physician
that he has been personally seen by a physician, that he is unable to work, the expected duration
of the leave, the cause of the leave, and the expected date of return to work. Such documentation
is to be submitted to the Chief or his designee. If additional time off is required for recovery
which exceeds the original, projected date of return, additional documentation from the
employee’s physician must be submitted to the Chief, or his designee, prior to the original date
of return.

The City may, at its discretion, require an employee utilizing sick leave to submit at any
time during such leave to an examination by a physician designated by the City, at the City’s
expense. The City’s right to require an employee to be examined by a City Physician shall occur
upon either of the following events: 1) upon an employee using eighty-four (84) consecutive sick
hours or 2) an employee accumulating two hundred forty (240) sick hours in a three hundred
sixty-five (365) day period. If the physician’s examination reveals a “disability”, as defined by
law, the employee is expected to go to the Police Pension Board and to apply for a Pension
disability in accordance with applicable laws of the State of Illinois. A disagreement herein is
subject to the Grievance Procedure.

An employee who abuses sick leave shall be subject to discipline up to end including
discharge which matter is subject to the grievance procedure.

With respect to any employees hired after May 1, 2002, they shall accrue sick leave at the
rate of one (1) sick day (8 hours for those assigned to an 8 hour shift and twelve (12) hours for
those assigned toa 12 hour shift) per full month of employment. With respect to any employees
hired after May 1, 2002, they may accumulate up to a maximum of one thousand eighty (1,080)
sick hours for which no payment will be made upon separation or retirement.

Following May 1, 2002, any employee that does not use any sick leave during any

calendar year shall receive one day of pay (8 hours) (twelve (12) hours if working a twelve-hour
shift) to be paid in the first pay period of the next calendar year.
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Sick feave Buyback. An employee who retires in good standing shall be paid, at the
employee’s straight time rate of pay, for their accumulated but unused sick leave, up to a
maximum of ninety hours. (For example, if an employee retires with 1,080 hours of accumulated
and unused sick leave, the employee would receive 90 hours of pay; 1,080 hours of sick leave +
12 hours = 90 hours of pay for accumulated and unused sick leave.)

16.8 Fitness-for-Duty Testing

Should the Employer have reason to believe that an employee is not fit for duty; the
Employer may require that the employee have an examination by a qualified and licensed
medical or psychological professional selected by the Employer in order to determine the
employee’s fitness for duty. The examination shall be job related and consistent with the
business necessity of the employer.

(a)  The employee shall be notified in writing of any such examination. The written
notice shall also contain the basis for the Employer’s cause to believe the
employee is unfit for duty.

(b) The examining professional shall form an opinion, based on the results of the
examination, as to the employee’s fitness for duty. The professional shall forward
such opinion to the Employer. All fest results, as well as conversations between
the employee and the medical or psychological professional, as well as the release
of the examination resulis, shall be considered confidentia] by the Employer
representatives and governed in accordance with Illinois statutes. The employee
shall be provided with copies of all examination results and associated documents.

The foregoing shall not preclude the employee, Union or City from utilizing the
above in the event of a disagreement or challenge related to the employee’s status
or related issues.

(c)  Ifitis determined as a result of an examination that the employee is unfit for duty,
the employee shall be placed in an appropriate status based on the nature of the
illness and/or disabling injury.

16.2 _Light Duty

Light duty may be assigned to an employee who becomes sick or is injured, provided,
however, that the employee is released for such assignment by their physician and the city
physician. Such an assignment will be made within the restrictions and restraints imposed by the
physician(s). Assignment shall be within the police department and not be for more than ninety
(90) working days, except in the case of maternity leaves where the employee may be assigned,
with consent, for a period not to exceed 180 calendar days. Such assignment shall not be
unreasonably denied.
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ARTICLE 17 -WAGE RATES

17.1 Base Wagpes

The pay schedule for all employees covered by this Agreement shall be based on the
following rates of pay, depending on the employee’s job classification:

Classification Effective Date Starting Base

Patrolman 2.75% 5/1/19 $3,309.84/mo. $4,918.19/mo.
Patrolman 2.75% 5/1/20 $3,400.87/mo. $5,053.44/mo.
Patrolman  3.00% 5/1/21 $3,502.89/mo. $5,205.04/mo.

17.2 _Rank Differential

In addition to base as defined in Section 17.1 above, the monthly rank pay scale shall be:

Corporal 5.00%
Sergeant 10.00%
17.3 __Longevity

In addition to the base rate (referenced in section 1 above), employees covered by this
Agreement shall receive a percentage increase pursuant to the following schedule, for the length
of employment with the City:

Length of Service Longevity Increase
2 years 2% of base salary
4 years 4% of base salary
6 years 6% of base salary
8 years 8% of base salary
10 years 10% of base salary
12 years 11% of base salary
14 years 12% of base salary
16 years 13% of base salary
18 years 14% of base salary
20 years 15% of base salary
22 years 16% of base salary
24 years 17% of base salary
26 years 18% of base salary
28 years 19% of base salary
30 years 20% of base salary

17.4 _ Specialty Positions

Effective May 1, 2009, an officer assigned to a specialty position (outside of patrol) on a
full-time basis who is required by the Police Chief to be on-call/standby and required to respond
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shall be compensated in the amount of $225 per month which shall be added in addition to base
pay, longevity, and rank differential for the period that he is so assigned.

