CITY OF LINCOLN
COMMITTEE OF THE WHOLE MEETING
AGENDA
APRIL 26,2022
CITY HALL COUNCIL CHAMBERS
7:00 PM

1. Call to Order

2. Pledge of Allegiance

3. Public Participation

4. Alice Roate — Logan County Tourism 1¥ Quarter Report 2022,

5. Request to Permit with Street Closnre- Mill Museum fundraiser Saturday, June 18, 2022 from 2:00 p.m, —
5:00 p.m.

6. Request to Permit with Street Closare — Alley — Bi Saloon 40™ Anniversary Saturday, May 14, 2022,

7. Advise and Consent to the Mayoral appointment of Erick Struck to the Diversity & Inclusion Commission.
8. Revised Block Party Application.

9. Resolution Establishing Salaries and/or Pay Increases for the City of Lincoln Effective May 1, 2022.

10. Agreement between City of Lincoln and Illinois Fraternal Order of Police Lodge 208 — 4 year contract
May 1, 2022 — April 30, 2026.

11. Agreement between City of Lincoln and International Association of Fire Fighters Local 3092 — 4 year
Contract May 1, 2022 - April 30, 2026.

12. City of Lincoln to Quick Claim Deed 1017 Tremont Street to Habitat for Humanity.
13. Revision of Tourism Funding,

14. Announcements

15. Possible Executive Session

16. Adjournment

17. Upcoming Meetings: City Council: Monday, May 1, 2022 at 7:00 PM
Committee of the Whole Tuesday, May 10, 2022 at 7:00 PM



101 N. Chicago St. Lincoln, IL 62656 £ 217.732.8687 / www.destinationlogancountyil.com
Logan County Tourism Bureau 2022 1%t Quarter Report
Board of Directors

President: Kathie Wiliams Tracy Welch- (ex officio)
Vice President: Sall Sasse Emily Davenport
| Treasurer: Neal Patel | Nila Smith
Secretary: Marylin Wheat Steve Parrott
| Jim Wessbecher

Qlivia Partlow

Rick Hoefle

Melanie Blankenship

= Financlals
o HotellMote! Tax Income (95%) 1/2022 - 3/2022 - $44,192.20

o Hotel/lMotel Tax 2021 Quarter # revenue is up 77% compared to 2021 Quarter 1
revenue

« Grants Received
o lllinois Department of Commaerce & Economic Opportunity LCTB Grant
July 2021 — June 2022 - $35,919.00

e Advertising Efforts

o Digital Marketing continued for October-December - Websile Retargeting,
Location Targeted Geo-Fencing, Search Engine Optimization,
Facebook/Instagram Ads .

o Thea Dapot and The Mill are official stobs in the Route 86 Passport-

We had 178 people with Tourism

IeleU nyuines (via i persurrpnonewe) al The Depot (from January - March);
25 of those were visitors with Route 68 Passports.

¢ The MIlil Museum
o Reopened April 5%
o Open Tuesday through Saturday, Noon to 4pm

Financials attached — Account Balances as of March 31%, 2022












State Farm Insurance

L - s Statefarm

State Farm Fire and Casualty Company

CITY OF LINCCLN A stock company with home offices in Bloomington, lllinois
700 BROADWAY STREET
LINCOLN IL 62655

Amended Declarations

Policy number: 93-KR-M354-4 Effective date: June 18, 2022
Policy period: 12 months Expiration date: February 12, 2023
The policy peniod begins and ends af 12:01 am slandard iime at the premises focation.

BUSINESSOWNERS POLICY

Automatic renewal - If the State Farm® policy period is shown as 12 months, this policy will be renewed automatically subject to the
premiums, rules and forms in effect for each succeeding policy period. If this policy is terminated, we wili give you and the
Mortgagee/Lienholder written notice in compliance with the policy provisions or as reguired by law.

NAMED INSURED

LOGAN COUNTY TOURISM BUREAU

ENTITY

Nonprofit

REASONS FOR DECLARATIONS

Your policy is amended effective June 18, 2022 due to some recent policy changes you requested. Enclosed is a copy of your new
endorsements, if any.

POLICY PREMIUM

This is nof a bill. If an amount is due, then a separate statemsnt will be sent prior fo the due date. The premium(s) shown below are for the policy
period and policy characterstics as described in this Declarations.

Change in premium: none

Discounts applied:

Business Experience Rating Profective Devices
Pallgy numbsar: 93-KR-M354-4 Page 10fh
Prepared: April 19, 2022 @ Copyright, State Farm Mutuel Automobile Insurance Company, 2008
CMP Dec3F IL.1

CMP-4C00 1008482 2005 153080 205 08-21-2021



% StateFarm

SECTION | - PROPERTY SCHEDULE

Location Locatlon of described premises Limit of Insurance* Limit of Insurance* Seasonal Increase -

number Coverage A- Coverage B - Business Business Personal Property
Buildings Personal Property

on1 738 S Washington St $357,200 $106,700 25%

Lincoln IL 62656-2369
* As of the effective date of this policy, the Limit of Insurance as shown includes any increase in the limit due to Inflation Coverage.

SECTION | - INFLATION COVERAGE INDEX(ES)

Cov A - Infletlon Coverage index: 200.1
Cov B = Consumer Price Index; 274.3

SECTION | - DEDUCTIBLES

BASIC DEDUCTIBLE $1,000
SPECIAL DEDUCTIBLES:

Employse Dishonesty: $250
Equipment Breakdown: $1,000
Monay and Securitles: $250

Other deductibles may apply - refer to policy.

SECTION | - EXTENSIONS OF COVERAGE - LIMIT OF INSURANCE - EACH DESCRIBED PREMISES

The coverages and corresponding limits shown below apply separately to each described premises shown in these Declarations,
unless indicated by “See schedule”. If a coverage does not have a comesponding limit shown below, but has “Included” indicated, refer
fo that policy provision for an explanation of Lhat coverage.

Coverage Limit of Insurance
Arcounts Receivable
‘On Premises $10,000
Off Premises $5,000
Araon Reward $5,000
Collapse Inclugted
Damage to Non-cwned Buildings from Theft, Burglary or Robbery Coverage B Limit

Debrs Removal 25% of covered Inss

Equipment Breskdown included

Fire Department Service Charge $2,500

Fire Exiinguisher Systems Recharge Expense $5,000

Forgery or Alteration $10,000

Glass Expenses Included

Increased Cost of Construction and Demolition Costs (applies only when buildings are insuredona  10%

replacement cost basis)

Money Orders and Counterfeit Money $1,000
Pdlicy number: 83-KR-M354-4 Page 2of 5
Prepared: Aprit 13, 2022 ® Copyright, State Farm Mutual Automobile Insurance Company, 2008

CMP-a000



& StateFarm

Coverage Limit of Insurance
Money and Securities

On Premises $5,000

Off Premises $2,000
Mewly Acquired Business Personal Property (applies only if this pelicy provides Coverage B - Business 100,000
Personal Property)
Mewly Acquired or Constructed Buildings {(applies only if this plicy provides Covernge A - Buildings)  $250,000
Ordinance of Law - Equipment Coverage Included
Outdocr Proparty $5,000
Perscnal Effects (applies only to those premises provided Coverage B - Business Personal Property)  $2,500
Personal Property Cff Premises $15,000
Pollutant Clean Up and Remaval $10,000
Preservation of Property 30 days
Property of Others (applies only o those premises provided Coverage B - Business Personal $2,500
Property)
Signs $2,500
Valuable Papers and Records

On Premises $10,000

Off Premises $6,000
Water Damage, Other Liquids, Powder or Molten Material Damage Included

SECTION | —EXTENSIONS OF COVERAGE - LIMIT OF INSURANCE - PER POLICY
The coverages and comesponding limits shown below are the most we will pay regardiess of the number of described premises shown
in these Declarations.

Coverage Limit of insurance
Employee Dishonesty £5,000
Loss af Income and Exira Expense 12 Months Actual Loss Sustained

SECTION Il - LOCATION SCHEDULE

Location Location of described premises
number
a01 738 5 Washington St

Lincoln IL 62656-2369

Policy number: 93-HR-M354-4 Page 3of 5
Prepared: April 19, 2022 @ Copyright, State Farm Mutual Aurtomobile Insurance Company, 2008

CMP-40a0
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SECTIONH - LIABILITY

Covarage Limit of Insurance
Covernge L - Business Liability Per Occurmence $1,000,000

Coverage M - Medical Expenses $5,000 Any One Persan
Damage o Premises Ranted to You $300,000

Aggregate Limits Limit of Insurance
General Aggregate $2,000,000
Products/Completed Operations Aggregale $2,000,000

Each paid claim for Liability Coverage reduces the amount of insurance we provide during the applicable annual period. Please refer to Section IF -
Liability in the Coverage Form and any attached endorsements,

Your policy consists of these Declarations, the BUSINESSOWNERS COVERAGE FORM shown below, and any other forms and endorsements that
apply, including those shown below as well as those issued subsequent to the issuance of this palicy.

FORMS AND ENDORSEMENTS
CMP-4100 Businesscwners Coverage Form
CMP-4213.1 Amendatory Endorsement (lllinols)
*  CMP-4543 Addltlonal insured - Dasignated Person or Organization

CMP-4561.3 Policy Endorsement
CMP-4T05.2 Loss of Income and Extra Expense

CMP-4T09 Money and Securities
CMP-4T10 Employes Dishonesty
FD-600T Inland Marine Attaching Daclarations
FE-3850 Actual Cash Value Endorsament
FE-6999.3 Policyholder Disclosure Notice of Termorism Ingurance Coverage
FE-8790 Clvil Union Endorsement
*New Form Aftached
SCHEDULE OF ADDITIONAL INTEREST(S}
Interest type: Deslgnated Person or Organization
Endorsement number: CMP-1543
Loan number: N/A
City of Lincoln
700 Broadway sireet

Lincoln IL 62856

Palicy number; 93-KR-M354-4 Fage 4cf 5
Prepared: April 19, 2022 © Copyright, State Farm Mutual Automobile Insurance Company, 2008

CMP-4000
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This policy is issued by the State Farm Fire and Casualty Company.

PARTICIPATING POLICY

You are entitled to participate in a distribution of the eamings of the company as determined by our Board of Directors in accordance
with the Company’s Articles of incorporation, as amended.

In Witness Whereof, the State Fanm Fire and Casualty Company has caused this policy to be signed by its President and Secretary at
Bloomington, lllinois.

OTHER MESSAGE(S)
For information or assistance with any insurance problem, be sure to contact your STATE FARM AGENT first.

Your good neighbor agent will be happy to help you.
Section 143c of the lllinois Insurance Code requires notification of the following addresses:

State Farm Insurance Companies

P.0. BOX 2320 Bloomington, IL 61702-2320

Telephone: 800-STATEFARM (800-762-8332)

Office hours: § a.m. to 4:30 p.m., Monday through Friday

-or-

llinois Department of Insurance

Consumer Division

Springfield, llfinois 62767

This message is provided by State Farm in compllance with lllinois law.

Folicy number, 93-KR-M354-4 Page bof §
Prepared: April 19, 2022 @ Copyright, State Farm Mutual Automoblte Insurance Company, 2008

CMP-4000



State Farm Insurance

Eﬁfﬁﬁ;ﬂi 61702-2015 & StateFarm

State Farm Flre and Casualty Company
CITY OF LINCOLN A stock company with home offices in Bloomington, Jllinois
700 BROADWAY STREET
LINCOLN IL 62656

Inland Marine Attaching Declarations

Policy number: 93-KR-M354-4 Effective date: June 18, 2022
Policy perlod: 12 months Expiration date: February 12, 2023
Tha policy period begins and ends at 12:01 sm standard time af the premises location.

ATTACHING INLAND MARINE

Automatic renewal - if the State Farm® policy period i3 shown as 12 months, this policy will be renewed automatically subject to the
premiums, rules and forms in effect for each succeeding policy period. If this policy is terminated, we will give you and the
Mortgagee/Lienholder written notics in compliance with the policy provisions or as required by law.

Annual pelicy premium: Included

The above premium amount is included in the Policy Premium shown on the Daclarations.

Your palicy consists of these Declarations, the INLAND MARINE CONDITIONS shown below, and any other forms and endorsements
that apply, including those shown below as well as those issued subsequent fo the issuance of this palicy.

FORMS, OPTIONS AND ENDORSEMENTS

FE-B782 Inland Marine Conditions
FE-B743.1 Inland Marine GCompurter Property Form

See bolow for schadule page with limits
ATTACHING INLAND MARINE SCHEDULE PAGE

Endorsement Coverage
number

FE-8743.1 Inland Marine Computer Property Form $25,000 %500 Included

Limi¢ ofinsurance  Deductible amount Annual premium

Loss of Income and Extra Expense $25,000 Included

Other limits and exclusions may apply - refer to your policy.

Pelicy number: §3-KR-M354-4 Page 10f 1

Prepared: April 19, 2022 @ Copyright, State Farm Mutual Automabila Insurance Company, 2008
CIM AftDes 3P L1

FO-8007 1008481 2002 153089 202 03-08-2021



CMP-4543
Page 1 of 1

THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READ IT CAREFULLY.