17.5 _Retroactive Pay

An employee who retired during the term of this Agreement or who is employed on the
date this Agreement is executed shall receive retroactive pay on all compensated hours worked
for the applicable period of employment during the term of this Agreement,

17.6  Work on Holidavs

Patrol officers required to work on Memorial Day, July 4%, Labor Day, Thanksgiving, or
Christmas day will be compensated at the time and one-half {1.5X) rate of pay for all hours
worked on the mentioned holiday.

ARTICLE 18 -WORKING OUT OF CLASSIFICATION

18.1  Assisned Rank

Any officer who is assigned by the Police Chief or Deputy Chief to work in a position or
rank senior to that which he normally holds shall be paid at the rate for the senior position of the
rank while so acting.

18.2 Assumed Rank

When an officer is required to assume the duties and responsibilities of a rank higher than
that which he normally holds for more than fifteen (15) consecutive workdays, he shall be paid
the rate for the higher rank.

ARTICLE 19 -UNIFORMS

The Employer will provide uniforms for the members of the bargaining unit accordance
with the provisions of this Article.

Uniforms will be issued to all members in the bargaining unit according to the Equipment
Issue Inventory as shown herein. Items other than those listed may be issued when deemed
necessary by the Chief or Deputy Chief.

All uniforms and equipment issued remain the property of the City of Lincoln Police
Department. Officers are responsible for the care and cleaning of uniforms issued. Uniforms
which are wom out or damaged beyond repair will be replaced by the department. The Chief or
Deputy Chief will determine when an item needs replacement or repair.
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Upon retiring or other termination of employment with the department, all uniforms and
equipment issued to an officer will be retumed to department custody in good condition with
allowance made for normal wear,

Equipment Issue Inventory

Service Weapon Brief Case or Duty Bag

3 Magazines Winter Coat with Jacket

Holster Shoes

Magazine Carrier Boots

Sam Browne Beit Body Armor

Garrison Belt Policy Manual

3 Badges and Hat Shield Flashlight and Carrier

Collar Insignia Clipboard

Tie Clasp Ticket Book Holder / Tickets
Name Bar (3) LS Shirts

ID Card (3) SS Shirts

Uniform Hat (3) Pants

Expandable Baton Portable Radio, Charger and Clip
Handcuffs & Carrier Earpiece and Shoulder Microphone

ARTICLE 20 -PERSONAL TIME OFF

20.1 Personal Time Off (PTO)

The Employer will provide Personal Time Off (PTO). PTO may be taken at any time
provided it is scheduled and approved, in advance, by the affected shift supervisor or the Deputy
Chief. Any dispute within a unit as to the selection of PTO shall be resolved by the affected
supervisor, Chief of police or his designee on a first request basis. It is understood that such
request may be denied if insufficient officers, in the judgment of the Chief or his designee, would
be available to meet the operating needs of the Department or granting such request would result
in the call-back of unscheduled personnel or overtime payments.

20.2 _ Personal Time Off Approval

The supervisor in charge of the shift on the day off desired will be the person who
determines whether or not the request is granted.

(a)  Sergeants will ensure that enough personnel are working before granting Personal
Time Off.

(b)  Sergeants will keep a record of Personal Time Off granted.
(¢} The Chief of Police may designate certain days of the year as time when

maximum manpower is required. On these designated days, no Personal Time Off
will be granted.
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(d It is understood that in some rare instances an officer may require special
consideration for the use of Personal Time Off without advance notification. In
such instance, approval will not be denied provided that granting such request
would not result in the call back of unscheduled personnel or overtime payments.

(e) Personal Time Off may not be taken in increments of less than one (1) hour.

20.3  Personal Time Off Amounts/Accrual
12-Howur Shift

Officers may accrue 2 maximum of one hundred thirty-eight (138) Personal Time Off
hours.

{(a) On 01 Jan. of each calendar year, one hundred twenty (120) Personal Time Off
hours are accrued by each officer.

(b) No more than eighteen (18) Personal Time Off hours may be carried over from
the previous year; unless approved by the Chief of Police.

8-Hour Shift
Officers may accrue a maximum of one hundred twenty (120) Personal Time Off hours.

(@ On 01 Jan. of each calendar year, one hundred four (104) Personal Time Off
hours are accrued by each officer.

(b) No more than sixteen (16) Personal Time Off hours mey be carried over from the
previous year; unless approved by the Chief of Police.