ADDITIONAL INSURED — DESIGNATED PERSON OR ORGANIZATION
This endorsement modifies insurance provided under the following:
BUSINESSOWNERS COVERAGE FORM

SCHEDULE

Policy Number: 93-KR-M354-4
Named Insured:
LOGAN GOUNTY TOCURISM BUREAU

Name And Address Of Additional Insured Person Or Organization:
City of Lincoln

700 Broadway street

Lincoin IL 62656

1. SECTION Il —WHO IS AN INSURED of SECTION [l — LIABILITY is amended to include, as an additional insured, any person
or organization shown in the Schedule, but only with respect to liability for “bodily injury”, “property damage” or “personal and
advertising injury” caused, in whole or in part, by:

a. Premises And Ongoing Operations
Your acts or omissions or the acts or omissions of those acting on your behalf:
{1) In connection with your premises; or
{2) In the performance of your ongoing operations; or
b. Products-Completed Operations
“Your work” performed for that additional insured and included in the “products-completed operations hazard®.

2. Any insurance provided {o the additional insured shall only apply with respect to a claim made or a “suit” brought for damages for
which you are provided coverage.

3. Primary Insurance. The insurance afforded the additional insured shall be primary insurance. Any ingurance carried by the
additional insured shall be noncontributory with respect to coverage provided by you.

Al other policy provisions apply.

CMP-4543 154981 04-17-2018
©, Copyright, State Farm Mutual Automchile Insurance Company, 2018
Includes copyrighted material of Insurance Services Office, Inc., with its permission.



LINUULNL TLLINDIS

THE CITY OF LINCOLN Date Received APR 142022 3

REQUEST TO PERMIT EVENT WITH STREET CLOSURE=CEIVED J é,,(
_ Must Have Council Approval
Date(s) of Event: \’5/%' ?%?J? A copy of this form must be availablg at the Event!
Please describe below your request for use of City Property.
Descnphon of Event (including participating merchants, vendors, exhibitors, and units, etc.)
Arvai  VERS AR i?z /}Q//CQ ~ﬁ?’z éO/J
'Bc) r9ers S-~-77 / ’ /

E&mzﬁ 7 /&0
3(3/1 [L,A;}'ﬂni ’f/"' y74

Location of Event Property: (Address Utilized Space J/ vl f b, JASK / LC%
ltems occupying street space utilized; ./ cn e tOLles - A%~ ﬁmd
Date(s) and time(s) for usage of Propery: 7o 2 3 - //ﬂm ,me 2AsK: 7YY

Are licenses needed, if yes, please attac, YES NO 4 447

Street Closures and Parking Street(s) will be closed (Please attach map or sketch of all closures.)

If closed, which streets and blocks? é/é’éi? 1/6/0[/( e -/ %/‘ /‘N‘{/

7£/ om  Plley 749 LN SENT T /?£ /</// éfﬁ’/?o o
Closed from 5 a.m. @ until __// a.m 6 curcle a.m. orp.m.)

R eAR[E

If different times on different days, please specify.
Does this street normally have access to a permitted parking lot? Specify,

Certificate of insurance Liability for event must be attached to request before approval.

Business/Organjzation/Sponsor Name: //é

Contact Name: ﬁ?/ﬂ(}‘// g AL 20 Email: MM@@MQJ/L#
Address: ¥rs /LJ/?J % . 5|gnatur£/,mu V222D &
Phone: Business: Z&D\’ Il J(‘) Cell: Zﬁé - o0

APPROVED: {signatures)

Police Department: ("' 017 e+t A 4 ,z ﬁ Mayor: /;ij}/j—f/

Fire Department: _ Vote: Council Approval Yeahs Nays

Street Department: ~ v onvs vuv e - - Date:

As soon as all signatures are obtained, you will be contacted at the phone number you provided.

If your special event will be held more than once during this year with the same location and
arrangements, you may use the same application with a change in dates.






THE CITY OF LINCOLN Date Received

REQUEST TO PERMIT BLOCK PARTY WITH CITY STREET CLOSURE
Must Have Council Approval

Date(s) of Event: A copy of this form must be available at the Event!
Block Party Sponsors including Name, Address, Phone Number and E-mail:

1)

2)

See Additional Sponsors with their information listed on the back of the form.

Provide pertinent Block Party information below. The City’s intent is to promote a safe environment for Block Parties
and to provide consistent guidelines for residents.

Allow for emergency vehicles utilization of the streets.

Date(s) and time(s) for use of Property {set up time and rain date if applicable):

City Street {s) to be blocked:. Intersection to Intersection—avoid blocking cross streets. Be specific, include a sketch or map.
May use back of form:
[tems occupying street space utilized: {examples: picnic tables, chairs, tents, frash cans, signage, etc.) [Fire Pits are not allowed on City Property.]

(All tents must be inspected and approved by Fire Dept. personnel prior to the start of the block party.)
Will alcohol be available at the Party?
Provide needed signage at each end of the blocks indicating a Block Party is being held.
Approximate number of attendees:

For Safety concemns, the official contact(s) will be made to your designated contact person.

Contact, phone #

Officials (Date and initial.)
Fire Dept. Police Dept. Street Dept.

REIBURSEMENT AND INDEMNIFICATION AGREEMENT

Applicant agrees to defend the City from and against any and all claims, suits, or acticons for death or injury to person or damage to
property brought against the City arising from any alleged claims, acts or omissions in connection with this Block Party Permit,
whether or not suit is filed, unless such claim, suit or cause of action was based solely on the negligence of the City, its employees,
agents or contractors. Additionally, appticant shall indemnify the City for any sums the City becomes obligated to pay as damages
arising out of such circumstances, except to the extent such damages are due solely to the negligence of the City, its employees,
agents or contractors. Additionally, the applicant agrees to reimburse the City for any and all costs and expenses incurred by the
City as a result of the Block Party. The applicant is an authorized representative/agent for the arganization sponsoring the Block
Party.

Signatures or initials provided by Police, Fire, Streets and Alleys, Mayor and vote of council.

Mayor: Vote: Council Approval Yeas Nays Date:
As soon as all signatures are obtained, you will be contacted at the phone number you provided.




BEN 18305

Street Name

Streat Name

RN 1S

auiey jvauls

RN 1298

Please indicate Applicable Street Names
Mark with a pound sign (#) barricade placement

l# just inside of beginning and ending of block.

ndicate Street Name with begining and ending block
addresses (highest and lowest street # address)

You may sketch your own map and attacht to file.

SPONSORS/APPLICANTS

NAME

ADDRESS

PHONE femall




RESOLUTION

RESOLUTION ESTABLISHING SALARIES AND/OR
PAY INCREASES FOR THE CITY OF LINCOLN

THIS RESOLUTION is made and adopted by the CITY COUNCIL OF THE CITY OF
LINCOLN, LOGAN COUNTY, ILLINOIS, at a regular meeting held in the City Council
Chambers in said City on the day of , 2022, WITNESSETH:

WHEREAS, the City of Lincoln establishes a salary for all appointed officials and
employees for the City of Lincoln; and

WHEREAS, the City Council will consider the performance, skill levels, and market

conditions in determining the amount and type of pay increases for its employees;

NOW, THEREFORE, IT IS HEREBY RESOLVED BY THE MAYOR AND CITY
COUNCIL OF THE CITY QOF LINCOLN, as follows:

Section 1: The following full-time, exempt positions shall receive a cost of living increase
to their current annual salary in the amount of seven percent (7.0%) to be paid out in a manner

established by City policy and shall be paid retroactive to May 1, 2022:

1. Fire Chief

2. Police Chief

3. Street Superintendent

4, Assistant Fire Chiefs (3)

3. Deputy Police Chief

6. Building & Safety Inspector

Section 2: The following full-time, exempt positions shall receive a cost of living increase
to their current annual salary in the flat amount of four thousand ($4,000.00) to be paid out in a

manner established by City policy and shall be paid retroactive to May 1, 2022:

Deputy City Clerk

Sewer Clerks (2)

Administrative Assistant to the Chief of Police

Police Records Clerk

Deputy Building and Safety Official

Administrative Assistant to the Street Department, and Building & Zoning
Department

SR



Section 3: The following part-time positions shall receive a cost of living increase to their
current hourly rate in the amount listed below to be paid out in a manner established by City policy
and shall be paid retroactive to May 1, 2022:

1. Sewer Clerk (Part-Time) $16.49 per hour

2. Landfill Attendants (2) (Part-Time) $13.00 per hour
3. School Crossing Guard (Part-Time) $22.50 per hour

The vote on the adoption of his Resolution was as follows:

Alderman Parrott . Alderwoman Rohlfs
Alderman Downs _ Alderman Zurkammer
Alderman Hoefle L Alderman Bateman
Alderwoman Homm Alderman Jones -
Ayes:
Nays:
Abstain
Absent:
Passed and approved this day of 2022
CITY OF LINCOLN,
BY:
Tracy Welch, Mayor
City of Lincoln, Logan County, lilinois
ATTEST: (SEAL)

City Clerk, City of Lincoln,
Logan County, Illinois



LABOR AGREEMENT

BETWEEN

CITY OF LINCOLN, ILLINOIS

AND

ILLINOIS FRATERNAL ORDER OF POLICE

LABOR COUNCIL

REPRESENTING

LINCOLN CITY LODGE #208

MAY 1, 2022 - APRIL 3@, 2026

LINCOLN CITY LODGE #208

Lincoln Police FOP 2022-2026 Final



LINCOLN CITY LODGE #208
TABLE OF CONTENTS

ARTICLE 1 - PREAMBLE

1.1 RecOgNIHON....coocticcrerimieievsnscoreneans
ARTICLE 2 - NON-DISCRIMINATION

2.1 Equal Employment Opportumty
2.2  Non-Discrimination ..
2.3  Union Activity ...

24 Useof Masculme Pronoun ...............................................................................

- H
- H
[ T e T e

ARTICLE 3 - DUES DEDUCTION AND FAIR SHARE

3.1 DS DIEAUCHION e vrsierriseisieirissamresseeesssreesestanresassinserssssmsee st esas onmres sasaaees samenssessras st aveesssmsns

32 Dues.. Cerarrrrrrrrrrrrerertarssararareny
33 Indemmficatmn .

ARTICLE 4 - MANAGEMENT RIGHTS

ARTICLE 5 - NO STRIKE

5.1  No Strike COMMItMENT.....cceiiereieeeerreersnreresrerenosssserssrrnsresassns
5.2  Resumption of Operations..............

5.3 Labor Council Liability.......ccccocvvvanereriscerrnscnn,

5.4  Discipline of Strikers .....c..cccovivcnrniiiiinniisnsiinn
55 NoLockOut.....ccccccnnenns

ARTICLE 6 - BILL OF RIGHTS

6.1  Conduct of Disciplinary Investigation....

ARTICLE 7 - COMPLAINTS, GRIEVANCES AND ARBITRATION

ARTICLE 8 - LABOR - MANAGEMENT CONFERENCES

8.1 Labor-Management CONfErence .........ccccooemmmnirnvnninisnissaerec e enenes

8.2  Exclusivity of Grievance Procedure .............ocovvevereernens
8.3  Absence from WOoTK......ccmiiicinencmecnneesenireirans

ARTICLE 9 - F.O.P. REPRESENTATIVES...

9.1  Attendance at L.odge Meetings .............
9.2  Grievance PToCessing.....ocoumeoeeerrrcnniseciroresnens
93 F.O.P Delegates ...

9.4 Lodge Negotiating TEAI ....ccvevernssressisiisosinsmsmssisessssssssssssnsssasosoninssesssonsssssrses

NN A RS S b P B RARWL WOW WM R

ARTICLE 10 - INDEMNIFICATION

10.1 Employer Responsibility.....

10.2 Legal Representation ...........cocveennn
103 Cooperation.......

10.4 Applicability ......ccreennn

Lincoln Police FOP 2022-2026 Final
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ARTICLE 11 - BULLETIN BOARDS
ARTICLE 12 - DISCIFLINE AND DISCHARGE

12.1
12.2
12.3
12.4
12.5
12.6

ARTICLE 13 - SENIORITY.
Definition Of SENIOTILY 1..ciicercriirierceerirrtiresisere st rmestrsennesrms s rerersssmsrassonsessasassessssmasssnnsesson

13.1
13.2
13.3
13.4
13.6
13.7
13.8
13.9

14.1
14.2
14.4
14.5
14.6
14.7
14.8
14.9

Definition.......

JUSE CAUSE....ceveeeeeeeeeeeeerrrerrrrrerreresess s b s s s s esaransenessn s rrasasssnsrrrnrrres

Limitation... v

Disciplinary Actlon Rev1ew

Photo Dissemination ...

Compulsion of Testunony prseseas

Vacation Scheduling ...

Personal Day SEICCHON ..c...eeeeeieceecirceereecerne s eessnasscssnassns

Senionty List............
Lay-Off ....

Recall .. -
Termmatlon of Semonty
Unpaid Leave Accrual ..

13.10 Lateral EDITY .vccoeveeereesenacsesmsseerensstscnmensmnessnssnssssssssimcessnsssnsssnasraneas
ARTICLE 14 - HOURS, OVERTIME AND COMPENSATORY TIME

12-Hour Work Schedule ............