20.4 New Hire PTO

Officers hired afier the effective day of this Agreement shall be eligible to take Personal
Time Off during the calendar year of their hire according to the following schedule:

Date of Hire Hours of Personal Time Off
January thru March 60 hours
April thru June 48 hours
July thru September 36 hours
October thru December 24 hours

20.5 Personal Time Off Selection

Any dispute within a unit as to the selection of a personal day shall be resolved by the
affected supervisor on a first request basis.
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ARTICLE 21 -VACATIONS

All Officers within the bargaining unit shall be entitled to vacation time in hours with pay
under the following schedule:

8-Hour Schedule 12-Hour Schedule
After one (]) year thru two (2) years forty (40) forty-eight (48)
Three (3) years thru eight (8) years eighty (80) ninety-six (96)
Nine (9) years thru fourteen (14) years one hundred twenty (120) one hundred forty-four  (144)
Fifteen (15) years thru twenty (20) years one hundred sixty (160) one hundred eighty (180)
Twenty-first year and thereafter two hundred {200) two hundred twenty-eight (228)

It is agreed that the intent of this Article is to provide vacations to eligible employees
who have been consistently employed. Consistent employment shall be construed to mean the
receipt of earnings or compensation congisting of workers® compensation in at least seventy-five
percent {75%) of the pay periods within the year immediately preceding the Employee’s
anniversary date.

No Emplayee shall be eligible to receive any benefits under this Article if he quits or
resigns from the employment of the Employer without giving two (2) weeks writien notice of his
intention to resign.

All vacation time will be selected by shift on a rank and seniority basis. The sergeant
with the most time in rank shall select first. Single picks of vacation are limited to seven (7)
consecutive working days and the employee must return to work. Vacation hours used must be a
minimum of one working day (8 hour or 12 hour). Vacation use is subject to the advance
approval of the Police Chief or his designee, subject to the operational needs of the City.

All vacation time will be used during the calendar year in which they accrue unless
permission to carry over into the following year is granted by the Chief or Deputy Chief.

ARTICLE 22 -INSURANCE

22.1 Hospitalization

The Employer will provide basic hospitalization program and medical insurance for the
employees and, at the option of the employee, for their dependents.

The City will pay 90% of the cost of the employee only premium; and the employee shall
pay 10% of said premium. If the employee elects the high deductible plan, the City will
contribute $115 per month to the employee’s HSA.

Any premium contributions for employee only coverage or dependent coverage will be
deducted from the Employee’s pay on a monthly basis.
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The Employer shall retain the option to change the insurance carrier, policy or benefit
levels provided the benefits remain substantially the same except as outlined below.

Should the Employer find it necessary, due to financial reasons to make major
adjustments in benefits and coverage, it shall give sixty (60) days prior notice to the Labor
Council/Lodge before any such major adjustments are implemented. Representatives of the
Labor Council/Lodge and the Employer shall then meet as soon as practical to discuss the
proposed adjustments. If an understanding is not reached with respect to the proposed
adjustments within thirty (30) days of the initial meeting between the parties, the matter shall be
submitted to arbitration pursuant to Step 3 of the grievance procedure within this Agreement.
(The parties may waive or extend any time period in this Article or the grievance Article.) The
arbitrator shall determine whether the major adjustments proposed by the Employer are arbitrary
and capricious in light of the financial need. If the arbitrator finds that the adjustments are
arbitrary and capricious as stated above, he may order appropriate make whole relief and may
also order that the officer shall pay a part or all of any of the premiums as required to purchase
particular coverage and benefits.

Only during the contract terms, except as provided below, newly retired employees will
be provided the same hospitalization program with the same benefits extended to officers
covered by this Agreement. In addition, the City shall make payments of fifty percent (50%) of
the cost of the Employee-only coverage health insurance for said newly retired employees if said
employees are fifty-five (55) years of age and have had twenty (20) years on the force prior to
retirement. Any Employee who retired after twenty (20) years on the force and fifty (50) years of
age shall pay for the hospitalization program until he or she attains the age of fifty-five (55)
years. Once said Employee has remained on the plan until fifty-five (55) years of age and has
had twenty (20) years on the force, then the City shall, during the terms of this Contract, pay the
fifty percent (50%) cost of the Employee-only coverage health insurance for said Employee.
These provisions shall only apply to those Employees retiring after the effective date of this
Contract and during the Contract term. Said insurance for retirees shall be subject to the same
limitations and the same adjustments in benefits and coverage as set forth in the foregoing

paragraph.

Once an Employee or current retiree who had twenty (20) years of service becomes
Medicare-eligible then the City may provide insurance as a Medicare supplement to those
Employees who are eligible. The City agrees to pay fifty percent (50%) of the cost of the
Medicare supplement, for those Employees retiring after the effective date of this Contract and
those retired after May 1, 1989,

22.2 Life Insnrance

The Employer shall continue to supply each full-time employee covered by the terms of
this Agreement with Twenty Thousand Dollars ($20,000.00) of term life insurance,

22.3 Death Benefit

The Employer shall pay up to Eight Thousand Five Hundred Dollars ($8,500.00) for
fumeral expenses for the officer due to the officer’s death in the line of duty.
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224 Dental Plan

The Employer shall continue to provide a basic dental plan for all officers and their
dependents, with the Employer paying the cost for both the officer and their dependents. Should
the premium(s) paid by the City increase, then by giving the bargaining unit at least sixty (60)
days prior written notice of such proposed premium increase, the parties may re-open
negotiations for the purpose of determining what premium increase(s), if any, shall be paid by
the Employer and/or the employee(s). Employees shall not be required 1o pay eny increased
insurance premium(s) unless it is the result of negotiations as mentioned above.