8-Hour Work SchedUie ........vvviviveccccrrrcerisrrevssrsrssasseserrrneen

Shift SEleCtOM .. vt rere s et sss s sassss s sanias
Overtime Payment ..........ccovrvinne,

Compensatory TIMe.........coiivciecerccercisinsss oo sessansnes
Training TIMe ..o e eesas s e
Call-Back. .cceeurreeeicacicenernresasecraamenenresresesnns veerans

CoUrt TIME .....viceeiieeneieecrecntctse s csrssnss s e asnaenes

1411 Off-DUty Details covveceeiiic st ssscn s s ss s snonesstons s
ARTICLE 15 - SAFETY ISSUES

15.1
15.2

ARTICLE 16 - LEAVES OF ABSENCE

16.1
16.2
16.3
16.4
16.5
16.6
16.7
16.9

ARTICLE 17 - WAGE RATES

Safety Commiittee....ccoonrererinuniins .
Disabling Defects......ccovvn. vver

Definition of Family ...

Bereavement Leave/Death in Famlly

Short Term Mllt&l’}’ Leave..

Educational Leave...

Maternity Leave .. -
Job Related Medlcal Leave of Absence

Sick Days and Leave........

Light Duty .......ccorvarirennns

Lincoln Police FOP 2022-2026 Final



17.1 Base Wages......... .

17.2 Rank Differential ..

17.3 Longevity ...

17.4 Specialty Posmons

17.5 Retroactive Pay ...

17.6 Work on Holidays
ARTICLE 18 - WORKING OUT OF CLASSIFICATION

18.1  Assigned Rank .......ovevivenmsicerscon
18.2 Assumed Rank ......cocvvenne

ARTICLE 19 - UNIFORMS
ARTICLE 20 - PERSONAL TIME OFF

20.1 Personal Time Off (PTO}....

20.2 Personal Time Off Approvai et es
20.3 Personal Time Off Amounts!Accnml
20.4 New Hire PTO .. reveentrraesvsanen

20.5 Personal Time Off SeIect:lon

ARTICLE 21 - VACATIONS
ARTICLE 22 - INSURANCE cucveevverarmiisnisissssiisssiossssmmmaissssisssssstsssissnensssenassassassassorsasssssssssss

22.1 Hospitalization .........cmemimninmnnninnnssins

222 Life INSUTAICE ...oeeeeeeeeecriesisinisiissssstanssstansimesssoet st st s asaaesabbmes 20008 beban e e menes swsdevsbbnsabenseneenans
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ARTICLE 1 -PREAMBLE

This Agreement is entered into by and between the City of Lincoln, an Hiinois Municipal
Corporation (hereinafter referred to as the (Employer), and the Illinois Fraternal Order of Police
Labor Council representing Lincoln City Lodge No. 208 (hereinafter referred to as the “Labor

Council”),

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Labor Council representing the Employees in the bargaining unit,
to make clear the basic terms upon which such relationship depends, to encourage and improve
efficiency and productivity, It is the intent of both the Employer and the Labor Council to
establish an Agreement covering rates of pay, hours of work, and other terms and conditions of
employment for bargaining unit employees for the term of this Agreement, and to prevent as well
as to adjust misunderstandings and gtievances relating to the terms and conditions set forth

herein.

In consideration of mutual promises, covenants and agreements contained herein, the
parties hereto, hy their duly authorized representatives and/or agents, do mutually covenant and

agree as follows:

1.1 Recognition

The Employet hereby recognizes the Lahor Council as the sole and exclusive coliective
bargaining representative for the purpose of collective bargaining on any and all matters relating
to wages, hours and ternms and conditions of employment of all officers in the bargaining unit.

The bargaining unit shall include:

All sworn peace officers in the rank of Patrolman, Corporal, and Sergeant in the Lincoln
Police Department.

Positions excluded from the above-described bargaining unit shall include:

All sworn peace officers ahove the rank of Sergeant, and non-swom personnel and any
others excluded in the Illinois Public Relations Act, 1984, P.A. 83-1012; SILCS 315/1 et seq.

ARTICLE 2 -NON-DISCRIMINATION

2.1 Equal Emplovment Opportunity.

The Employer will continue to provide equal employment opportunity for all officers and
develop and apply equal employment practices.

2.2 Non-Discrimination

The Employer, the Union and the officers agree that there will be no discrimination based
on race, color, sex, religion or national origin or other statuses protected by federal and state law.
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The Employer, the Union and the officers agree to comply with all applicable laws. Any such
claims shall not be subject to the grievance and arbitration procedure herein but instead shall be

processed through the appropriate federal or state agency.

2.3 Union Activits

The Employer and the Union agree that no employee shall be discriminated against,
intimidated, restrained or cocrced in the exercise of any rights granted by the Illinois Public
Labor Relations Act (P.A. 83-1012), 5 ILCS 315/1 et seq. as amended on account of membership
or non-membership in, or lawful activities on behalf of the Union.

2.4 Use of Masculine Pronoun

The use of the masculine pronoun in this or any other document is understood to be for
clerical convenience only, and it is further understood that the masculine pronoun includes the

feminine pronoun as well.

ARTICLE 3 -DUES DEDUCTION AND FAIR SHARE

3.1 Dues Deduction

Upon receipt of a written and signed authorization form from an Employee, the Employer
shall deduct the amount of Labor Council dues as set forth in such form and any authorized
increase thereof, and shall remit such deductions monthly to the Illinois Fraternal Order of Police
Labor Council at the address designated by the Labor Council in accordance with the laws of the
State of Illinois. The Labor Council shall advise the Employer of any increase in dues in writing,
at least thirty (30) days prior to its effective date.

3.2 Dues

With respect to any officer on whose behalf the Employer receives written authorization
form as provided for in Appendix A agreed upon by the Labor Council and the Employer, the
Employer shall deduct from the wages of the officer the dues and/or financial obligation
uniformly required and shall forward the full amount to the Labor Council by the tenth (10th)
day of each month following the month in which the deductions are made. The amounts
deducted shall be in accordance with the schedule to be submitted to the Employer by the Labor
Council. Authorization for such shall be irrevocable unless revoked by written notice to the
Employer and the Labor Council during the fifteen (15) day work period prior to the expiration

of this Agreement.

The Employer will provide a copy of the Dues Deduction Form to all employees upon
hiring. The Employer shall grant the Lodge/Labor Council an opportunity during the orientation
of new employees to present the benefits of membership in the Lodge/Labor Council. This
privilege is subject to being discontinued in the event that a labor organization other than the
Labor Council should seek or claiin to represent a majority of the employees in the bargaining
unit or should demand “equal time”™ at orientation.
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33 Indemnification

The Labor Council hereby indemnifies and agrees to hold the Employer harmless against
any and all claims, demands, suits or other forms of liability that may arise out of or by reason of
any proper action taken by the Employer for the purpose of complying with this Article.

ARTICLE 4 -MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the Employer
retains all traditional rights to manage and direct the affairs of the City of Lincoln and its Police
Department in all of their various aspects and to manage and direct Employees, mcluding but not
limited to the following:

To determine the mission of the Department and to set standards of service offered to the
public: to plan, direct, control and determine all the operations and services of the Department; to
supervise and direct the working forces; to assign and transfer Employees; to establish the
qualifications for employment, determine the number of Employees, and to employ Employees;
to schedule and assign work; to establish work and preductivity standards and from time to time,
to change those standards; to assign overtime; to determme the methods, means, organization
and number of personnel by which such operations and services shall be made or purchased; to
make, alter and enforce various rules, regulations, orders and policies; to evaluate Employees; to
discipline, snspend and discharge Employees for just cause (probationary Employees without
cause); to change or eliminate existing methods, equipment, uniforms or facilities; to hire,
promote Employees; to lay off Employees when necessary; to determine and establish training
requirements for positions within the Department; and to establish the ranks and positions of the
Department and to establish the job duties of these ranks and positions in accordance with
operational requirements. In addition, the Employer expressly reserves the right under this
Agreement to exercise all management rights set forth 5 ILCS 315/4.

ARTICLE 5§ -NO STRIKE

%1 No Strike Commitment

Neither the Labor Council nor any police officer will call, initiate, authorize, participate
in, encourage, or ratify any work stoppage or the concerted interference with the full, faithful and
proper performance of the duties of employment with the Employer during the term of this
Agreement. Neither the Labor Council nor any police officer shall refuse to cross any picket line,
by whoever established.

5.2 Resumption of Qperations

In the event of the action prohibited by Section 1 above, the Labor Council immediately
shall disavow such action and request the police officers to return to work and shall use its best
efforts to achieve a prompt resolution of normal operations. The Labor Council, including its
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officials and agents, shall not he liable for any damages, direct or indirect, upen complying with
the requirements of this Section.

5.3  Labor Council Liabilitv

Upon failure of the Labor Council to comply with the provisions of Section 2 above, any
agent or official of the Labor Council who is a police officer covered by this Agreement may be

subject to the provisions of Section 4 below.

5.4 _ Discipline of Strikers

Any police officer who violates the provisions of Section 1 of this Article shall be subject
to immediate discharge. Any action taken by the Employer against any officer who participates
in action prohibited by Section I above shall not be considered in violation of this Agreement
and shall not be subject to the provisions of the grievance procedure, except that the issue of
whether an officer did in fact participate in a prohibited action shall be subject to the grievance
and arbitration procedure.

5.5 No Lock Ont

The Employer will not lockout nor prevent any police officer from performing his duties
as a result of a dispute with the Labor Council.

ARTICLE 6 -BILL OF RIGHTS

6.1 Conduct of Disciplinary Investigation

Any person(s) wishing to file a citizen’s complaint against any police officer covered by
the terms of this Agreement shall be requested to sign a sworn affidavit. The swom affidavit
shall outline in detail the nature of the alieged misconduct. Any citizen complaint(s) of a nature
believed to result in an investigation resulting in disciplinary action in the form of a suspension
or discharge shall be reduced to writing and signed by the complainant. If the investigation or
interrogation of a law enforcement officer is likely to result in the recommendation of some
action, such as transfer, suspension, dismissal, loss of pay, reassignment or similar action which
would be considered a punilive measure, then, before taking such action, the Employer shall
follow the procedures as set forth in 50 ILCS 725/1 et seq.

ARTICLE 7 -COMPLAINTS. GRIEVANCES AND ARBITRATION

It is mutually desirable and hereby agreed that all complaints and grievances shall be
handled in accordance with the following steps. For the purposes of this Agreement, a grievance
is any dispute or difference of opinion raised by an employee or the Labor Council againsi the
Employer involving the meaning, interpretation or application of the provisions of this
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Agrecment. Any time period provided for under the steps in the grievance procedure may be
mutually extended or contracted and shall not be unreasonably denied by either party.

Step 1. Complaints

The employee, with or without a Labor Council/Lodge representative, may take up a
complaint with the employee’s immediate supervisor within ten (10) calendar days of its
occurrcnce, or circumstances giving rise to a complaint or when first known by the employee.
The supervisor in conjunction with the Deputy Chief shall then attempt to adjust the matter and
shall respond within five (5) calendar days after such discussion.

If the complaint as set forth above is not adjusted through the procedure as set forth, it
shall at that point be called a grievance and then shall proceed as follows:

Step 2. Grievances

The grievance shall be reduced to writing on a mutually agreed to form (see Appendix B)
and presented by the Labor Council/Lodge to the Chief of Police or his designee within ten (10)
calendar days following the receipt of the supervisor’s answer in Step 1. The Chief of Police or
his designee shall attempt to adjust the grievance as soon as possible, and therefore will schedule
a meeting with the employee, his immediate supervisor or Shift Commander, and Labor
Council/Lodge Representative within five (5) calendar days after receipt of the grievance from
the Labor Council/Lodge. The Chief of Police or his designee shall then render a decision, based
on the supplied information during the meeting, within ten (10) calendar days of the meeting.

Step 3. Arbitration

If the grievance is not seftled i Step 2, the matter shall be referred for arbitration by
writtcn request by the Labor Council made within ten (10) calendar days of the Employer’s
answer in Step 2. Arbitration shall proceed in the following manner:

(a)  The Labor Council shall request the Federal Mediation and Conciliation Service
to provide a panel of seven (7) arbitrators. Upon receipt of such list, each party
shall strike a name from the list, until there is one name remaining. The first party
to strike shall be determined by a coin flip. The remaining name shall be the
designated arbitrator.

(b) The hearing shall only be open to all parties m interest,

(c)  The decision of the Arbitrator shall be in writing and shall set forth the findings of
fact, reasoning and conclusion of the issued submitted.

(d)  The decision of the Arbitrator shall be final and binding upon the parties.

(e) The cost of the Arbitrator shall be borne equally by the Labor Council and the
Employer.
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) If the arbitration hearing cannot be held during normal working hours of the
grieved patrol officer, then no additional compensation nor overtime payment
shall be made by the Employer to the grieved employee, witnesses or
representatives of the Lodge.

(g)  The Arbitrator may interpret the Agreement, but shall have no right to ignore, add
to, take from, or modify any of the provisions of this Agreement.

ARTICLE 8 -LABOR - MANAGEMENT CONFERENCES

8.1 Labor-Management Conference

The Labor Council and the Employer mutually agree that in the interest of eflicient
management and harmonious employee relations, it is desirable that meetings be beld between
Labor Council/Lodge representatives and responsible administrative representatives of the
Employer. Such meetings may be requested to the other for a “labor-management conference”
and expressly providing the agenda for such meeting. Such meetings and locations shall be

limited to:

(a) Discussion on the implementation and general administration of this Agreement.
(b) A sharing of general information of interest to the parties.

(c) Notifying the Labor Council and/or Lodge of changes in non-bargaining
conditions of employment contemplated by the Employer which may affect
Employees.

The Employer and the Labor Council/L.odge agree to cooperate with each other in
matters of the administration of this Agreement, and to the degree that standards of law
enforcement can be effectuated for the maximum protection of the citizens of the State of

Illinois.

To effectuate the purposes and intent of the parties, both parties agree to meet as
necessary.

8.2  Exclusivity of Grievance Procedure

It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Grievances being processed under the grievance procedure shall not be
considered at “labor-management conferences”, nor shall negotiations for the purpose of altering
any or all of the terms of this Agreement be carried on at such mectings.

8.3 Absence from Work

When absence from work is required to attend “labor-management conferences™, Lodge
members shall, before leaving their workstation, give reasonable notice and receive approval
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from the Chiefin Order to remain in pay status. Lodge members attending such conferences shall
be limited to three (3). Travel expenses associated with any “labor-management conferences”
shall be the responsibility of the Employee.

ARTICLE 9 -F.O.P. REPRESENTATIVES

For the purpose of administering and enforcing the provisions of this Agrecment, the
Employer agrees as follows:

9.1 Attendance at Lodge Meetings

Subject to the need for orderly scheduling and emergencies, the Employer agrees that two
(2) elected officials of the Board of Directors of the Lodge shall be permitted reasonable time
off, without loss of pay, to attend general, board or special meetings of the Lodge, provided that
at least forty-eight (48) hours’ notice of such meetings shall be given in writing to the Employer,
and provided further that the names of all such officials and officers shall be certified in writing
to the Employer.

9.2 Grievance Processing

Reasonable time while on duty shall be permitted Lodge representatives for the purpose
of aiding or assisting or otherwise representing officers in the handling and processing of
grievances or exercising other rights set forth in this

Agreement and such reasonable time shall be without loss of pay. “Reasonable” shall be
defined as two (2) hours per grievance or more as approved by the Chief.

2.3 F.Q. P Delecates

Any Employee(s) chosen as delegate(s) to the F.O.P. State or National Conference will,
upon written application approved by the Lodge and submitted to the City with at least fourteen
(14) day’s notice, be given a leave of absence without pay for the period of time required to
attend such Convention or Conference. This period of time is not to exceed one (1) week.

9.4 Lodge Necotiating Team

Members designated as being on the Lodge negotiating iecam who are scheduled to work
on a day on which negotiations will occur, shall, for the purpose of attending scheduled
negotiations, be excused from their regular duties without loss of pay. If a designated Lodge
negotiating team member is in regular day off status on the day of negotiations, he will not be

compensated for attending the session.

In the event of an emergency callback of personnel, the Chief and/or Labor Council
reserve the right to cancel any scheduled negotiations.
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ARTICLE 10 -INDEMNIFICATION

10.1 Emplover Responsibility

The Employer shall be responsible for, hold police officers harmless from and pay for
damages or moneys which may be adjudged, assessed or otherwise levied against any police
officer covered by this Apreement pursuant to 65 ILCS 5/1-4-6 or the present applicable
insurance limits, whichever is higher.

The Employer shall not indemnify any employee where the injury results from the willful
misconduct of an employee.

10.2 Legal Representation

Police Officers shall have legal representation provided by the Employer in any civil
cause of action brought against a police officer resulting from or arising out of the performance
of duties, provided that the officer acted within the scope of his duties and cooperates fully with
the Employer in investigating the matter and providing assistance for his legal representation.

10.3  Cooperation

Police officers shall be required to cooperate with the Employer during the course of the
investigation, administration or litigation of any claim arising under this Article.

10.4  Applicability

The Employer will provide the protection set forth in Section 1 and 2 above, so long as
the police officer is acting within the scope of his employment and where the police officer
cooperates, as defined Section 10.3, with the Employer in defense of the action or actions or

claims.

ARTICLE 11 -BULLETIN BOARDS

The Employer shall provide the Lodge with designated space on available bulletin
boards, or provide bulletin boards on a reasonable basis, where none are available for purposes

of the Lodge.

The Union agrees that such Notices shall pertain to Union meetings and matters and shall
not be inflammatory in nature.
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ARTICLE 12 -DISCIPLINE AND DISCHARGE

12.1 Definition

The parties recognize the tenets of corrective and progressive discipline. Disciplinary
action shell include only the following:

(a}  Oral Reprimand

(b)  Written Reprimand

(©) Suspension (Day = eight (8) hours)
(d)  Demotion

(e) Discharge

In regard to a demotion of a Sergeant, on duty deficiencies may lead to & demotion of two
ranks. Off duty violations would typically result in a demotion of one rank unless the violation is
egregious enough to warrant a demotion of two ranks. An employee who is demoted will still
have seniority from his time in the higher rank. Any oral or written reprimands shall be done in
a manner that will not embarrass thc employee or the Employer before any other employees or
the public.

12.2  Just Cause

The Employer agrees that disciplinary action shall be imposed only on a non-
probationary employee for just cause and shall be imposed as soon as practical after the
Employer leams of the occurrence giving rise to the need for disciplinary action and after the
Employer has had a reasonable opportunity to investigate the facts.

12.3 Limitatiom

The requirement to use progressive disciplinary action does not prohibit the Employer
from using a more severe disciplinary measure when the offense indicates that a substantial
shortcoming or action of an employee renders the continuation of employment of the employee
in some way detrimental to the Employer. Such disciplinary actions shall include, but not be
limited to, possession of a controlled substance or alcohol; appearing for work under the
influence of drugs or alcohol or other substance that may impair an employee’s ability to
perform all of the duties required; fighting with co-workers; or other offenses of similar gravity
determined by the Employer to warrant more severe disciplinary measures.

12,4 Disciplinary Action Review

The Police Chief or his designee shall have the authority to issue all forms of discipline,
including reprimands, suspensions and discharges. An employee may elect to have any
reprimands reviewed through the grievance procedure of this Agreement. No such reprimand
may be submitted to arbitration, but an employee may prepare and submit a rebuttal statement
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which shall be included in the employee’s personnel file, However, any reprimands involving
matters of an officer’s truthfulness and/or credibility may be submitted by the Union to
arbitration, Unpaid suspensions of up to 24 hours or less shall be reviewed and appealed only in
accordance with the rules and regulations of the Board of Fire and Police Commissioners and the
administrative review provisions of Iflinois Compiled Statutes and shall not be subject to the
grievance and arbitration provisions of this Agreement. Provided, however, the Board of Fire
and Police Commissioners shall have no authority to increase the penalty imposed by the Police
Chief or his designee. Unpaid suspensions in excess of 24 hours, demotions, as well as
discharges shall be reviewed only in accordance with the grievance and arhitration provisions of
this Agreement and shall not be imposed by or subject to review by the Board of Fire and Police
Commissioners of the City. Any such grievance over discipline shall be initiated at Step 2
{(Police Chief) and filed within ten (10) calendar days of the receipt of the discipline.

12.5 Photo Dissemination

No photo of an officer shall be made available to the media, except with the officer’s
approval.

12.6 Compulsion of Testimony

The Police Department shall not compel an officer under investigation to speak or testify
before, or to be questioned by any non-governmental agency relating to any matter or issue under
investigation.

ARTICLE 13 -SENIORITY

13.1 Definition of Seniority

As used herein, the term “Seniority” shall refer to and be defined as to the continuous
length of service or employment covered by this Agreement from the date of last hire.

As used herein, the term "rank seniority” shall refer to and be defined as to the length of
service in a rank/classification covered by this Agreement from the date of last promotion in said

rank.

13.2 Vacation Scheduling

Officers shall select the periods of their annual vacation on the basis of rank structure and
rank seniority. Vacation schedules may be adjusted to accommodate seasonal operations,
significant revisions in organization, work assignments or the number of personnel in particular
ranks.

13.3 Personal Dav Selection

Any dispute within a unit as to the selection of a personal day shall be resolved by the
affected supervisor on a first request basis.
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13.4  Seniority List

A seniority list shall be posted annually and revised as needed during the year which list
shall show the date of hire for all bargaining unit members. Any disputes arising over the
accuracy may be handled through the grievance procedure when filed within thirty (30) days
from the posting.

13.5 Promotions

In considering officers for promotion, seniority (as defined in §1 above) shall be utilized

as a tiebreaker.
13.6 Layv-Off
(a) Where there is an impending lay-off with respect to the officers in the bargaining

)

©)

unit, the Employer shall inform the Labor Council in writing no later than thirty
(30) calendar days prior to such lay-off and lay-off may be initiated by the
Employer thereafter. The Employer will provide the Labor Council with the names
of all officers to be laid off prior to the lay-off. All officers shall receive notice in
writing of the layoffs at least thirty (30) calendar days in advance of the effective
date of such lay-off.

Probationary employees, temporary and part-time employees shall be laid off first.
If further layoffs are required, least semior employees shall then be placed on lay-
off.

No employee will be hired to perform those duties normally performed by the laid-
off police officer while said officer is on layofY status.

.7 __Recall

13.7

13.8

@)

®)

A police officer who has been laid off shall have his name placed on a recall list and
will be recalled in inverse order of layoff.

A police officer on layoff will be notificd of recall by means of certified mail return
receipt. A police officer on layoff is expected to keep the Employer informed of his
current address. A police officer recalled from layoff is expected to notify the Chief
of his intent to report for work and the projected date of his return. Failure to report
for work on recall from layoff within fifteen (15) calendar days of notification of
recall will be considered resignation and loss of semority.

Termination of Scniority

An employee shall be terminated by the Employer and his seniority broken when he:

@
®)

Quits; or
I3 discharged for just cause; or

Lincoln Police FOP 2022-2026 Final 11



(¢) Is laid-off pursuant to the provisions of the applicable agreement for a period of
twenty-four (24) months; or

(d) Accepts gainful employment on an approved leave of absence from the Police
Department; or

(e) Is absent for three (3} consecutive scheduled workdays without proper notification
or anthorization unless rendered incapable of such notification.

An employee who is hired after quitting will not be eligible for the re-instatement of
benefits such as, but not limited to, seniority, longevity pay, etc,

13.9 Unpaid Leave Accrual

Employees will not continue to accrue seniority credit for all time spent on authorized
unpaid leave of absence.

13.10 Lateral Entry

If an officer, as an original hire, or seeking reinstatement, meets the lateral hiring
requirements under State law, 65 ILCS 5/10-2.1-14, and satisfactorily completes the selection
process established by the City of Lincoln Police and Fire Commission, the City may elect to
start that officer &t a level of pay comparable with his/her work experience but not greater than
base pay. All other seniority issues regarding vacations, longevity, etc. will start with the date of

hire.

ARTICLE 14 -HOURS. OVERTIME AND COMPENSATORY TIME

14.1 12-Hour Work Schedule

A twelve-hour work schedule shall consist of eighty-four (84) regularly scheduled work
hours in a fourteen (14) day period. Employees will receive the same monthly and annual salary
as set forth in Article 17, Wages.

The workday shall consist of two work shifts (Day Shift and Night Shift) of twelve
consecutive hours each and have regular starting and quitting times. The work schedule cycle

shall consist of the following:

Two consecutive workdays, followed by two consecutive days off,
Three consecutive workdays, followed by two consecutive days off;
Two consecutive workdays, followed by three consecutive days off;
The schedule then repeats itself.

The normal shift hours will be from 6:00 AM to 6:00 PM and from 6:00 PM to 6:00 AM.
Additional overlap or cover shifts may be designated up to one hour’s difference from the
normmal shift hours. In addition to the above, there can also be “power shifts,” one on each
rotation, beginning at 3:00 PM and ending at 3:00 AM. Should a canine officer be assigned to a
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power shift, his shift shall begin at 3:00 PM and end at 2:00 AM, pursuant to Article 28 of this
Agreement.

14.2 8-Hour Work Schedule

For positions assigned by the Chief of Police (e.g. Detective, Task Force Officer, School
Resource Officer, cic.) the workday shall be eight (8) consecutive hours and the work week shall
be five (5) consecutive days of duty followed by two (2) consecutive days off.

School Resource Officers, during the normal school year, shall be assigned to an 8-hour
schedule as defined in Section 14.2. Once the school year is completed and summer break
begins, where the SRO is no longer assigned or needed at their assigned school, each SRO will
be assigned to a patrol shift working the 12-hour schedule, as defined in Section 14.1. In this
event, and due to SRO/s being assigned to both the 8-hour and 12-hours shift within a calendar
year; SRO/s shall accrue benefit time and sick time, as if the SRO/s were assigned to the 12-hour
schedule permanently, as defined in Sections 16.7, 20.3 and Article 21.

14.3 Schedule Changes

Any change from the normal work schedule, of an individual officer, required to meet
operational needs must be accompanied with a seven (7) calendar day advance notice to the
affected employee, unless an emergency is declared by the Chief of Police. An emergency shall
be defined as an act of nature, an unplanned medical emergency or any imcident requiring
additional staffing in order to meet the needs of the public safety and welfare.

An officer's regular consecutive shift hours shall not be split unless by mutual agreement
between the officer and the Chief of Police.