225 Insurance Advisory Commitiee

The parties agree to establish an Insurance Advisory Committee, by no later than August
1, 2019. The committec shall include two members from each City employee collective
bargaining unit who wish to participate; and an equal or a smaller number of management
representatives. As an example, should Police and Fire units elect to participate union members
would equal 4 in number. The Employer would be eligible to up to four members on the
committee. Each unit will designate its members, the Employer will designate its members. The
purpose of the committee is to review the operation of the health insurance plan, investigate
ways to improve the health care program, and make recommendations for changes to the
hospitalization program. The parties shall maintain ail contractual rights they may have relating
to changes in health insurance.

ARTICLE 23 -PERSONNEL FILES
The City shall maintain and utilize the following types of personnel files:

(&) Emplovee File
There shall be an official personnel file for each police officer. This file shall be
maintained and kept by the City Clerk of the City of Lincoln.

()  Department File
In addition to the employee file referenced above, Police Department officials

may keep and maintain a separate file for each police officer. This file may
contain job related information which will benefit the supervisor when he/she is
preparing an officer’s performance evaluation.

Both the employee files and the department files referenced above in (a) & (b) shall be
considered and treated as confidential and only released by court order.

Police officers shall have the right, upon request, to review the contents of their employee
and/or department file. In this regard, a police officer may be accompanied by a Lodge
representative, he wishes. A police officer may also authorize & Council/Lodge representative to
view his/her files in the police officer’s absence upon written authorization.
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A police officer may view his file during regular work hours with no loss of pay for time
spent, provided he has requesied and has been authorized by his immediate supervisor to do so.
Police officers shall be allowed a reasonable amount of time to view their file and reasonable
requests for a copy of the files® contents shall be honored.

No citizen complaint shall be placed in a police officer’s files unless the complaint is
accompanying a specific disciplinary action related to the complaint.

Police officers may, if they choose, aftach explanatory statements to any materials placed
in their personnel files, including disciplinary actions.

Oral reprimands which ah officer receives shall be removed from that police officer’s
files once a period of one (1) year passes without the officer receiving any further disciplinary
actions.

Written reprimands which an officer receives shall be removed from that officer’s
personnel files once a period of two (2) years passes without the officer receiving any further
disciplinary actions.

Any expired oral or written reprimands found in the employee’s file that have expired
will not be used against the employee and shall be removed from the file.

ARTICLE 24 -EMPLOYEE PERFORMANCE EVALUATICN

Based on the fact that the Employer will enter into an Employee Performance Evaluation
Program during the term of this Agreement, the Union and the Employer agree that guidelines
are essential. As a result, qualifications of an officer are defined as ability, skills, experience, and
job performance.

Any performance evaluation form will involve factors based on qgualifications which will
include, but not be limited to, job understanding, job performance, job productivity,

dependability, and cooperation.

The officer will be reviewed by his Sergeant. The completed form will then be reviewed
by the Chief. Sergeants will be reviewed by the Chief.

An officer may file a grievance if he disagrees with the evaluation.
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ARTICLE 25 -EMPLOYEE TESTING

25.1 _ Statement of Policy

It is the policy of the City of Lincoln that the public has the right to expect persons
employed by the City to be free from the effects of drugs and alcohol. As a public Employer, the
City is subject to certain duties to maintain a drug-free workplace, under Federal and State Laws,
Nothing in this Agreement shall be interpreted in a manner which might prevent the City from
fulfilling such duties, or from taking measures necessary to maintain a drug-free workplace. The
Employer has the right to expect its employees to report for work fit and able for duty. The
purpose of this policy shall be achieved in such manner as not to violate any established rights of

the officers,

25.2 Prohibitions
Officers shall be prohibited from:

@)

(®)

(©

Consuming or possessing alcohol, unless in accordance with duty requirements, at
any time during the workday or anywhere on any City premises or job sites,
including all City buildings, properties, vehicles and the officer’s personal vehicle
while engaged in City business;

Officers shall immediately be subject to discharge for illegally consuming,
possessing, selling, purchasing or delivering any illegal drug;

Failing to report to their supervisor any known adverse side effects of medication or
prescription drugs which they are taking.

This section is not intended to limit the duty of the Employer to enforce the laws of the
State of llinois and all regulations of the Lincoln Police Department or to restrict the Employer’s
right to require prospective hires to submit to a drug screening procedure.

25.3 Drug and Aleohol Testing

®

®

Random Drug Testing. The City may require its officers to submit to testing as
hereafter provided on a random basis up to three (3) times annually (with up fo 50%
of the bargaining unit tested each time) at a time and place designated by the City.
Random is defined to be unit-wide and notification to be made to the affected
Officer(s) immediately after the drawing. An officer shall be required to submit
himself for testing upon notification. An officer may have a FOP representative

present as appropriate.