Volunteering to switch shifts without the seven (7) calendar day notice is acceptable in
the event of circumstances such as the officer’s attendance at specific non-mandated, officer
requested training or other circumstances, which may arise and are unforeseen, but not intended
to alleviate overtime.

Should the Chief of Police desire to change the current 8-hour or 12-hour schedule
system, he shall provide notice to the Union and bargain over said change upon demand of the

Unmnion,

14.4 Shift Selection

Annually, either the Chief or Deputy Chief will request that employees submit a request
to the Police Chief or Deputy Chief, via department email, to be assigned to either day shift or
night shift. The Police Chief shall make the final decision on the shift assignment and days off,
based upon operational considerations, qualifications, rank and rank seniority, and provided his
reasons for doing so are not arbitrary and capricious. Nothing contained herein shall preciude
the Police Chief from later assigning an employee or employees to another shift providing his
reasons for doing so are not arbitrary and capricious.
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14.5 Overtime Pavment

Any hours worked in excess of the regularly scheduled workday as defined in Sections
14,1 and 14.2 above shall be compensated one and one-half (1 %) times the regular hourly rate of
pay for the work performed. Should an officer be called to duty while said officer is on vacation,
personal time off or on furlough, that officer shall receive overtime payment for the hours
worked. Hours worked shall include hours compensated for furlough, vacation and holidays.

Qvertime rates shall be computed on the basis of a completed fifteen (15) minute
segment. Overtime not banked as compensatory time shall be paid on the paycheck for the
payroll period following the payroll period during which the overtime is worked.

The regular hourly rate of pay shall be determined hy taking the employee’s regular
annual base pay and dividing the total by 2080 hours.

In the event an emergency is declared by the Employer, Chief, or his designee; as many
of the Employees shall be continued on duty for such number of hours as may be necessary.

14.6 _Compensatory Time

Compensatory time off in lieu of immediate overtime pay in casb will be calculated at the
rate of two (2) hours for each hour of overtime worked. The Chief will maintain a time log which
log will reflect the accumulation of compensatory time for each employee. Such log will, in
addition, reflect the use of compensatory time by the Employee.

Utilization of compensatory time at the request of the employee will not be unreasonably
denied if operational requirecments are not adversely affected.

Employees shall not accumulate more than one hundred (100) hours of compensatory
time. Once an employee accumulates more than one hundred (100) hours of compensatory time,
all additional overtime will be compensated at the rate of pay as provided in Section 14.5 of the

Agreement,

Once compensatory time is elected, payment for accrued compensatory time shall only
occur upon termination of employment and shall be caleulated at the final regular rate of pay

received by the employee.

14.7  Training Time

The Employer and the Labor Council mutually recognize that the Employer has a duty to
offer training beyond basic instruction provided at the various State of Illinois, Police Training
Academies. Both parties recognize the need and importance for such training, which shall

continue throughout an officer's employment.

Training hours, including travel time, shall be compensated as follows:
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(a)  Hours spent in Employer mandated training oulside the regularly scheduled
workday, including continuing state mandated training, shall be compensated as
provided in Section 14.5 Overtime Payment.

(b)  Hours spent in employee requested training will be compensated in "school” time
on an hour-for-hour basis for all hours spent in training on the officer's day off.
An officer's regular work schedule may be changed to accommodate mutually
agreed upon or officer requested training.

(¢)  Training time accrued within any rolling 12-month period, shall be utilized within
12-months following the date of the training time was earned. At no time, will
any officer receive pay for earned training time hours.

14.8 Call-Back.

A call-back is defined as an official assignment of work which does not continuously
precede or follow an officer’s regularly scheduled working hours. The employees reporting back
to work shall be compensated for two (2} hours at the overtime rate of pay, or be compensated
for the actual time worked, whichever is greater.

Should an officer complete and submit an unsatisfactory report and then be required to
appear at the station to make corrections or complete a report or assignment, which should have
been completed prior to shift’s end, shall not constitute as a “call-back™ and not receive a
minimum of two (2) hours of overtime. Officers shall only receive compensation for the time
spent correcting the unsatisfactory report or assignment.

14.9 Court Time

Employees covered by this Agreement required to attend court outside their regularly
scheduled working hours shall be compensated at the apptopriate overtime rate with a minimum
of two (2) hours at the overlime rate of pay for each such attendance at court.

Civil cases arising from employment of which an employee is subpoenaed to attend shall
be subject to compensation by the Employer, as provided above, if the employee is otherwise not
scheduled to work. The employee will release to the Employer all witness fees/mileage fees
received for testimonial purposes. Whenever an employee is subpoenaed during scheduled work
hours, the employee shall be excused from duty with pay to attend court and shall release witness
fees/mileage fees to the Employer.

14.10 Meal Breaks

Each employee shall be allowed a fifteen (15) minute period per four-hour tour of duty
up to forty-five (45) minutes for meals. This meal period shall be considered out of service time
during which the Employee will be subject only to priority calls.

It is understood and agreed that the Police Chief may establish reasonable rules which
govern the use of meal breaks and coffee breaks.
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14.11 Off-Dutv Details

During the term of this Agreement, the Lodge and the Chief of Police agree to meet and
discuss any issues arising out of off-duty details in an effort to resolve in a mutually agreeable
and cooperative manner.

ARTICLE 15 -SAFETY ISSUES

15.1 Safety Committee

The Chief of Police shall appoint a designee(s) to represent him in meeting with the
Lodge to discuss safety issues.

The designee(s) of the Chief of Police shall meet a minimum of every three (3) months
with the Lodge Safety Committee, unless both parties agree that no meeting is necessary, to
discuss safety issues which will be submitted in writing to the Lodge.

Any report or recommendation which may be prepared by the Lodge or designee(s) of the
Chief of Police as a direct result of these meetings will be in writing and copies submitted to the
Chief of Police and the President of the Lodge.

15.2 Disabling Defects

No employee shall be required to use any equipment that has been designated by both the
Lodge and the Employer as being defective because of a disabling condition unless the disabling

condition has been cormrected.

When an assigned department vehicle is found to have a disabling defect or is in violation
of the law, the officer will notify his supervisor, complete required reports (if any), and follow
the supervisor’s direction relative to requesting repair, replacement, or the continued operation of
said vehicle.

The Employer shall take all reasonable steps to protect employees during working hours
in the performance of their duties

ARTICLE 16 -LEAVES OF ABSENCE

16.1 Definition of Family

A member of the family shall be defined to be an officer’s:

mother or father

wife or husband
daughter or son (including stepchildren or adopted children)
sister or brother (including half or step)
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father-in-law or mother-in-law

daughter-in-law or son-in-law

grandparent or grandchild

uncle or aunt

first cousin

stepparents of officer or spouse

step-grandparents

brother-in-law or sister-in-law

domestic partner; as defined; (5 C.F.R. subsection 875.213); a person in a
committed relationship between two adults of the opposite or same sex in which
the partners are each other’s sole domestic partner and intend to remain so
indefinitely, maintain a common residence, are at least 18 years of age and
mentally compeient to consent to a contract, share responsibility for a significant
measure of each other’s financial obligations, are not married or joined in a civil
union to anyone else, are not a domestic partner to anyone else, are not related in
any way that would prohibit legal marriage in the U.S.A. jurisdiction in which the
partnership was formed, who provide documentation demonstrating fulfillment of
these requirements and certify that they understand that willful falsification of the
documentation required to establish that an individual is in a domestic partnership
may lead to disciplinary action.

16.2 Bereavement Leave/Death in Family

The Employer agrees to provide to officers leave without loss of pay as a result of death
within the officer’s family (as defined above in section 16.1). Upon the death of a person in the
officer’s family, an employee shall be entitled to three (3) consecutive days leave (with pay for
days that are working days) to attend the funeral and to make arrangements and conduct matters
related to the situation, Should circumstances arise where the officer would need more time off,
for example; the attendance of an out of state funeral, such time would require the approval of
the Chief of Police or his designee.

16.3 Short Term Militayv Leave

Employees shall be granted military leave in accordance with the state and federal
statutes.

16.4 Educational Leave

Employees covered by the terms of this Agreement may be granted, upon request, a
Leave of Absence, for educational purposes, without pay, not to exceed a period of one {I) year,
after authorization from the Chief. Seniority will not continue to accrue while on educational

leave.

16.5 Maternity Leave

An employee who becomes pregnant shall be granted a leave of absence upon
presentation of the Employees physician attesting to the need for such leave, the projected date
of birth, and the projected date of return to work. Such leave shall be without pay; however, an
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employee may utilize her accumulated sick leave and vacation time during the leave period. The
maximum leave granted under the terms of this Article shall be twenty-six (26) weeks. The leave
may be extended for a maximum of twenty-six (26) weeks by mutual agreement of the Parties.
The employee shall continue to accumulate seniority and shall be entitled to medical benefits as

prescribed by the Agreement during the period of her leave.

An employee who becomes pregnant, if she so requests, with the advice of her physician,
may be temporarily transferred to a less strenuous or hazardous position for the duration of her
pregnancy where the transfer can be reasonably accommodated. This section should be read
consistently with 775 ILCS 5/2-102 (J} and shall not be interpreted contrary thereto.

16.6 Job Related Medical Leave of Absence

An employee unable to work due to a job-related disabling condition shall be entitled to a
leave of absence at his regular rate of pay for the duration of the time for which he receives TTD
benefits under Worker’s Compensation and pay pursuant to 5 ILCS 345/1.

An officer who sustains injuries arising out of and in the course of his employment shall
be covered by the provisions of 5 ILCS 345/1. No officer will lose any benefits while injured on
duty and will continue to accumulate all benefits provided by this Agreement. Officers on injury
leave shall be retumed to light duty if able to perform the work and placed at the discretion of the

Department.

Inasmuch as the employee is to receive his full pay under this Article, the employee shall
endorse his Worker’s Compensation check for Temporary Total Disability and remit it o the
City. The employce is entitled to retain any form of disability settlement.

It is understood that except as modified herein, all other provisions of 5 ILCS 345/1 shall
apply; moreover, it is understood that an officer who works while receiving benefits under this
Article is subject to penalties set forth in 5 ILCS 345/1 and will be subject to discipline including

discharge.

Notwithstanding anything herein contained to the contrary, it is understood that if the
City pays an employee pursuant to this section efter said employee has received his regular pay
for the period of one (1) year as set forth in 5 ILCS 345/1, said employee shall be required to
pursue his workman’s compensation benefits or disability benefits from the Lincoln Police
Pension Fund, and the City will not be required to continue to pay his regular rate of pay after
such one (1) year period.

16.7 Sick Davs and Leave

A. The patties recognize that the abuse of sick leave interferes with the Department’s
productivity and is unfair to the majority of bargaining unit employees with good attendance
records. Sick leave is a benefit and not a right and to be utilized for a non-job-related illness or
injury of the employee. Employees may utilize up to six (6) sick days annually for the well-care,
medical or dental appointments, or iliness of sick spouse, child, stepchild, adopted child, foster
child or children, domestic partner, sibling, parent, mother-in-law, father-in-law, grandchild,
grandparent, or step-parent with advanced notice when practical. These six (6) days shall not be
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considered additional to the total amount of sick days accrued. A sick day shall mean eight (8)
hours for those assigned to an eight (8) hour shift and twelve (12) hours for those assigned to a
twelve (12) hour shift. Employees are prohibited from working at any other employment on any
day sick leave is used. To provide a reasonable degree of assurance that sick leave is not abused,

the parties agree that:

(1)  Officers must notify the Supervisor on duty that they will be on sick leave at least
two (2) hours prior to their regularly scheduled tour of duty, unless reasonable

circumstances prevent it.

(2) In the event that the absence for which leave is requested exceeds three (3)
consecutive shifts, the employee must submit documentation from his physician
atlesting to the necessity of the employee being absent from work due to personal

illness or personal injury.

(3) Upon an employee becoming aware of the need to schedule sick time in advance,
such notice shall be given to the Chief or Deputy Chief with as much advance
notice as reasonably possible. Scheduling of any sick time in advance will be
approved by the Chief or Deputy Chief only. When practical and reasonable, the
employee shall provide written documentation from the employee’s physician,
medical professional or specialist to the Chief or Deputy Chief, explaining the
need for the advance scheduling of sick time.

(4) Once an employee utilizes eighty-four (84) hours of personal sick time in a
calendar year, which is not accompanied by medical documentation from a health
care provider, any utilization of personal sick time once the eighty-four (84) hour
threshold is reached, employees shall submit written medical documentation from
his Physician that he has been seen by a Physician, that he was unable to work,
the expected duration of the leave should the leave be extended, the cause of the
sick leave, that he was unable to work and/or the expected date of return to work.