Reasonable Suspicion. In addition to random test, if the Chief of Police or his
designee has reasonable suspicion that an officer is under the influence of alcohol or
iltegal drugs during the course of the work day, the Chief of Police or Deputy Chief
shall have the right to require the officer to submit to alcohol or drug testing as set
forth in this Agreement.

Lincoln Police FOP 2019-2022 Final 28



(c) Post-Accident. It is understood that a drug or alcohol test may be required when an
employee is involved in an accident where there is reasonable suspicion of illegal

drug use or alcohol abuse.
(d) Officer-Involved Shootings (OIS). Employees involved in an “officer-involved

shooting” must submit to drug and alcohol testing according to Illinois law. The
term “officer-involved shooting” meens any instance when a law enforcement
officer discharges his or her firearm, causing injury or death to a person or persons,
during the performance of his or her official duties or in the line of duty. The drug
and alcohol testing must be completed as scon as practicable after the officer-
involved shooting but no later than the end of the involved officer’s shift or tour of
duty. The testing will be governed by the protocols outlined in 25.5 Test to be
Conducted, below.

25.4 Order to Submit to Testing

At the time an officer is ordered to submit to reasonable suspicion testing authorized by
this Agreement, the Chief of Police or his designee shall provide the officer with a wriiten notice
of the order, setting forth the objective facts and reasonable inferences drawn from those facts
which have formed the basis of the order to test. The officer shall be permitted to consult with a
representative of the FOP or a private attorney at the time the order is given provided, however,
that in no circumstances may implementation of the order be delayed longer than forty-five (45)
minutes. No questioning of the officer shall be conducted without first affording the officer the
right to FOP representation and/or legal counsel. Refusal to submit to such testing may subject
the employee to discipline, but the officer’s taking of the test shall not be construed as a waiver
of any objection or rights that he may have.

25.5 Tests to be Conducted
In conducting the testing, authorized by this Agreement, the City of Lincoln shall:

(a) Use only a clinical laboratory or hospital facility that is licensed pursuant to the
Illinois Clinical Laboratory Act that has or is capable of being accredited by the
Substance Abuse and Mental Health Services Administration (SAMSHA);

(b) Ensure that the laboratory or facility selected conforms to all SAMSHA standards;

(c) Establish a chain of custody procedure for both sample collection and testing that
will ensure the integrity of the identity of each sample and test resuli. No officer
covered by this Agreement shall be permitted at any time to become a part of this
chain of custody;

(d) Collect a sufficient sample of the same bodily fluid or material from an officer to
allow for initial screening, a confirmatory test and a sufficient amount to be set
aside reserved for later testing if requested by the officer;

(e) Coliect samples in such a manner as to insure a high degree of sccurity for the
sample and its freedom from adulteration;
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(f) Confirm any sample that tests positive in the initial screening for drugs by testing
the second portion of the same sample by gas chromatographyl mass spectrometry
(GCMS) or an equivalent or better scientifically accurate and accepted method that
provides quantitative data about the detected drug or drug metabolites;

(g) Provide the officer tested with an opportunity to have the additional sample tested
by a clinical laboratory or hospital facility of the officer’s own choosing, at the
officer’s expense; provided the officer makes such demand of the Chief of Police or
his designee within seventy-two (72) hours of receiving the results of the test;

(h) Require that the laboratory or hospital facility report to the Chief of Police that a
bleod or urine sample is positive only if both the initial screening and confirmation
test are positive for a particular drug, The parties agree that should any information
concerning such testing or the results thereof be obtained by the City inconsistent
with the understandings expressed herein (e.g. billings for testing that reveal the
nature or number of test administered), the City will not use such information in any
manner or forum adverse to the officer’s interests;

() Require that with regard to alcohol testing, for the purpose of determining whether
or not the officer is under the influence of alcohol, test results that show an alcohol
concenfration of .04 or more based upon the grams of alcohol per 100 milliliters of
blood be considered positive. This shall not preclude the City from aftempting to
show that lesser test results, i.c. below .04, demonstrate that the officer was under
the influence of alcohol, but the City shall bear the burden of proof in such cases;

(i) Provide each officer tested with a copy of all information and reports received by
the City in connection with the testing and the results at no cost to the officer;

(k) Ensure that no officer is the subject of any adverse employment action except
temporary reassignment or relief from duty with pay during the pendency of any
testing procedure. Any such temporary reassignment or relief from duty shall be
immediately discontinued in the event of a negative test result.

25.6 Drug Testing Standards

(8)  Screening Test Standards

The following initial immunoassay cutoff levels shall be used when screening specimens
to determine whether they are negative for the five (5) drug or classes of drugs:

Initial Test Level
Marijuana Metabolites .........coereresanenes 100 ng/ml
Cocaine Metabolites... 300 ng/ml
Opiate Metabolites .......cusrrearereressireseas 300 ng/ml
Phencyclidine ......... svssseinies 20 g/
Amphetamines......... 1000 ng/ml
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(b)  Confirmatory Test Standards

All specimen identified as positive on the initial screening test shall be confirmed using
GC/MS techniques at the cutoff levels listed below. All confirmations shall be by quantitative
analysis. Concentrations which exceed the linear region of the standard curve shall be
documented. -

Confirmatory Test Level
Marijuana Metabolites (1) 15 ng/ml
Cocaine Metabolites (2) 150 ng/mi
Opiates:
Morphine 300 ng/ml
Codeine 300 ng/ml
Phencyclidine 25 ng/ml
Amphetamines:
Amphetamine 500 ng/ml
Methamphetamine 500 ng/mi

(1) Delta-9-tetrahydrocannabinol-9-carboxylic acid
(2) Benzoylecgonine

The above cut-off levels have been established based on Department of Health and
Human Services Recommendations. It is understood the changes in technology an/or the need to
detect the presence of other prescription or illegal drugs may necessitate the adoption of new or
changed cut-off levels. Should such changes or need arise, the parties agree to meet promptly to
negotiate with respect to the levels to be adopted. If no agreement is reached within sixty (60)
days, the City may for good cause (e.g. NIDA OR Health and Human Services
Recommendations) implement new or changed cut-off levels on an interim basis while
negotiations are proceeding, subject to challenge by the Union through the grievance procedure.

25,7 Right to Contest

The Lodge and/or the officer, with or without the Lodge, shall have the right to file a
grievance concerning any testing permitted by this Agreement, contesting the basis for the order
to submit to the tests, the right to test, the administration of the tests, the significance and
accuracy of the test, the consequences of the testing or results or any other alleged violation of
this Agreement. Such grievances shall be commenced at Step 2 of the grievance procedure. It is
agreed that the parties in no way intend or have in any manner restricted, diminished or
otherwise impair any constitutional rights that officers may have with regard to such testing.
Officers retain any such constitutional rights as may exist and may pursue the same at their own
discretion, with or without the assistance of the Lodge.

25.8 Voluntary Requests for Assistance

The City shall take no adverse employment action against an officer who prior to any
mandatory testing and for the first time voluntarily seeks treatment, counseling or other support
for an alcohol or prescribed drug problem, other than the City may require reassignment of the
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officer with pay if he is then unfit for duty in his current assignment. The City may make
available through its Employee Assistance Program (if available) a means by which the officer
may seek referrals and treatment. All such requests shall be confidential, and any information
received by the Employer, through whatever means, shall not be used in any manner adverse to
the officer’s interest, except reassignment as described above.

25.9 Discipline

In the first instance that an officer tests positive on both the initial and the confirmatory
test for a prescribed drug, or is found to be under the influence of alcohol, and all officers who
voluntarily seek assistance with a prescribed drug and/or alcohol related problem, shall not be
subject to any disciplinary or other adverse employment action by the City, The foregoing is
conditioned upon:

(a) The officer agreeing to appropriate treatment as determined by the physician(s)
involved;

(b) The officer discontinues his abuse of the prescribed drug or abuse of alcohol;

(¢) The officer completes the course of treatment prescribed, including an “after-care”
group for a period of up to twelve (12) months;

(d) The officer agrees to submit to random testing during hours of work during the
period of “after-care”.

Officers who do not agree to or act in accordance with the foregoing, or who test positive
for illegal drugs, prescribed drugs other than those already reported to the Employer, test positive
for alcohol a second or subsequent time during the hours of work or who fail to report adverse
side effects of a prescribed drug to the Employer shall be subject to discipline, up to and
including discharge.

The foregoing shall not be construed as an obligation on the part of the Employer to
retain an officer on active status through the period of rehabilitation if it is appropriately
determined that the officer’s current use of alcohol or dmgs prevents such individual from
performing the duties of a peace officer or whose continuance on active status would constitute a
direct threat to the property or safety of others. Such officers shall be afforded the opportunity to
use any accumulated paid leave that he/she may have, such as compensatory time, vacation time,
sick days (max. of sixty (60} sick days) or personal convenience days, or take an unpaid leave of
absence pending treatment at his option.

The foregoing shall not limit the Employer’s right to discipline officers for misconduct
provided such discipline shall not be increased or imposed due to alcohol or drug abuse.
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ARTICLE 26 -COLLEGE CREDIT INCENTIVE
26.1 _ College Credit

The Employer agrees to reimburse any officer pursuing an associates or bachelor’s
degree. Courses must be approved by the Chief of Police prior to enrollment and job-related in
nature, which will be reimbursed at the following rates:

Final Class Grade A 100% of tuition including books
Final Class Grade B 75% of tuition including books
Final Class C 50% of tuition including books

Below Grade C for final class grade receives no reimbursement.

Employees who as of the date of execution of this Agreement who are enrolled in a
masters' degree shall continue to be reimbursed as provided above.

ARTICLE 27 -GENERAL PROVISIONS

27.1 _Lodpge/Conncil Visits

Authorized representatives of the National, State Lodge, or Labor Council shall be
permitted to visit the Department during working hours to talk with officers of the local Lodge
and/or representatives of the Employer concerning matters covered by this Agreement.