B. If any employee is off work due to a duty injury or extended sick leave in excess
of (A2) above for non-duty illness or off-the-job injury or disability or the employee has a
pattern of sick leave usage, then that employee must submit writien medical documentation from
his Physician that he has been personally seen by a physician, that he is unable to work, the
expected duration of the leave, the cause of the leave, and the expected date of return to work.
Such documentation is to be submitted to the Chief or Deputy Chief. If additional time off is
required for recovery which exceeds the original, projected date of retum, additional
documentation from the employee’s physician must be submitted to the Chief or Deputy Chief,
prior to the original date of return. An example of a “pattern of sick leave” is, but is not limited
to, extending vacation time by the utilization of sick leave; utilizing sick leave prior to a
scheduled vacation or other benefit time utilization; habitually utilizing the samc day or days for
sick leave; habitually utilizing sick leave when staffing levels are at minimum; habitually
utilizing sick leave on holidays or on days when there are major national, state or local events
scheduled.
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C. The City may, at its discretion, require an employee utilizing sick leave to submit
at any time during such leave to an examination by a physician designated by the City, at the
City’s expense. The City’s right to require an employee to be examined by a City Physician
shall occur upon either of the following events: 1) upon an employee using eighty-four (84)
consecutive sick hours or 2) an employee accumulating one hundred forty-four (144) personal
sick hours in a threc hundred sixty-five (365) day period. If the physician’s examination reveals
a “disability”, as defined by law, the employee is expected to go to the Police Pension Board and
to apply for a Pension disability in accordance with applicable laws of the State of Illinois. A
disagreement herein is subject to the Grievance Procedure.

D. An employee who abuses sick leave shall be subject to discipline up to and
including discharge which matter is subject to the grievance procedure.

E. With respect to any employees hircd after May 1, 2002, they shall accrue sick
leave at the rate of one (1) sick day (8 hours for those assigned to an 8 hour shift and twelve (12)
hours for those assigned to a 12 hour shift) per full month of employment. With respect to any
employees hired after May 1, 2002, they may accurnulate up to a maximum of one thousand
eighty (1,080) sick hours, in which the Sick Leave Buyback (paragraph F) would apply.

(1)  From the effective date of this agreement, and with respect to those employees
hired prior to May 1%, 2002, said employees shall be granted one thousand eighty
(1080) hours of sick time, at which time, said hours will be managed in the same
manner as those employees hired after May 1%, 2002, along with the other
paragraphs of section 16.7 applying.

(2) Employees may accrue up to 2 maximum of two thousand one hundred eighty-
four (2184) sick hours. The sick hours accumulated above the one thousand
eighty (1080) hours shall only be utilized for extended illnesses, off duty injuries
or the like and may be relinquished to other employees, at the discretion of the
donot, who have endured extended illnesses or off duty injuries, who may not
have enough sick hours to encompass the expected duration of the sick leave, up
to a maximum of two thousand one hundred eighty-four (2184) sick hours.
Employees requesting the utilization of sick hours between one thousand eighty-
one (1081) and the two-thousand one hundred eighty-four (2184) sick hour
maximum, must have the intentions of returning to full-time duty. Furthermore,
such requests, either utilization or donation of sick hours between one thousand
eighty-one {1081) hours and the two thousand one hundred eipghty-four (2184)
hour maximum, must be in writing, addressed to the Chief or Deputy Chief, and
at which time will be kept in the permanent record of each of the member’s
personnel file.

F. Sick leave Buyback. An employee who retires in good standing shall be paid, at
the employee s straight time rate of pay, for their accumulated but unused sick leave, up to a
maximum of ninety hours. (For example, if an employee retires with 1,080 hours of accumulated
and unused sick leave, the employee would receive 90 hours of pay; 1,080 hours of sick leave +
12 hours = 90 hours of pay for accumulated and unused sick leave.)

Lincoln Police FOP 2022-2026 Final 20



G. Any employee who does not use any sick leave during any calendar year shall
receive one day of pay (8 hours) (twelve (12} hours if working a twelve-hour shift) to be paid in
the first pay period of the next calendar year.

16,8 Fitness-for-Dutv Testing

Should the Employer have reason to belicve that en employee is not fit for duty or
believed to be fit for duty but continues to utilize sick leave; the Employer may require that the
employee have an examination by a qualified and licensed medical physician or specialist, or
psychological professional selected by the Employer in order to determine the employee’s fitness
for duty. The examination shall be job related and consistent with the business necessity of the

employer.

(a)  The employee shall be notified in writing of any such scheduled examination and
the reasons for such. The written notice shall also contain the basis for the
Employer’s cause to believe the employee is unfit for duty.

(b)  The examining professional shall form an opinion, based on the results of the
examination, as to the employee’s fitness for duty. The professional shall forward
such opinion to the Employer. All test results, as well as conversations between
the employee and the medical physician or specialist, or psychological
professional, as well as the release of the examination results, shall be considered
confidential by the Employer representatives and governed in accordance with
Illinois statutes. The employee shall be provided with copies of all examination
results and associated documents.

The foregoing shall not preclude the employee, Union or City from utilizing the
above in the event of a disagreement or challenge related to the employeg’s status

or related issues.

(¢)  Ifitis determined as a result of an examination that the employee is unfit for duty,
the employee shall be placed in an appropriate status based on the nature of the

illness and/or disabling injury.

16.9 Lisht Duty

Light duty may be assigned to an employee who becomes sick or is injured, on or off
duty, provided however, that the employee is released for such an assignment by their physician
and or the city physician. Should an employee be released by his physician or the city’s
physician for an assignment of light duty, said employee shall be assigned to such. Such an
assignment will be made within the restrictions and restraints imposed by the physician(s).
Assignment shall be within the police department and not be for more than ninety (90) working
days, except in the case of maternity leaves where the employee may be assigned, with consent,
for a period not to exceed 180 calendar days. The Light Duty assignment shall consist of a,
Monday through Friday, 8:00 AM to 4:00 PM, assignment consisting of tasks assigned by the
Chief or Deputy Chief. Such assignment shall not be unreasonably demied.
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17.1 Base Wages

ARTICLE 17 -WAGE RATES

The pay schedule for all employees covered by this Agreement shall be based on the
following rates of pay, depending on the employee’s job classification:

Classification

Patrolman
Patrolman
Patrolman
Patrolmen

Effective
Date

5/1/2022
5/1/2023
5/1/2024
5/1/2025

Starting

$4,166.67/mo.
$4,291.67/mo.
$4,420.42/mo.
$4,553.03/mo.

Certified

$4,583.33/mo.
$4,720.83/mo.
$4,862.45/mo.
$5,008.32/mo.

Base

$5,517.34/mo.
$5,793.21/mo.
$6,024.94/mo.
$6,265.94/mo.

Certified Officers shall be defined as having completed the basic Police Training Academy.

17.2 _Rank Differential

In addition to base as defined in Section 17.1 above, the monthly rank pay scale shall be:

Corporal 5.00%
Sergeant 10.00%

17.3__Longevity

In addition to the base rate (referenced in section 1 above), employees covered by this
Agreement shall receive a percentage increase pursuant to the following schedule, for the length
of employment with the City:

Length of Service Longevity Increase
2 years 2% of base salary
4 years 4% of base salary
6 years 6% of base salary
8§ years 8% of base salary
10 years 10% of base salary
12 years 12% of base salary
14 years 13% of base salary
16 years 14% of base salary
18 years 15% of base salary
20 years 16% of base salary
22 years 17% of base salaty
24 years 18% of base salary
25 years 20% of base salary
27 years 22% of base salary
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17.4 Specialiy Positions

An officer assigned to a specialty position (outside of patrol) on a full-time basis who is
required by the Police Chief to be on-call/standby and required to respond shall be compensated
in the amount of 5% of base pay per month, which shell be added in addition to base pay,
longevity, and rank differential for the period that he is so assigned.

17.5 Retroactive Pav

An employee who retired during the term of this Agreement or who is employed on the
date this Agreement is executed shall receive retroactive pay on all compensated hours worked
for the applicable period of employment during the term of this Agreement.

176 Work on Holidavs

Patrol officers required to work on Memorial Day, July 4" Labor Day, Thanksgiving, or
Christmas day will be compensated at the time and one-half (1.5X) rate of pay for all hours
worked on the mentioned holiday.

ARTICLE 18 -WORKING OUT OF CLASSTFICATION

18.1 Assirned Rank

Any officer who is assigned by the Police Chief or Deputy Chief to work in a position or
rank senior to that which he normally holds shall be paid at the rate for the senior position of the

rank while so acting,

18.2 Assumed Rank

When an officer is required to assume the duties and responsibilities of a rank higher than
that which he normally holds for more than fifteen (15) consecutive workdays, he sball be paid
the rate for the higher rank.

ARTICLE 19 -UNIFORMS

The Employer will provide uniforms for the members of the bargaining unit accordance
with the provisions of this Article.

Uniforms will be issued to all members in the bargaining unit according to the Equipment
Issue Inventory as shown herein. Items other than those listed may be issued when deemed
necessary by the Chief or Deputy Chief.

All uniforms and equipment issued remain the property of the City of Lincoln Police
Department. Officers are responsible for the care and cleaning of uniforms issued. Uniforms
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which are worn out or damaged beyond repair will be replaced by the department. The Chief or
Deputy Chief will determine when an item needs replacement or repair.

Upon retiring or other termination of employment with the department, all uniforms and
equipment issued to an officer will be returned to department custody in good condition with

aliowance made for normal wear.

Equipment Issue Inventory

Service Weapon Brief Case or Duty Bag

3 Magazines Winter Coat with Jacket

Holster Shoes

Maegazine Carrier Boots

Sam Browne Belt Body Ammor

Garrison Belt Policy Manual

3 Badges and Hat Shield Flashlight and Carrier

Collar Insignia Clipboard

Tie Clasp Ticket Book Holder / Tickets
Name Bar (3) LS Shirts

ID Card {3) SS Shirts

Uniform Hat (3) Pants

Expandable Baton Portable Radio, Charger and Clip
Handcuffs & Carrier Earpiece and Shoulder Microphone

ARTICLE 20 -PERSONAL TIME OFF

20.1 Personal Time OfT (PTO)

The Employer will provide Personal Time Off (PTO). PTO may be taken at any time
provided it is scheduled and approved, in advance, by the affected shift supervisor or the Deputy
Chief. Any dispute within a unit as to the selection of PTO shall be resolved by the affected
supervisor, Chief of police or his designee on a first request basis. It is understood that such
request may be denied if insufficient officers, in the judgment of the Chief or his designee, would
be available to meet the operating needs of the Department or granting such request would result
in the call-back of unscheduled personnel or overtime payments.

20.2 Personal Time Off Approval

The supervisor in charge of the shift on the day off desired will be the person who
determines whether or not the request is granted.

(a)  Sergeants will ensure that enough personnel are working before granting Personal
Time Off.

{b)  The Deputy Chief or Chief will keep a record of Personal Time Off granted.
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The Chief of Police may designate certain days of the yecar as lime when
maximum manpower is required. On these designated days, no Personal Time Off

It is understood that in some rare instances an officer may require special
consideration for the use of Personal Time Off without advance notification, In
such instance, approval will not be denied provided that granting such request
would not result in the call back of unscheduled personnel or overtime payments.

Personal Time Off may not be taken in increments of less than one (1) hour.

Officers may accrue a maximum of one hundred thirty-eight (138) Personal Time OfT

(c)
will be granted.
(D
(e)
20.3 Personal Time Off Amounts/Accrual
12-Hour Shift
hours.

{a) On 01 Jan. of each calendar year, one hundred twenty (120) Personal Time Off
hours are acerued by each officer.

(b) No more than eighteen (18) Personal Time Off hours may be carried over from
the previous year; unless approved by the Chicf of Police.

B-Hour Shift

Officers may accrue 2 maximum of one hundred twenty (120) Personal Time Off hours.

(a)

(b

On 01 Jan. of each calendar year, one hundred four (104) Personal Time Qff
hours are accrued by each officer.

No more than sixteen (16) Personal Time Off hours may be carried over from the
previous year; unless approved by the Chief of Police.

20.4 New Hire PTO

Officers hired after the effective day of this Agreement shall be eligible to take Personal
Time Off during the calendar year of their hire according to the following schedule:

Date of Hire Hours of Personal Time Off
January thru March 84 hours
April thru June 60 hours
July thru September 48 hours
October thru December 36 hours
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20,5  Personal Time Off Selection

Any dispute within a unit as to the selection of a personal day shall be resolved by the
affected Supervisor, Deputy Chief or Chief, on a first request basis.

ARTICLE 21 -VACATIONS

All Officers within the bargaining unit shall be entitled to vacation time in hours with pay
under the following schedule:

8-Hour Schedule 12-Hour Schedule
Salo Patrol Certified twenty-four (24) thirty-six (36)
After one (1) year thru two (2) years forty 40) forty-eight (48)
Three (3) years thru eight (8) years eighty (80) ninety-six (96)
Nine (9} years thru fourteen (14) years one hundred twenty (120) one hundred forty-four ~ (144)
Fifteen (15) years thru twenty (20) years  one hundred sixty  (160) one hundred éighty (180)
Twenty-first year and thereafier two hundred (200) two hundred twenty-eight (228)

It is agreed that the intent of this Article is to provide vacations to eligible employees
who have been consistently employed. Consistent employment shall be construed to mean the
receipt of eamings or compensation consisting of workers’ compensation in at least seventy-five
percent (75%) of the pay periods within the year immediately preceding the Employee's
anniversary date.

No Employee shall be eligible to receive any benefits under this Article if he quits or
resigns from the employment of the Employer without giving two (2) weeks written notice of his
intention to resign.

All vacation time will be selected by shift on a rank and seniority basis. The sergeant
with the most time in rank shall sclect first. Single picks of vacation are¢ limited 1o seven (7)
consecutive working days and the employee must return to work. Vacation hours used must be a
minimum of one working day (8 hour or 12 hour). Vacation use is subject to the advance
approval of the Police Chief or his designee, subject to the operational needs of the City.