27.2 _ Right to Records

The Council/L.odge or a representative shall have the right to examine time sheets and
other records pertaining to the computation of compensation of any employee whose pay is in
dispute or any other records of the Employee pertaining to a specific grievance, at reasonable
times with the employee’s consent.

27.3 _Personal Property Replacement

The Employer agrees to repair or replace as necessary, an officer’s eye glasses, contact
lenses or prescription sun glasses, up to 2 maximum of $350 or other personal property, (i.e.
watch and sunglasses up to a maximum of $50 and cell phone and flashlight up to a maximum of
$100) if such are damaged or broken, if during the course of the officer’s duties the officer is
required to exert physical force or is attacked by another person. Personal property regularly and
specifically used by the officer in the performance of duties and approved in writing in advance
by the Chief of Police or his designee shall be replaced or repaired in an amount agreed upon by
the Chief or his designee.
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It is understood that the person claiming said loss will have to present adequate
documentation to satisfactorily justify the claim and the incident is to be documented
immediately with the officer’s supervisor.

274 Inoculations/Immunizations

The Employer agrees to pay all expenses for inoculation or immunization shots for the
employee and for members of an employee’s family when such becomes necessary as a result of
said employee’s exposure to contagious discases where said officers have been exposed to said
disease in the line of duty.

27.5 __Department Policy & Procedures

The Employer has the right to promulgate and enforce reasonable policy and procedures.
The Union agrees that its members shall comply with all Police Department Policy and
Procedures. A dispute or disagreement over the application or Policy and Procedures which
affect the members of the Union shall be subject to the grievance procedure.

Should the Employer decide to change the Police Department Policy and Procedures, it
shall first notify the Union, in writing, at least sixty (60) days prior to the date of implementation
of the proposed change(s), Then, if requested by the Union, the parties shall meet as soon as can
be mutually agreed, but without unreasonable delay, to discuss the proposed change(s) and their
impact on the bargaining unit.

The Employer shall not adopt any ordinance and the Police Department shall not adopt
any policy which prohibits the right of an officer to bring suit arising out of his duties as an
officer.

27.6 __Residency

Officers shall establish and maintain a primary residence anywhere within fifteen (15)
miles of the corporate limits of the City of Lincoln; verified through mortgage documents, title
documents, property tax records or lease agreement. For newly hired officers, the primary
residence shall be established within 90 days of completion of their probationary period. Any
time extensions of residency requirement must be approved in writing by the Chief of Police or
his designee. Regardless of the provisions of this Section, employees shall not be subjected to
any residency requirement which is stricter than the requirernent in place at the time of their
employment, as provided in Iilinois statute.

27.7 Police Pension Board Training

With the advance approval of the Police Chief, an officer who is elected to the police
pension board may participate in the initial 32-hour on-line state mandated training for police
pension board members while on-duty without loss of regular straight time pay. Provided,
however, the officer must respond to calls for service. For the 8-hour annual re~training, with the
advance approval of the Police Chief, an officer on the police pension board may be relieved of
duty without loss of regular straight time pay to aftend the training, if the release does not create
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overtime. Alternatively, an officer, with the advance approval of the Police Chief, may request
the use of applicable benefit time.

27.8 Outside/Secondary Employment

Outside/Secondary Employment shall be governed by the provisions of Lincoln Police
Department Policy. Appeals of denial, suspension, or revocation of outside employment shall be
reviewed through the grievance and arbitration provisions of this Agreement. Any grievance
shall be filed directly to Step Two-Chief of Police within ten (10) calendar days of the date the
employee was notified in writing of the denial, suspension, or revocation of approval of
outside/secondary employment.

ARTICLE 28 -CANINE OFFICER

28.1 Compensation

Officers appointed by the Chief of Police as Canine Officer(s) shall work and be
compensated for their work, in addition to the all other compensation referenced within this
Agreement, in the following manner:

The Canine Officer shall work an eleven (11) hour schedule starting at 7:00 AM and
ending at 6:00 PM if the Officer is scheduled during a day shift or 6:00 PM to 5:00 AM if the
Officer is scheduled during a night shift, that will allow % hour each day for the daily care,
cleaning and maintenance of his assigned K-9 and equipment of a two week period.

All other working conditions apply as stipulated in this agreement.
28.2 uipment

All equipment is furnished by the department shall include but not be limited to the
following: Kennel/Dog Run, concrete pad, house/shelter, harnesses, leashes, training tools and
equipment, regular and emergency veterinary services, food, feeding bowls and feeding buckets.

28.3  Retirement of Canine(s)
The following guidelines will be used for the retirement of police canines:

(a8)  Police canines will be retired when they are no longer fit for service due to age or
disability as determined by the handler and a veterinarian.

(b)  When it is determined the canine must be retired, the dog will be offered for sale
to the handler for a one-time cost of $1.00.

(¢} At the time of the purchase the handler/buyer assumes full responsibility and
liability for the canine.
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(d)  The Chief of Police will be notified by the canine’s owner when the canine dies.