Vacation selections shall run through each perspective shift one time via the
aforementioned process in the above paragraph. Should any officer elect not to schedule any
unused or remaining vacation time, said unused vacation time will then be granted on a first
request basis, regardless of rank or seniority.

Any dispute within a unit (shift), as to the selection of a vacation day, as described in the
above paragraph, shall be reviewed and resolved by affected Supervisor, Deputy Chief or Chief.
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All vacation time will be used during the calendar year in which they accrue unless
permission to carry over into the following year is granted by the Chief or Deputy Chief, due to
unforeseen or exigent circumstances only, such as extended iilness and duty or non-duty related
injury. Should such a carry-over of vacation time be requested by an officer, the circumstances
will be reviewed on a case-by-case basis, with the requesting officer and the Chief or Deputy
Chief.

ARTICLE 22 -INSURANCE

22.1 Hospitalization

The Employer will provide basic hospitalization program and medical insurance for the
employees and, at the option of the employee, for their dependents.

The City will pay 90% of the cost of the employee only premium; and the employee shall
pay 10% of said premium. If the employee elects the high deductible plan, the City will
contribute $215 per month to the employee’s HSA.

Any premium contributions for employee only coverage or dependent coverage will be
deducted from the Employee’s pay on a monthly basis.

The Employer shall retain the option to change the insurance carrier, policy or benefit
levels provided the benefits remain substantially the same except as outlined below.

Should the Employer find it necessary, due to financial reasons to make major
adjustments in benefits and coverage, it shall give sixty (60) days prior notice to the Labor
Council/Lodge before any such major adjustments are implemented. Representatives of the
Labor Council/TLodge and the Employer shall then meet as soon as practical to discuss the
proposed adjustments. If an understanding is not reached with respect to the proposed
adjustments within thirty (30) days of the initial meeting between the parties, the matter shall be
submitted to arbitration pursuant to Step 3 of the prievance procedure within this Agreement.
(The parties may waive or extend any time period in this Article or the grievance Article.) The
arbitrator shall determine whether the major adjustments proposed by the Employer are arbitrary
and capricious in light of the financial need. If the arbitrator finds that the adjustments are
arbitrary and capricious as stated above, he may order appropriate make whole relief and may
also order that the officer shall pay a part or all of any of the premiums as required to purchase
particular coverage and benefits.

Retired employees will be provided the same hospitalization program with the same benefits
extended to officers covered by this Agreement. In addition, the City shall make payments of
fifty percent (50%) of the cost of the Employee-only coverage health insurance for said retired
employees if said employees are fifty (50) years of age and have had twenty (20) years on the
force prior to retirement. Any current retiree on May 1, 2022, who is less than fifty-five years of
age, but has twenty (20) years of service, shall receive the above benefit when they reach fifty-
five (55) years of age. Said insurance for retirees shall be subject to the same limitations and the
same adjustments in benefits and coverage as set forth in the foregoing paragraph.
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Once an Employee or current retiree who had twenty (20) years of service hecomes
Medicare-eligible then the City may provide insurance as a Medicare supplement to thosc
Employees who are eligible. The City agrees to pay fifty percent (50%) of the cost of the
Medicare supplement, for those Employees retiring after the effective date of this Contract and

those retired after May 1, 1989.

22.2 Life Insurance

The Employer shall continue to supply each full-time employee covered by the terms of
this Agreement with Twenty Thousand Dollars ($20,000.00) of term life insurance.

22.3 Death Benefit

The Employer shell pay up to Eight Thousand Five Hundred Dollars ($8,500.00) for
funeral expenses for the officer due to the officer’s death in the line of duty.

22.4 Dental Plan

The Employer shall continue to provide a basic dental plan for all officers and their
dependents, with the Employer paying the cost for both the officer and their dependents. Should
the premium(s) paid by the City increasc, then by giving the bargaining unit at least sixty (60)
days prior written notice of such proposed premium increase, the parties may re-open
negotiations for the purpose of determining what premium increase(s), if any, shall be paid by
the Employer and/or the employee(s). Employees shall not be required to pay any increased
insurance premium(s) unless it is the result of negotiations as mentioned above.

22.5 Insurance Advisery Committee

The parties agree to establish an Insurance Advisory Committee, by no later than August
1, 2019. The committee shall include two members from each City employee collective
bargaining unit who wish to participate; and an equal or a smaller number of management
representatives., As an example, should Police and Fire units elect to participate union members
would equal 4 in number. The Employer would be eligible to up to four members on the
committee. Each unit will designate its members, the Employer will designate its members. The
purpose of the committee is to review the operation of the health insurance plan, investigate
ways to improve the health care program, and make recommendations for changes to the
hospitalization program. The parties shall maintain all contractual rights they may have relating
to changes in health insurance.

ARTICLE 23 -PERSONNEL FILES

The City shall maintain and utilize the following types of personnel files:

(a) Employee File
There shall be an official personnel file for each police officer. This file shall be

maintained and kept by the City Clerk of the City of Lincoln.
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(b)  Department File
In addition to the employee file referenced above, Police Department officials

may keep and maintain a separate file for each police officer. This file may
contain job related information which will benefit the supervisor when he/she is
preparing an officer’s performance evaluation.

Both the employee files and the department files referenced above in (8) & (b) shall be
considered and treated as confidential and only released by court order.

Police officers shall have the right, upon request, to review the contents of their employee
and/or department file. In this regard, a police officer may be accompanied by a Lodge
representative, he wishes. A police officer may also authorize a Council/L.odge representative to
view his/her files in the police officer’s absence upon written authorization.

A police officer may view his file during regular work hours with no loss of pay for time
spent, provided he has requested and has been authorized by his immediate supervisor to do so.
Police officers shall be allowed a reasonable amount of time to view their file and reasonable
requests for a copy of the files” contents shall be honored.

No citizen complaint shall be placed in a police officer’s file unless the complaint is
accompanying a specific disciplinary action related to the complaint.

Police officers may, if they choose, attach explanatory statements to any matenals placed
in their personnel files, including disciplinary actions.

Oral reprimands which an officer receives shall be removed from that police officer’s file
once a period of one (1) year passes without the officer receiving any further disciplinary actions.

Written reprimands which an officer receives shall be removed from that officer’s
personnel file once a period of two (2) years passes without the officer receiving any further
disciplinary actions,

Any expired oral or written reprimands found in the employee’s file that have expired
will not be used against the employee and shall be removed from the file.

ARTICLE 24 -EMPLOYEE PERFORMANCE EVALUATION

Based on the fact that the Employer will enter into an Employee Performance Evaluation
Program during the term of this Agreement, the Union and the Employer agree that guidelines
are essential. As a resnlt, qualifications of an officer are defined as ability, skills, experience, and

job performance.

Any performance evaluation form will involve factors based on qualifications which will
include, but not be limited to, job understanding, job performance, job productivity,
dependability, and cooperation.
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The officer will be reviewed by his Sergeant. The compieted form will then be reviewed
by the Chief. Sergeants will be reviewed by the Chief.

An officer may file a grievance if he disagrees with the evaluation.

ARTICLE 25 -EMPLOYEE TESTING

25.1 Statement of Policy

It is the policy of the City of Lincoln that the public has the right to expect persons
employed by the City to be free from the effects of drugs and alcohol. As a public Employer, the
City is subject to certain duties to maintain e drug-free workplace, under Federal and State Laws.
Nothing in this Agreement shall be interpreted in a manner which might prevent the City from
fulfilling such duties, or from taking measures necessary to maintain a drug-free workplace. The
Employer has the right to expect its employees to report for work fit and able for duty. The
purpose of this policy shall be achieved in such manner as not to violate any established rights of

the officers.
25.2 Prohibitions
Officers shall be prohibited from:

(a) Consuming or possessing alcohol, unless in accordance with duty requirements, at
any time during the workday or anywhere on any City premises or job sites,
including all City buildings, properties, vehicles and the officer’s personal vehicle
while engaged in City business;

(b) Officers shall immediately be subject to discharge for illegally consuming,
possessing, selling, purchasing or delivering any illegal drug;

{c) Failing to report to their supervisor any known adverse side effects of medication or
prescription drugs which they are taking.

This section is not intended to limit the duty of the Employer to enforce the laws of the
State of Illinois and all regulations of the Lincoln Police Department or to restrict the Employer’s
right to require prospective hires to submit to a drug screening procedure.

25,3 Drug and Alcohol Testing

(1) Random Drug Testing. The City may require its officers to submit to testing as
hereafter provided on a random basis up to three (3) times annually (with up 1o 50%
of the bargaining unit tested each time) at a time and place designated by the City.
Random is defined to be unit-wide and notification to be made to the affected
Officer(s) immediately after the drawing. An officer shall be required to submit
himself for testing upon notification. An officer may have a FOP representative
present as appropriate.
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{b) Reasonable Suspicion. In addition to random test, if the Chief of Police or his
designee has reasonable suspicion that an officer is under the influence of alcohol or
illegal drugs during the course of the work day, the Chief of Police or Deputy Chief
shall have the right to require the officer to submit to alcohol or drug tesling as set
forth in this Agreement.

(¢} Post-Accident. It is understood that a drug or alcohol test may be required when an
employee is involved in an accident where there is reasonable suspicion of illegal

drug use or alcohol abuse.

(d) Officer-Involved Shootinus (OIS). Employees involved in an “officer-involved
shooting” must submit to drug and alcohol testing according to Illinois law. The
term “officer-involved shooting” means any instance when a law enforcement
officer discharges his or her firearm, causing injury or death to a person or persons,
during the performance of his or her official duties or in the line of duty. The drug
and alcohol testing imust be completed as soon as practicable after the officer-
involved shooting but no later than the end of the involved officer's shift or tour of
duty. The testing will be governed by the protocols outlined in 25,5 Test to be
Conducted, below.

25.4 Order to Submit to Testing

At the time an officer is ordered to submit to reasonable suspicion testing authorized by
this Agreement, the Chief of Police or his designee shall provide the officer with a written notice
of the order, seiting forth the objective facts and reasonable inferences drawn from those facts
which have formed the basis of the order to test. The officer shall be permitted to consult with a
representative of the FOP or a private attorney at the time the order is given provided, however,
that in no circumstances may implementation of the order be delayed longer than forty-five (45)
minutes. No questioning of the officer shall be conducted without first affording the officer the
right to FOP representation and/or legal counsel. Refusal to submit to such testing mnay subject
the employee to discipline, but the officer’s taking of the test shall not be construed as a waiver
of any objection or rights that he may have.

25.5 Tests to be Conducted

In conducting the testing, authorized by this Agreement, the City of Lincoln shall:

(a) Use only a climical laboratory or hospital facility that is licensed pursuant to the
Ilinois Clinical Laboratory Act that has or is capable of being accredited by the
Substance Abuse and Mental Health Services Administration (SAMSHA);

(t) Ensure that the laboratory or facility selected conforms to all SAMSHA standards;

{c) Establish a chain of custody procedure for both sample collection and testing that
will ensure the inteprity of the identity of each sample and test result. No officer
covered by this Agreement shall be permitted at any time to become a part of this
chain of custody;
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(d)

(e)

®

(2}

(h)

@)

()

Collect a sufficient sample of the same bodily fluid or matetial from an officer to
allow for initial screening, a confirmatory test and a sufficient amount to be set
aside reserved for later testing if requested by the officer;

Collect samples in such a manner as to insure a high degree of security for the
sample and its freedom from adulteration;

Confirm any sample that tests positive in the initial screening for drugs by testing
the second portion of the same sample by gas chromatographyl mass spectrometry
(GCMS) or an equivalent or better scientifically accurate and accepted method that
provides quantitative data about the detected drug or drug metabolites;

Provide the officer tested with an opportunity to have the additional sample (ested
by a clinical laboratory or hospital facility of the officer’s own choosing, at the
officer’s expense; provided the officer makes such demand of the Chief of Police ot
his designee within seventy-two (72) hours of receiving the results of the test;

Require that the laboratory or hospital facility report to the Chief of Police that a
blood sample is positive only if both the initial screening and confirmation test are
positive for a particular drug/amount. The parties agree that should any information
concerning such testing or the results thereof be obtained by the City inconsistent
with the understandings expressed herein -(e.g. billings for testing that reveal the
nature or number of test administered), the City will not use such information in any
manner or forum adverse to the officer’s interests;

Require that with regard to alcohol (esting, for the purpose of determining whether
or not the officer is under the influence of alcohol, lest results that show an alcohol
concentration of .04 or more based upon the grams of alcohol per 100 milliliters of
blood be considered positive. This shall not preclude the City from attempting to
show that lesser test results, i.e. below .04, demonstrate that the officer was under
the influence of alcohol, but the City shall bear the burden of proof in such cases;

Provide each officer tested with a copy of all information and reports received by
the City in connection with the testing and the results at no cost to the officer;

Ensure that no officer is the subject of any adverse employment action except
temporary reassignment or relief from duty with pay during the pendency of any
testing procedure. Any such temporary reassignment or relief from duty shall be
immediately discontinued in the event of a negative test resuit.

25.6 __Drug Testing Standards

()

Screeniny Test Standards

The following initial immunoassay cutoff levels shall be used when screening specimens
to determine whether they are negative for the five (5) drug or classes of drugs:

Initial Test Level
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Initial Test Level

Marijuana Ng (1. 50 ng/ml
Cocaine Metabolites ........ovcvicvcnviiene. 300 ng/ml
Opiate Metabolites ..........cccoevccenne.. 300 ng/ml
Phencycliding .......coiviiivrneccnccicrene. 25 ng/ml
Amphetamines........ocoevrversrravrevrarrennens 1000 ng/ml

(b) Confirmatory Test Standards

All specimen identified as positive on the initial screening test shall be confirmed using
GC/MS techniques at the cutoff levels listed below, All confirmations shall be by quantitative
analysis. Concentrations which exceed the linear region of the standard curve shall be
documented.

Confirmatory Test Level
Marijuana Ng (1) 2.5 ng/ml
Cocaine Metabolites (2} 150 ng/ml
Opiates:
Morphine 300 ng/ml
Codeine 300 ng/ml
Phencyclidine 25 ng/ml
Amphetamines:
Amphetamine 500 ng/ml
Methamphetamine 500 ng/ml

(1) Delta-9-tetrahydrocannabinol-9-carboxylic acid
{2) Benzoylecgonine

The above cut-off levels have been established based on Department of Health and
Human Services Recommendations. It is understood the changes in technology anfor the need to
detect the presence of other prescription or illegal drugs may necessitate the adoption of new or
changed cut-off levels. Should such changes or need arise, the parties agree to meet promptly to
negotiate with respect to the levels to be adopted. If no agreement is reached within sixty (60)
days, the City may for good cause (e.g. NIDA OR Health and Human Services
Recommendations) implement new or changed cut-off levels on an interim basis while
negotiations are proceeding, subject to challenge by the Union through the grievance procedure.

25.7 Right to Contest

The Lodge and/or the officer, with or without the Lodge, shall have the right to file a
grievance conceming any testing permitted by this Agreement, contesting the basis for the order
to submit to the tests, the right to test, the administration of the tests, the significance and
accuracy of the test, the consequences of the testing or results or any other alleged violation of
this Agreement. Such grievances shall be commenced at Step 2 of the grievance procedure. It is
agreed that the parties in no way intend or have in any manner restricted, diminished or
otherwise impair any constitutional rights that officers may have with regard to such testing.
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Officers retain any such constitutional rights as may exist and may pursue the same at their own
discretion, with or without the assistance of the Lodge.

25.8 Voluntary Requests for Assistance

The City shall take no adverse employment action against an officer who prior to any
mandatory testing and for the first time voluntarily seeks treatment, counseling or other support
for an alcohol or prescribed drug problem, other than the City may require reassignment of the
officer with pay if he is then unfit for duty in his current assignment. The City may make
available through its Employee Assistance Program (if available) a means by which the officer
may seek referrals and treatment. All such requests shall be confidential, and any information
received by the Employer, through whatever means, shall not be used in any manner adverse to
the officer’s interest, except reassignment as described above.

25.9 Discipline

In the first instance that an officer tests positive on both the initial end the confirmatory
test for a prescribed drug, or is found to be under the influence of alcohol, and all officers who
voluntarily seck assistance with a prescribed drug and/or alcohol related problem, shall not be
subject to any disciplinary or other adverse employment action by the City. The foregoing is
conditioned upon:

{a) The officer agreeing to appropriate ireatment as determined by the physician(s)
involved;

(b) The officer discontinues his abuse of the prescribed drug or abuse of alcohol;

(¢) The officer completes the course of treatment prescribed, including an “after-care”
group for a period of up to twelve (12) months;

(d) The officer agrees to submit to random testing during hours of work during the
period of “after-care”.

Officers who do not agree lo or act in accordance with the foregoing, or who test positive
for illegal drugs, prescribed drugs other than those already reported to the Employer, test positive
for alcohol a second or subsequent time during the hours of work or who fail to report adverse
side effects of a prescribed drug to the Employer shall be subject to discipline, up to and

including discharge.

The foregoing shall not be construed as an obligation on the part of the Employer to
retain an officer on active status through the period of rehabilitation if it is appropriately
determined that the officer’s current use of alcohol or drugs prevents such individual from
performing the duties of a peace officer or whose continuance on active status would constitute a
direct threat to the property or safety of others. Such officers shall be afforded the opportunity to
use any accumulated paid leave that he/she may have, such as compensatory time, vacation time,
sick days (max. of sixty (60) sick days) or personal convenience days, or take an unpaid leave of
absence pending treatment at his option.
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The forcgoing shall not limit the Employer’s right to discipline officers for misconduct
provided such discipline shall not be increased or imposed due to alcohol or drug abuse.

ARTICLE 26 -COLLEGE CREDIT INCENTIVE

26.1 College Credit

The Employer agrees to reimburse any officer pursuing an associates or bachelor’s
degree. Courses must be approved by the Chief of Police prior to enrollment and job-related in
nature, which will be reimbursed at the following rates:

Final Class Grade A 100% of tuition including books
Final Class Grade B 75% of tuition including books
Final Class C 50% of tuition inctuding books

Below Grade C for final class grade receives no reimbursement.

ARTICLE 27 -GENERAL PROVISIONS

27.1 Lodge/Council Visits

Authorized representatives of thc National, State Lodge, or Labor Council shall be
permitted to visit the Department during working hours to talk with officers of the local Lodge
and/or representatives of the Employer concerning matters covered by this Agreement.

27.2 Ripht to Records

The Council/Lodge or a representative shall have the right to examine time sheets and
other records pertaining to the computation of compensation of any employee whose pay is in
dispute or any other records of the Employee pertaining to a specific grievance, at reasonable
times with the employee’s consent.

27.3 Personal Propertv Replacement

The Employer agrees to repair or replace as necessary, an officer’s eye glasses, contact
lenses or prescription sun glasses, up to a maximum of $350 or other personal property, (i.e.
watch and sunglasses up to a maximum of $50 and cell phone and flashlight up to 2 maximum of
$100) if such are damaged or broken, if during the course of the officer’s duties the officer is
required to exert physical force or is attacked by another person. Personal property regularly and
specifically used by the officer in the performance of duties and approved in writing in advance
by the Chief of Police or his designee shall be replaced or repaired in an amount agreed upon by
the Chief or his designee.
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It is understood that the person claiming said loss will have to present adequate
documentation to satisfactorily justify the claim and the incident is to be documented

immediately with the officer’s supervisor.

27.4 Inoculations/Immunizations

The Employer agrees to pay all expenses for inoculation or immunization shots for the
employee and for members of an employee’s family when such becomes necessary as a result of
said employee’s exposure to contagious discases where said officers have been exposed to said

disease in the line of duty.

27.5 Dcpartment Policy & Procedures

The Employer has the right to promulgate and enforce reasonable policy and procedures.
The Union agrees that its members shall comply with all Police Departtnent Policy and
Procedures. A dispute or disagreement over the application or Policy and Procedures which
affect the members of the Union shall be subject to the grievance procedure.

Should the Employer decide to change the Police Department Policy and Procedures, it
shall first notify the Union, in wriling, at least sixty (60) days prior to the date of implementation
of the proposed change(s). Then, if requested by the Union, the parties shall meet as soon as can
be mutually agreed, but without unreasonable delay, to discuss the proposed change(s) and their
impact on the bargaining unit,

The Employer shall not adopt any ordinance and the Police Department shall not adopt
any policy which prohibits the right of an officer to bring snit arising out of his dufies as an
officer.

27.6 Residency

Officers shall establish and 1naintain a primary residence anywhere within the following
counties: Logan, Tazewell, Mason, McLean, DeWitt, Macon, Sangamon, or Menard_; verified
through mortgage documents, title documents, property tax records or lease agreement. For
newly hired officers, the primary residence shall be established within ¢0 days of completion of
their probationary period. Any time extensions of residency requirement must be approved in
writing by the Chief of Police or his designee. Regardless of the provisions of this Section,
employees shall not be subjected to any residency requirement which is stricter than the
requirement in place at the time of their employment, as provided in Illinois statute,

27.7 Police Pension Board Training

With the advance approval of the Police Chief, an officer who is elected to the police
pension board may participate in the initial on-line state mandated treining for police pension
board members while on or off duty. For the 8-hour annual re-training, with the advance
approval of the Deputy Chief or Chief, an officer on the police pension board may be relieved of
duty without loss of regular straight time pay to attend the training, if the release does not create
overtime. Should an officer/s on the police pension board attend training on a regularly
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scheduled day off, the hours spend in pension training shall consist of training time as described
in Section 14.7 of this Agreement.

27.8 QOutside/Secondary Emplovment

Outside/Secondary Employment shall be governed by the provisions of Lincoln Police
Department Policy. Appeals of denial, suspension, or revocation of outside employment shall be
reviewed through the grievance and arbitration provisious of this Agreement. Any prievance
shall be filed directly to Step Two-Chief of Police within ten (10) calendar days of the date the
employee was notified in writing of the denial, suspension, or revocation of approval of

outside/secondary employment.

27.9 Training Reimbursement

(a)  The following shall apply to any employee hired after February 16, 2021:

(b) During the first two (2) years after receiving initial training at a police
academy, should an Employee leave the employment of the Employer for any
reason, other than disability or layoff, the Employee shall repay non-reimbursed
monies spent by the Employer for training and non-reusable equipment provided.

{c}  Such reimbursement shall be pro-rated as follows:

Employee leaves within the first six (6) | 100% of costs
months after completion of police academy

Employee leaves between six (6) and twelve | 75% of costs
{(12) months after complefon of police
academy

Employee leaves between twelve (12) and | 50% of costs
eighteen (18) months after completion of
police academy

L1}
Employee leaves between eighteen (18) and 25% of costs

twenty-four (24) months afler completion of
police academy

Any and or all the above may be waived by the Chief of Police and Mayor.

Reimbursement shall be provided through a deduction in the applicable employee’s final
paycheck. Should the reimbursement amount owed be greater than the final paycheck, the
remaining amount shall be paid by the applicable employee within thirty (30) calendar days of
the date of the final paycheck.
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ARTICLE 28 -CANINE OFFICER

28.1 Compensation

Officers appointed by the Chief of Police as Canine Officer(s) shall work and be
compensated for their work, in addition to the all other compensation referenced within this

Agreement, in the following manner:

The Canine Officer shall work en eleven (11) hour schedule starting at 7:00 AM and
ending at 6:00 PM if the Officer is scheduled during a day shift, 6:00 PM to 5:00 AM if the
Officer is scheduled during a night shift, or a “power shift” starting as 3:00 PM to 2:00 AM; that
will allow Y hour each day for the daily care, cleaning and maintenance of his assigned K-9 and

equipment of a two week period.
All other working conditions apply as stipulated in this agreement.

28.2 Equipment

All equipment i3 furnished by the department shall include but not be limited to the
following: Kennel/Dog Run, concrete pad, house/shelter, harnesses, leashes, training tools and
equipment, regular and emergency veterinary services, food, feeding bowls and feeding buckets.

28.3 Retirement of Canine(s)

The following guidelines will be used for the retirement of police canines:

(a)  Police canines will be retired when they are no longer fit for service due to age or
disability as determined by the handler and a veterinarian.

(b)  When it is determined the canine must be retired, the dog will be offered for sale
to the handler for a one-time cost of $1.00.

() At the time of the purchase the handler/buyer assumes fill responsibility and
liability for the canine.

(d)  The Chief of Police will be notified by the canine’s owner when the canine dies.

(e) At the time of the canine’s retirement from the police service, a plaque will be
made honoring the canine¢’s service to the citizens of the City of Lincoln. The
plague will include a picture of the canine and the dates of service. This plague
will be displayed in a location to be determined by the Police Chief.

ARTICLE 29 - SAVINGS CLAUSE

If any provision of this Agreement or any application thereof should be rendered or
declared unlawful, invalid or unenforceable by virtue of any judicial action, or by any existing or
subsequently enacted Federal or State legisiation, or by Executive Order or other competent
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authority, the remaining provisions of this Agreement shall remain in full force and effect. In
such event, upon the request of cither party, the parties shall meet promptly and ncgotiate with
respect to substitute provisions for those provisions rendered or declared unlawful, invalid or

unenforceable.

ARTICLE 30 -DURATION

30.1 Term of Agreement

This Agreement and its provisions shall be effective upon signing and shall continue in
full force and effect from May 1, 2022 until April 30, 2026 or until a successor Agreement is
executed between the parties, whichever occurs later,

30.2 Notice of Demand to Barpain

(a) Successor Acreement: Negotiations for a successor Agreement shall commence
upon service of a Notice of Demand to Bargain by either party, such Notice to be
served not more than 120 days, or less than 60 days prior to April 30, 2026.

(b)  Neuotiations: All negotiations hetween the parties under (a) or (b) above shall
commence not later than fifteen (15) days after receipt of the Notice of Demand to
Bargain, unless otherwise mutually agreed.

30.3 Impasse Procedures

The parties shall use the impasse procedures of 5 ILCS 315/14 to resolve any impasses
that may arise in any bargaining during or at the end of the term of this Agreement.

30.4 Parties Representatives

All notices shall be served personally or by certified mail, return receipt requested on the
following parties’ representatives:

FOR THE EMPLOYER FOR THE UNION

Mayor

City of Lincoln Illinois F.O.P. Labor Council
City Hall, 700 Broadway 974 Clock Tower Drive
Lincoln, Illinois 62656 Springfield, IL. 62704
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