(e) At the time of the canine’s retirement from the police service, a plaque will be
made honoring the canine’s service o the citizens of the City of LincoIn. The
plaque will include a picture of the canine and the dates of service. This plaque
will be displayed in a location to be determined by the Police Chief.

ARTICLE 29 - SAVINGS CLAUSE

If any provision of this Agreement or any application thereof should be rendered or
declared unlawful, invalid or unenforceable by virtue of any judicial action, or by any existing or
subsequently enacted Federal or State legislation, or by Executive Order or other competent
authority, the remaining provisions of this Agreement shall remain in full force and effect. In
such event, upon the request of either party, the parties shall meet promptly and negotiate with
respect to substitute provisions for those provisions rendered or declared unlawful, invalid or
unenforceable.

ARTICLE 30 -DURATION

30.1 Term of Agreement

This Agreement and its provisions shall be effective upon signing and shall continue in
full force and effect from May 1, 2019 until April 30, 2022 or until a successor Agreement is
executed between the parties, whichever occurs later,

30.2 Notice of Demand to Bargain

(a) Successor Agreement: Negotiations for a successor Agreement shall commence
upon service of a Notice of Demand to Bargain by either party, such Notice to be
served not more than 120 days, or less than 60 days prior to April 30, 2019.

(b)  Negotiations: All negotiations between the partics under (a) or (b} above shall
commence not later than fifteen (15) days after receipt of the Notice of Demand to
Bargain, unless otherwise mutually agreed.

30.3 Impasse Procedures

The parties shall use the impasse procedures of 5 ILCS 315/14 to resolve any impasses
that may arise in any bargaining during or at the end of the term of this Agreement.
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30.4_ Parties Representatives

All notices shall be served personally or by certified mail, return receipt requested on the

following parties’ representatives:

FOR THE EMPLOYER

Mayor

City of Lincoln

City Hall, 700 Broadway
Lincoln, Illinois 62656
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FOR UNION

Illinois F.Q.P. Labor Council
974 Clock Tower Drive
Springfield, IL. 62704
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IN WITNESS WHEREOF, the parties hereto have affixed their signatures this 27% day of
June 2019.

FOR THE EMPLOYER FOR (8)

Mayor Chief Negotiator

City of Lincoln Illinois. F.O.P. Labor Council
Chief Negotiator President FOP Lodge #208
City of Lincoln

City Clerk Secretary FOP Lodge #208
City of Lincoln
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APPENDIX A - DUES AUTHORIZATION FORM

TLLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL '
974 CLOCK TOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

| , understand that under the U.S. Constitution |
have a right not to belong to a union. By my signature I hereby waive this right and opt to join the IL
FOP Labor Council,
I , hereby authorize my employer,_the
City of Lincoln, Tllinois, to deduct from my wages the uniform amount of monthly dues set by the lilinois
Fraternal Order of Police Labor Council, for expenses connected with the cost of negotiating and
maintaining the collective bargaining agreement between the parties and to remit such dues to the Illinois
Fraternal Order of Police Labor Council as it may from time to time direct. In addition, I authorize my
Employer to deduct from my wages any back dues owed to the Illincis Fraternal Order of Police Labor
Council from the date of my employment, in such manner as it so directs,
Date: Signed:
Address:
City-
State: Zip:;

Telephone:

Personal E-mail:

Employment Start Date:
Title:

Employer, please remit all dues deductions to:

Illinois Fraternal Order of Police Labor Council
Attn; Accounting

974 Clock Tower Drive

Springfield, lllinois 62704

(217) 698-9433
Dues remitted to the Hlinois Fraternal Order of Police Labor Council are not tax deductible as charitable

contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form
1040 as a miscellaneous deduction. Please check with your tax preparer regarding deductibility.
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APPENDIX B - GRIEVANCE FORM

(Use additional sheets where necessary) E

Date Filed: a

- Department: ®

Grievant's Name: =

Last First M.I. ™~

STEP ONE s

Date of Incident or Date Knew of Facts Giving Rise to Grievance: i e

Article(s) and Sections({s) of Contract violated: H

Briefly state the facts:

3]

K

l..l.

&

Remedy Sought: g

o)

iven To: Date/Time: :

o

Grievant's Signature FOP Representative :
EMPLOYER'S STEP ONE RESPONSE

Employer Representative Signature Position

Person-to Whom Response Given Date

-

Reasons for Advancing Grievance:

STEP TWO

Given To: Date/Time:

Grievant's Sigmature FOP Representative Signature

EMPLOYER'S STEP TWO RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

i i e e e R e
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S S —

STEP THREE
Reasons for Advancing Grievance:
Given To: Date/Time:
Grievant's Signature FOP Representative Signature

EMPLOYER'S STEP THREE RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

STEP FOUR
Reascons for Advancing Grievance:

Given To: Date/Time:

Grievant's Signature FOP Representative Signature

EMPLOYER'S STEP FOUR RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

REFERRAL TO ARBITRATION by Illinois FOP Labor Council

Pexrson to Whom Referral Given Date

FOP Labhor Council Representative e
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